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The Senate Executive Committee met on November 3, 2003 and wishes to report as follows:
1. PRESENTATION: STRATEGIC INITIATIVES.

Following-up on his report presented at the October meeting of Senate, the Vice-President,
Academic will focus on three of the current ten institutional priorities.

4. REPORT OF THE CHAIR.
The report will consist of the customary “Recognition and Commendation” list and a brief
“Environmental Scan” following from discussions with the new Minister of Training,
Colleges and Universities.
5. REPORT OF THE VICE-PRESIDENT, ACADEMIC & PROVOST.
The Vice-President will report as appropriate.
6. REPORT OF THE VICE-PRESIDENT, UNIVERSITY RESEARCH.
The Vice-President, University Research will report as appropriate.
7. REPORTS FROM SENATE COMMITTEES AND COUNCILS.
The Committee agreed to forward the reports from Undergraduate Council, Graduate &
Research Council and the University Appointments Review Committee (UARC) to Senate
for approval and information as appropriate.
8. REPORTS FROM THE FACULTIES.
The Committee agreed to forward these reports to Senate for information.
9. UW NAMING PRINCIPLES & PROCEDURES.
The Committee agreed to forward this document to Senate for approval.
10. OTHER BUSINESS.
a. Undergraduate Program Reviews Report.
The Committee agreed to forward this report to Senate for information.
[addendum] b. Appointment: Senate Undergraduate Council,
The appointment of Wojciech Karwala (co-operative Kinesiology), as the Faculty of

Applied Health Sciences undergraduate student representative, term to April 30, 2005, is
brought to Senate for approval.



University of Waterloo
RECOGNITION AND COMMENDATION
Report to Senate -- November 17, 2003

Faculty:

The Institute of Chartered Accountants of Ontario recently presented its Award of Outstanding Merit to
Morley Lemon, the PricewaterhouseCoopers Professor of Accounting at UW. The award was given in
recognition of Professor Lemon’s more than 30 years of teaching, contribution to numerous articles in
leading publications on issues facing the accounting industry, and service to the Institute in a variety of
roles. Professor Lemon has just finished a term as Director of the School of Accountancy and is
currently a visiting professor at the University of Texas at Austin.

Staff:

Alicia Smith, director of the Hildegard Marsden Cooperative Day Nursery on UW's north campus,
was honoured in October as one of the "Rogers Women of the Year". (The awards are an annual
feature of Kitchener-Waterloo's Oktoberfest, and Rogers is the corporate sponsor.) Smith received her
award in the "Impact” category, and was described by one nominator as "someone special . . . a pillar
of strength" for her work at the day care, with everything from little kids to financial statements.

Students:

Jelena King, a student in the Department of Psychology’s Behavioural Neuroscience Division, has won
this year's prestigious Smadar Levin award at the annual Society for Research in Psychopathology
meetings in Toronto. Her paper entitled "Quantifying Visuomotor Function in Schizophrenia Using a
Visual Illusion Paradigm: Evidence for Selective Dorsal Pathway Impairment" was the top presentation
among two dozen entries. Her advisor was Bruce Christensen and the BNS faculty.

For the first time in 28 years, the Waterloo Warrior’s Men’s golf team won the OUA Golf
Championship title in late October. Led by first team All-Star Jaspreet Walia and Mark Vander Beek,
the Warriors shot a combined two day total of 584 (296-288), 10 shots better than the round one leaders
and runners-up, the Guelph Gryphons (292-302). Competition was held at the Victoria Park East Golf
Club in Guelph.

Canadian cross-country skier Beckie Scott, who received a long-overdue silver medal in October,
representing second place in the women's 5-km pursuit race at the 2002 Winter Olympics. She was
upgraded from the third-place bronze after one of the Russian skiers who finished ahead of her was
found to have had drugs in her system. Scott is a UW student, working towards a degree in English
through distance education.

Julia Thompson, a student in the Department of Kinesiology, has won the Association of Canadian
Ergonomists Undergraduate Student Paper Competition. Her paper was titled: "An Evaluation of
Specific Snook Table Parameters on Peak and Cumulative Loading and the Risk of Reporting Low Back
Pain for Females."

The Waterloo Warrior’s women’s field hockey team successfully defended its OUA championship title
after defeating the University of Western Ontario in the finals. The key to the championship was a
thrilling semi-final victory over Ontario’s top-ranked team from the University of Toronto which was
decided on penalty strokes.
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UNIVERSITY OF WATERLOO
SENATE UNDERGRADUATE COUNCIL

Report to Senate — November 17, 2003

Senate Undergraduate Council met on October 14, 2003 and agreed to forward the following items to
Senate for approval and information, as indicated. [Note: further details may be obtained from the
Secretary, ext. 5924].

FOR APPROVAL

2004-2005 ACADEMIC CALENDAR DAT, E,Sj

Council recommends adoption of the dates [identified in Attachment #1] which have been established in
accordance with the Guidelines for Determining Academic Calendar Dates.

NEW PLANS

Faculty of Mathematics

Honours Mathematics/Business
Human Resources Management Option [effective January 1, 2004]

To create the Human Resources Management Option, with the following requirements:

All of Two of

MATH 239 (or MATH 249) Introduction to Combinatorics BUS 464W Labour Relations

CO 370 Deterministic OR Models BUS 468W Organizational Change and Development
CS 432 Business Systems Analysis ECON 351 Labour Economics

ENGL 119 Communications in Mathematics & Computer
Science or ENGL 210F Genres of Business

Two of

CO 351 Network Flow Theory Communication

CO 454 Scheduling MSCI 311 Organizational Design and Technology
CS 338 Computer Applications in Business: Databases PACS 202 Conflict Resolution

CS 430 Applications Software Engineering

One additional 200-, 300~ or 400-level CS course.

All of

PSYCH 101 Introductory Psychology

PSYCH 339 Personnel Selection

PSYCH 340 Training and Development

HRM 301 Strategic Human Resource Management

Rationale: The HRM Option recently approved in Arts is available to all Honours students in any
Faculty. However, Math/Business students are not permitted to take a second Option (beyond the choice
of the Math/Business Option necessary to graduate). In this proposed Option, the selection of math
courses is identical to that of the Systems Management Option and the non-math courses reflect the
requirements for the University-wide HRM Option. Accepting natural course equivalents taken by
Math/Business students (in particular the accounting, computer science and statistics courses), the
Math/Business HRM Option students would have all the courses required for either the HRM Option, or
if they make the correct choice of electives, the HRM Minor. Note, however, that Math/Business HRM
Option students are exempt from the average requirements attached to the university-wide plans, but
instead must meet the Math/Business SMAYV requirement.
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Honours Mathematics/Chartered Accountancy [effective January 1, 2004]

Information Systems Management Option
Finance Option

Actuarial Science Option

Operations Research Option

Information Systems Management Option

All of

MATH 239 (or MATH 249) Introduction to Combinatorics
CS 338 Computer Applications in Business: Databases

CS 432 Business Systems Analysis

Three additional courses chosen from

CO 350 Linear Optimization or CO 355 Mathematical
Optimization

CO 351 Network Flow Theory

CO 370 Deterministic OR Models

CS 230 Intreduction to Computers and Computer Systems
CS 234 Data Types and Structures

CS 430 Applications Software Engineering

One of

AFM 442 E-business: Enterprise Systems

AFM 443 E-business: Introduction to Electronic
Commerce

MSCI 311 Organizational Design and Technology
MSCI 421 Strategic Management of Technology and
Innovation

MSCI 422 Economic Impact of Technological Change and
Entrepreneurship

MSCI 432 Production and Operations Management
MSCI 443 Telecommunication Management

Finance Option

All of

MATH 237 (or MATH 247) Calculus 3

ACTSC 471 Advanced Finance

AFM 472 Investments

CO 350 Linear Optimization or CO 355 Mathematical
Optimization

STAT 330 Mathematical Statistics

Two of

ACTSC 445 Asset-Liability Management
ACTSC 446 Mathematical Models in Finance
CO 372 Portfolio Optimization

Actuarial Science Option

All of

MATH 237 (or MATH 247) Calculus 3

ACTSC 231 Mathematics of Finance

ACTSC 232 Introduction to Actuarial Mathematics
ACTSC 331 Life Contingencies 1

ACTSC 431 Loss Models

STAT 330 Mathematical Statistics

STAT 333 Applied Probability

Operations Research Option

One of
MATH 237 (or MATH 247) Calculus 3
MATH 239 (or MATH 249) Introduction to Combinatorics

All of

CO 350 Linear Optimization or CO 355 Mathematical
Optimization

CO 370 Deterministic OR Models

CS 437/STAT 340 Computer Simulation of Complex
Systems

MSCI 432 Production and Operations Management

Two of

CO 351 Network Flow Theory
CO 367 Non-linear Optimization
CO 453 Network Design

CO 454 Scheduling

STAT 333 Applied Probability

Rationale: These four new Options have been created to provide focus to the math half of the plan and
allow students considerable opportunity to specialize in relevant areas in which the Math Faculty has
known strength. One required non-math course has been added for each Option to replace AFM 371.
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|CHANGE IN PLAN NAME |

Faculty of Environmental Studies

Development Planning Specialization [effective January 1, 2004]

The Faculty proposes to change the name of this specialization to Land Development Planning to reflect
more accurately its content.

|PLAN DELETIONS|

Faculty of Mathematics

Honours Mathematics/Business
Health Informatics Option [effective January 1, 2004]

It is proposed to delete the Health Informatics Option as it has not been popular and is no longer being
promoted.

Inter/Multi-disciplinary Studies

Option and Diploma Plans in Russian & East European Studies [effective September 1, 2004]
It is proposed that these plans be deactivated.

Rationale: Due to the recent retirement of key teaching personnel specializing in Russian & East
European Studies disciplines, and the concomitant withdrawal of integral courses by the departments
concerned, the Option and Diploma plans are no longer sustainable. Students currently enrolled (two)
will be able to complete the requirements.

ICHAN GES TO REGULATIONS

Faculty of Engineering

Promotion Rules [effective September 1, 2004, new; deleted}

1A Term Rules
1A.1 In the preceding rules, all except rules 3, 4, and 5 apply to 1A students. Rules 14 and 15
may be of particular interest.
1A.2 All 1A students are expected to enrol in those courses specified in the calendar for the 1A
term of their program (i.e. Electrical Engineering). These are the courses used to calculate
the term average which is used in making promotion decisions.
1A.3 A student who achieves a term average of 60% or better with no course grade below 50%
will be Promoted.
1A.4 A student who achieves a term average of 50% or better (but less than 60%) with no
course grades below 50% will Proceed to 1B Term. withnmomorethatrtwocourse

1A.5 A student who achieves a term average of 50% or better with one or two course
grades below 50% will be Conditionally Promoted. The courses with grades below
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50% are included in the failure count and must be cleared as described in Rule 7
above. The 1A failures are not included in the cumulative failures until the evaluation
of the student's 2A term.

1A.6 A student with a term average below 50% or with more than two course grades below 50%
will be Required to Withdraw after 1A Engineering. The student may request a Qualifying
Program for Readmission (QPR) and on successful completion of the QPR will be
readmitted to their program at the 1B level.

Rationale: Currently, students could fail a course in 1A and carry on through the program never having
to clear the failed course. Engineering proposes that students be required to clear all failed courses prior
to graduation. So as not to over burden students in 1A, 1A failures are not included in the cumulative
failures count until the evaluation of the student’s 2A term. [Note: this change will necessitate the
removal of “(excluding 1A courses)” from Rule 7, page 8:19 of the Calendar.]

Faculty of Environmental Studies

English Language Proficiency Requirement [effective September 1, 2004]

All students in the Faculty of Environmental Studies will be required to write the ELPE; exemptions will
no longer be permitted.

Faculty of Mathematics

Computer Science Admission Limitation [effective January 1, 2004]

The Faculty proposes to eliminate the restriction on entry into CS major plans so that all applicants may
be admitted directly. Currently, only students applying to CS directly from high school are admitted to
CS major plans (any student with post-secondary transfer credits was not eligible for entry into CS).
This limitation was put in place largely to deal with the significant increase in demand at the time for CS
major plans and helped to reserve spots for Ontario secondary school students. Things have changed.
Fewer students are applying to CS plans and CS admission averages are no longer higher than Honours
Math admission averages. The current rule yields many questions from potential students and likely
turns away strong applicants. It is also difficult to accurately categorize students as those with advanced

standing.
Redefining Major Averages (MAYV) for Honours Students [effectively January I, 2004]

It is proposed to delete Math/Business from the list of exceptions for major average calculations on page
11:38 in the 2003/2004 Calendar:

Ratignale: The new Special Major Average SMAV will capture performance in business-oriented
courses so it is appropriate to redefine the MAYV to include only Math courses, as is the case for most

plans in the Mathematics Faculty.

To delete the Math/CA plans from the list of exceptions for the major average calculations on page 11:38
in the 2003/2004 Calendar:

Rationale: CA students already have a SMAYV that captures their non-math performance. The current

MAV (which includes the upper-year AFM courses) no longer seems appropriate. This change will bring
the MAYV calculation in line with most other plans in the Faculty.
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Rationale: CA students already have a SMAYV that captures their non-math performance. The current
MAYV (which includes the upper-year AFM courses) no longer seems appropriate. This change will bring
the MAYV calculation in line with most other plans in the Faculty.

Faculty of Science

English Language Proficiency Requirement [effective September 1, 2004]

All students in the Faculty of Science will be required to write ELPE, regardless of the mark they
achieved in OAC or Grade 12 U English. Also, the ELPE will now be marked on a pass/fail basis, with
60% continuing to be considered a pass.

DIPLOMA AND CERTIFICATE PLANEI

In May 2003, Senate approved definitions and approval processes for UW diploma and certificate
programs. All programs require Senate approval and must conform to the new definitions (i.e., diplomas
> 2.5 units; certificates < 2.5 units). For existing programs that do not conform to the new definitions,
Senate indicated that it was willing to consider requests for them to continue as established if there are
reasons for their non conformance. Additional programs are expected to be submitted for approval
within the next several months.

Faculty of Arts

Diploma in Classical Studies [formerly Certificate in Classical Studies]
Diploma in Classical Languages [formerly Certificate in Classical Languages]

The Faculty seeks approval for these two diploma programs which are offered currently as certificate
programs. There is no change in requirements.

Diploma in Classical Studies

Requirements:

1. A minimum of five units in CLAS and/or LAT and/or GRK (at least 2.5 units at the 200 ilevel or
above) with a cumulative average of 65%.

2. Atleast three out of the five units must be CLAS courses.

Diploma in Classical Languages

Requirements:

1. A minimum of five units in CLAS and/or LAT and/or GRK (at least 2.5 units at the 200 level or
above) with a cumulative average of 65%.

2. At least three out of the five units must be LAT and/or GRK courses.

Faculty of Environmental Studies

Environmental Assessment Diploma [formerly Environmental Assessment Certificate]

Diploma of Excellence in Ecological Restoration and Rehabilitation [formerly Certificate of
Excellence in Ecological Restoration and Rehabilitation]

Diploma of Excellence in Geographic Information Systems [formerly Certificate of Excellence in GIS]

The Faculty seeks approval for these three diploma programs which are offered currently as certificate
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programs. There are no changes in requirements to the Environmental Assessment Diploma or the
Diploma of Excellence in Ecological Restoration and Rehabilitation. Changes to the Diploma of
Excellence in Geographic Information Systems include removing ambiguities in grade requirements (i.c.,
requiring an 80% overall average as opposed to 78% in each course and 83% overall), and making the
program available to any student (currently, admission is limited to degree students in ENVS).

Environmental Assessment Diploma

The Environmental Assessment Certificate has been in place since 1992 and originally was a joint
offering between the University of Waterloo and Lakehead University. It has been solely offered by the
Faculty of Environmental Studies since June 1995. The certificate was instituted so that students could
learn skills to identify, analyze, manage and monitor a wide range of complex effects that human
activities have on natural and social environments. The requirements have remained at five courses in
total, or 2.5 units.

The diploma requires the successful completion of three core courses, namely:

ERS 241: Introduction to Environmental Assessment

ERS 339: Biophysical and Socioeconomic Impact Assessment

ERS 445: Environmental Assessment, Planning & Design

Plus successful completion of two elective courses selected from four lists of courses.

The four lists of electives include:

List A: Courses on studying the biophysical environment

List B: Courses on modeling, surveying, and other information gathering analysis

List C: Courses on related approaches to planning, analysis and problem solving

List D: Courses that involve material useful for case application of environmental assessment and related
approaches to planning, analysis and problem-solving

Students must chose two electives from two different lists. A cumulative minimum average of 65% is
required in the five courses. [Note: Specific courses for each list have been identified, but are not
included in this report.]

Diploma of Excellence in Ecological Restoration and Rehabilitation

The establishment of the Certificate program was approved by the Faculty in March 2001 and has been
revised on several occasions.

Requirements

»  Students will be required to obtain an 80% overall average in the courses required for the Diploma.

e Students must document five days of practical restoration experience; this requirement will be
administered when students enrol in ENVS 469.

e Students are required to complete 3.5 units from the course list below.

ENVS 178: Introduction to Environmental Research Methods or STAT 202: Elementary Statistics for
Biologists

ENVS 195: Introduction to Environmental Studies

ENVS 200: Field Ecology or BIOL 250: Ecology

ERS/BIOL 381: Restoration Ecology

GEOG 267/PLAN 340/ENVS 434/REC 434: Conservation in Wildland and Resource Management
or GEOG 368/PLAN 341: Conservation/Resource Management of the Built Environment

ENVS 469: (1.0 unit) Landscape Ecology, Restoration and Rehabilitation
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Diploma of Excellence in Geographic Information Systems (GIS)

The Certificate, approved by the Faculty in September 1998, was based on a desire to recognize the
considerable commitment that specializing in GIS requires and to place our graduates appropriately in the
marketplace upon graduation.

Requirements:

The Diploma program requires students to complete the following five degree courses (3.0 units) and
obtain a minimum average of 80% across the five courses:

GEOG/PLAN 255: Introduction to Geographic Information Systems (0.5)
GEOG/PLAN 355: Spatial Data Bases (0.5)

GEOG/PLAN 455: Spatial analysis Using Geographic Information Systems (0.5)
GEOG/PLAN 457: Geographic Information Systems Project (1.0)

GEOG/PLAN 555: Management Issues in Geographic Information Systems (0.5)

The Diploma is available to any student who completes the above courses and satisfies the minimum
grade requirement (the current Certificate is available only to degree students in Environmental Studies).

Conrad Grebel University College

Certificate Program in Conflict Management

[Note: This program is offered by CGC’s Institute of Peace & Conflict Studies. It is being presented to
Senate for approval given the likelihood of its being perceived as a UW program.]

The Certificate program at Grebel [identified in Attachment #2] is a practical skills-oriented program for
professionals and others interested in the field of conflict resolution. It is a non-academic program, built
on a series of one to three day workshops that are not equivalent to credit courses — degree or non-degree
—at UW. The Certificate program should not be confused with the Diploma in Peace & Conflict
Students, an undergraduate 10-credit course plan that has Senate approval. Grebel requests that Senate
allow the program to continue as a Certificate program even though it requires more than five courses to
remain competitive and consistent with the Certificate definition of similar programs at other universities
in Ontario. Most of the instruction is contracted to a person external to Grebel and UW. Currently there
are no adjunct appointments for Certificate Program trainers. The College’s Academic Dean is open to
offering Adjunct Instructor positions to Certificate Program trainers with the approval of College
Council.

Renison College

Diploma in East Asian Studies [formerly Certificate in East Asian Studies]

The Certificate will be awarded by the College if you satisfactorily complete ten term courses as follows
with an overall average of at least 65 per cent:

Five required courses

EASIA 201R — East Asian Culture

and Four East Asian language courses as follows:

Two first-year and two second-year level courses from any one of CHINA, JAPAN or KOREA
or

Two first-year level courses from any two of CHINA, JAPAN or KOREA
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Three optional courses from the following

EASTA 205R/RS 210 — Religion in East Asia

EASIA 210R — Chinese Literature in Translation

EASIA 220R — The History of East Asian Communities in Canada
GEOG 212 — Japan and the Pacific Rim

HIST 239 — History of Modern China

HIST 240 — 20th Century Japanese Society

PSCI 383 — International Politics of Asia-Pacific, 1945 - Present
RS 100A — Religions of the East

RS 214 — Buddhism

RS 215 — Buddhism in Tibet

SOC 250 — Contemporary Japanese Society

Two further courses from any of those listed above. JAPAN 301R may also be used.

Certificate of Study in General Social Work
Certificate of Study in Social Work (Child Abuse)

At its meeting of 12 September 2003, the Renison College Academic Council unanimously passed a
motion that the College be allowed to continue these as Certificate programs while the College reviews
the programs and explores ways to bring them into conformity with Senate’s definitions.

Maintaining the term “Certificate” is to avoid confusion with the Social Work profession and in social
services agencies that employ Renison College graduates. The risk of confusion is high because:

Renison College offered, until six years ago, a Diploma in Social Work, which was a significant
academic credential and that was replaced with the Bachelor of Social Work degree. There are many
Renison College/UW graduates active in social services agencies who would find it confusing if Renison
were to start graduating students with a significantly different “Diploma”; many Colleges of Applied Arts
and Technology in Ontario offer Diploma programs in areas very similar to Social Work and graduates of
these Diploma programs work in many of the same agencies that employ graduates of Renison College’s
BSW and Social Development Studies programs.

FOR INFORMATION

On behalf of Senate, Council approved a number of new courses, changes to courses and course deletions
and changes to plans and/or programs for the Faculties of Arts (Anthropology, Arts & Business,
Management Studies, Arts Humanities, Mennonite Studies), Engineering (Chemical Engineering,
Systems Design), Environmental Studies (Environment & Resource Studies; Planning, Architecture,
Geography, Environmental Studies), Mathematics (Honours Mathematics & Business Double Degree,
Combinatorics & Optimization, Honours Computer Science, Honours Mathematics/Business, ) and
Science (Science & Business, Earth Sciences, Biology, Science, Chemistry, Physics), and the Software
Engineering Program and Inter/Multi-disciplinary Studies (Sexuality, Marriage & the Family).

Highlights follow:
Faculty of Environmental Studies

Honours Environment & Resource Studies
Joint Honours Degree

The following statement will be added to page 9:17 of the Calendar to identify the requirements of joint
honours for students in other plans.
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“Students from other plans choosing a joint honours plan with ERS as the second major must complete
7.5 ERS core units (ERS 101 is worth 1.0 units) plus 1 additional unit of ERS and/or ENVS for a total of
8.5 units. Students in all plans may substitute their home department’s equivalent senior honours essay
or thesis or senior seminar for ERS 490A/B.”

Inter/Multi-disciplinary Studies
Sexuality, Marriage & the Family
Changes to Cumulative Average [effective September 1, 2004]

Option, General Option, Diploma

To be consistent with that required for other plans, indicate that a cumulative average of 65% is required
in the 10 SMF core and approved courses required for these plans. The Calendar is silent on the overall
average required.

Honours Option

To be consistent with that required for other honours plans, the Option now requires students to achieve a
cumulative overall average of 75% in the 14 required SMF courses.

Faculty of Mathematics
Business Administration and Mathematics Double Degree [effective September 1, 2004]

The present double-degree requirements do not allow a significant concentration of study in any area of
mathematics. The changes allow concentration in the areas specified by the three groups of courses.
The two new STAT courses specifically designed for business-oriented plans are replacing two existing
STAT courses. The other changes are largely housekeeping: flowing from the preceding change,
accommodating changes made at WLU, and minor corrections.

Honours Mathematics/Business [effective September 1, 2004]
Systems Management Option

Finance Option

Economics Option

Changes to his plan represent a fine-tuning of the existing Options. Two new STAT courses specifically
designed for business-oriented plans are replacing a less-suitable STAT course. Two courses are being
moved out of the plan core, to requirement or choice lists in each of the options, creating a little more
flexibility in designing the options. The other changes respond to course additions and deletions or
adjust the Options to create a more suitable pattern of courses. The new notes create a SMAV similar to
the SMAYV which already exists for Math/CA students. The MAYV and the new SMAYV monitor different
facets of a student’s performance.

Honours Mathematics/Chartered Accountancy [effective September 1, 2004]
The changes made to this plan are to accommodate the new options being proposed for Math/CA. They

also replace two STAT courses by a new STAT course specifically designed for business-oriented plans
and respond to course changes made by the School of Accountancy.
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Joint Honours Academic Plans with Mathematics [effective January 1, 2004]
Changes to Course Requirements
New Admission Standard

Changes have been made to the course requirements to make it more feasible for students in other
Faculties to be able to meet the requirements. Currently, the requirements effectively require a student to
decide on the Joint Honours plan in 1A, which means that few students select this plan. An admission
standard has been included so that access to upper-level Math courses can be restricted to students who
have a reasonable chance of succeeding in them.

ftle Gail Cuthbert Brandt
October 23, 2003 Chair

All



Academic Calendar Dates 2004-2005

Attachment #1

Fall 2004

Proposed Dates

Unofficial grades for Spring 2004 begin to appear in
QUEST

August 16 (Monday)

Work term begins*

August 30 (Monday)

Labour Day Holiday

September 6 (Monday)

Classes begin

September 13 (Monday)

Spring 2004 standings available in QUEST

September 16 (Thursday)

Class enrolment appointments begin for Winter 2005

September 29 (Monday)

Thanksgiving

October 11 (Monday)

Fall Convocation

October 23 (Saturday)

Class enrolment appointments end for Winter 2005 October 30 (Saturday)
Open enrolment begins for Winter 2005 November 1 (Monday)
Classes end December 6 (Monday)

Pre examination study days

December 7,8 (Tuesday & Wednesday)

On campus examinations begin

December 9 (Thursday)

Distance Education examination day

December 11 (Saturday)

On campus examinations end

December 22 ( Wednesday)

Unofficial grades for Fall 2004 begin to appear in
QUEST

December 23 (Thursday)

Work term ends* December 24 (Friday)
Grades due ** December 16-23, January 4, 5
Teaching days | 60
Pre examination study days | 2

Examination days | 12
Winter 2005 Proposed Dates
New Year’s Day January 1 (Saturday)
Work term begins* January 3 (Monday)
Classes begin January 4 (Tuesday)

Fall 2004 standings available in QUEST

January 21, 2004 (Friday)

Reading Week (All Faculties except Engineering &
Mathematics)***

February 21-25 (Monday-Friday)

Reading Days (Engineering and Mathematics)***

February 24,25 (Thursday & Friday)

Pick your plan week begins February 28 (Monday)
Pick your plan week ends March 4 (Friday)
Class enrolment appointments begin for Spring 2005 March 7 (Monday)
Good Friday March 25 (Friday)

Classes end (Engineering & Mathematics)

March 31 (Thursday)

Pre examination study days (Engineering & Mathematics)

April 1-April 7(Friday-Thursday)

Class enrolment appointments end for Spring 2005 April 2 (Saturday)
Open enrolment begins for Spring 2005 April 4 (Monday)
Classes end (All Faculties except Engineering & April 5 (Tuesday)

Mathematics)

Pre examination study days (All Faculties except
(Engineering & Mathematics )

April 6,7 (Wednesday, Thursday)

On campus examinations begin

April 8 (Friday)

Distance Education examination day April 9 (Saturday)
On campus examinations end April 21 (Thursday)
Unofficial grades for Winter 2005 begin to appear in April 22 (Friday)
QUEST
Work term ends* April 29 (Friday)
Grades due ** April 15-May 5
Teaching days (Engineering & Mathematics) | 60
Teaching days (Other Faculties) | 60
Pre examination study days (Engineering & Mathematics) | §
Pre examination study days (Other Faculties) | 2
Examination days | 12
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Spring 2005 Proposed Dates
Work term begins* May 2 (Monday)
Classes begin — Spring term May 2 (Monday)
Victoria Day May 23 (Monday)
Winter 2005 standings available in QUEST May 24 (Tuesday)
Class enrolment appointments (continuing students) begin | May 30 (Monday)

for Fall 2005

Spring Convocation

June 15-18 ( Wednesday-Saturday)

Class enrolment appointments (continuing students) end
for Fall 2005

June 25 (Saturday)

Canada Day

July 1 (Friday)

Class enrolment period begins for Fall 2005 (new July 4 (Monday)
students)
Classes begin — Summer session July 4 (Monday)

Class enrolment period ends for Fall 2005 (new students)

July 23 (Saturday)

Open enrolment begins for Fall 2005

July 25 (Monday)

Classes end — Spring term

July 29 (Friday)

Pre examination study days — Spring term

July 30-August 1 (Saturday-Monday)

Civic Holiday

August 1 (Monday)

On campus examinations begin — Spring term

August 2 (Tuesday)

Distance Education examination day

August 6 (Saturday)

Classes end — summer session

August 12 (Friday)

On campus examinations — summer session

August 13 (Saturday)

On campus examinations end — spring term

August 13 (Saturday)

Grades due - spring and summer**

August 8-August 25

Unofficial grades for Spring 2005 begin to appear in
QUEST

August 14 (Sunday)

Work term ends * August 26 (Friday)
Teaching days — Spring term | 63
Pre examination study days | 3

Examination days

11

*Recommended Co-op work term start and end dates. Actual dates may vary depending on employer or student requirements

** Grades for on campus courses are due in the Registrar's office throughout this period. Due dates for specific courses are normally scheduled 7
days from the date of the final examination. Grades for courses without a scheduled final examination, are normally due 14 days after the start of
examinations. Grades for Distance Education courses are due on the last date of the periods specified above (i.e. January 5 for Fall, May5 for

Winter and August 25 for Spring)

*kk Co-operative employment interviews will continue during this period
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GUIDELINES FOR DETERMINING ACADEMIC CALENDAR DATES

The following are principles and guidelines either formally agreed upon by Senate or adopted as
common practice in determining the dates for the academic year.

That the practice of setting dates for each academic year continue to be an annual exercise.

That there be no fewer than 12 examination days in the Fall and Winter Terms, and 11
examination days in the Spring Term

That there be no fewer than 2 study days between classes and examinations

That there be no fewer than 60 teaching days in a term. A clear rationale for fewer than 60
teaching days must be communicated to Senate at the time calendar dates are approved.

That in the Fall Term no examinations be scheduled beyond December 22
That Fall Term classes begin the Monday following the Labour Day Holiday

That the start date for Winter Term be January 3 when that date falls on a Monday, Tuesday
or Wednesday. Otherwise the start date is the first Monday following January 3. In the
event of Monday, January 3 being a declared holiday the term would begin January 4.

That the Winter Study Period must begin on the third Monday in February in keeping with an
informal agreement with Wilfrid Laurier University and University of Guelph

The start date for Spring Term is normally May 1, 2 or 3 when these dates fall on a Monday,
Tuesday, or Wednesday. Otherwise the start date is the first Monday following May 3

In Winter and Spring Terms the option is allowed of taking the first day of term for
registration with classes beginning on the second day. Such options are to be approved by
Senate at the time calendar dates are approved.

In calculating teaching days in a term, Saturdays, Sundays and statutory or University
holidays are excluded. In calculating examination days, Saturdays which fall within the
period are included, whereas Sundays and statutory or university holidays are excluded. One
exception to the above, approved by Undergraduate Operations Committee is that normally
examinations will not be scheduled on the Saturday which follows Good Friday when that
day falls within the examination schedule.

Grades due dates for on-campus courses are normally scheduled seven days from the date of
the final examination. Grades for courses without a scheduled final examination, are
normally due 14 days after the start of examinations. Grades for Distance Education courses
are due on the last date of the grades submission period.

Prepared By
K.A. Lavigne, Registrar
December 17, 2001
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Attaéhment #2

CERTIFICATE PROGRAM IN CONFLICT MANAGEMENT
- INSTITUTE OF PEACE AND CONFLICT STUDIES
CONRAD GREBEL UNIVERSITY COLLEGE

EXECUTIVE SUMMARY
The Certificate Program in Conflict Management grows out of the belief of Conrad Grebel

University College (CGUC), an institution rooted in Mennonite theology, that collaborative
responses to conflict are most effective in building long-term relationships that best serve the
interests of all parties. Since its inception in 1998, 603 people have taken one or more workshops
in a Program that is gaining a reputation for excellence. We are becoming known as the place to
take mediation and conflict management training. Meeting market demand necessitates a
flexibility and fluidity to accommodate the addition and deletion of workshops and trainers
within a short turnaround time. This flexibility allows us to be a leader in conflict management
training. Extensive detailed recordkeeping has been mantained since the Program’s inception.

DATE OF PROGRAM COMMENCEMENT
The Program was launched in May 1998 with the first workshops offered in F ebruary 1999.

REASON FOR ESTABLISHMENT ‘
The College’s Institute of Peace and Conflict Studies decided to offer a non-academic Certificate

Program to respond to a growing interest in the field of Altemative Dispute Resolution, and need
for a greater practical understanding and use of peace and conflict studies. Since the College has
the longest standing Peace and Conflict Studies program in Canada founded on a Mennonite
tradition of pacifism and peacemaking, it seemed a logical extension of the College’s
programming to offer this type of training for personal, workplace and community enrichment.

DESCRIPTION OF THE PROGRAM (including courses and method of delivery):
Vision

Conrad Grebel University College, University of Waterloo, has the longest standing
Peace and Conflict Studies (PACS) program in Canada founded in 1976. The Certificate
Program in Conflict Management grows out of the belief of the College, rooted in Mennonite
theology, that collaborative responses to conflict, rather than adversarial processes, are most
effective in building long-term relationships that best serve the interests of all parties. Under the
auspices of the Institute of Peace and Conflict Studies (IPACS), the Program is designed to
provide practical and relevant skills training in conflict management. It prepares participants to
respond in creative and positive ways to the conflict each may face in their daily lives. Instructors
employ information sharing, case studies, role plays and group discussion to illustrate
collaborative responses to conflict. Participants learn theory and experiment with technigues to
develop confidence in their ability to effectively problem solve in workplace, community, and

personal situations.

Al5



Certificate Program Relationship to PACS Academic Program
4 Workshops in the Certificate Program have correspondmo undergrad PACS
courses. Workshops may not necessarily reflect exact content of PACS course but
are complementary. See following chart:

PACS Course Workshop
PACS 201 Roots of Conflict and Violence Understanding Conflict
, Communication in Creative Leadership
PACS 202 Conflict Resolution Transformative Mediation
‘ Alternative Dispute Resolution 1 and 2
Advanced Mediation

Family Mediation
Advanced Family Mediation
Civil Mediation

Conflict Coaching

Case Development

Basic Faciliation

~ Personal Mastery

PACS 323 Negotiation: Theories and Strategies Advanced Negotiation

PACS 313 Community Conflict Resolution and

PACS 318 Peace-building, Human Rights and Civil Society ~Community Building for a Caring Society
Creating Communities We Want

PACS 314 Conflict Resolution in the Schools Dispute Resolution in the Workplace
| ' Managing Organizational Change
PACS 321 Gender in War and Peace Diversity in the Workplace

: Seeing Beyond Disability to Diversity
PACS 325 Conflict Management for Technical Professions ~ Certificate Program for PI'O]CCt and Contract
Managers

When enrollmenf is low, because of the correlation between topics in PACS and the
Certificate Program, CGUC PACS senior undergraduate or diploma students may be given the
opportunity to increase their conflict management skills and participate in a non-academic
workshop at the discretion of the Director of PACS and/or the Certificate Program Manager. The
cost for the PACS student to attend is subsidized by the College. The student pays $100.00 (or
$150.00 for Basic Family Mediation) to cover the cost of materials. The student receives the
same service as external participants, including a certificate of participation or the final

Certificate in Conflict Management.

* in the certificate program
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Certificate Program in Conflict Management—At A Glance

One or more workshops may be taken for interest only. Those whe wish to obtain the Certificate in Conflict Management may do so by completing
the two required core workshops, “Understanding Conflict: The Key to Change” and “Communication in Creative Leadership™, plus at least 4 elec-
tives for a2 minimum of six workshops (totalling a minimum of 119 hours). There is flexibility to take the workshops in any order and to tajlor a pro-
gram that meets individual needs and interests. Please note that some workshops have prerequisites. Instructors are available for fo]lowup aftera
workshop is completed We encourage early registration.

| 3395

REQUIRED (2)

£ 3595

3645 . $430 ~ : $895 $7s $895 $985

ONE-DAY WORKSHOPS
$197

Hours may be added to final Certificate.
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9 How is our program different from others?

The Certificate Program in Conflict Management, Institute of Peace and Conflict Studies,
Conrad Grebel University College provides:

. a history of the longest standing Peace and Conflict Studies program in Canada
. commitment to lifelong learning

. instructors who are experienced dispute resolution professionals and very competent with
adult-learning concepts and practises

. access to instructors after completion of a workshop

. interactive-style learning

. a combination of theory and immediately useable skills in each workshop

. workshops that are open to anyone

. acceptance for value of life experience

* - no undergraduate degree requlrement

. no previous experience in conflict resblution requirement

. flexibility to design a program to meet participant needs and interests

. no program start or stop time; take workshops at own pace

. the opportunity to take one or more workshops for interest only

. maximum enrollment of 24 people to ensure individual attention

. grounding in Mennonite values and interests of pacifism and peacemaking

. excellent customer service

. a quick response time to requests for information

Our Certificate Program 1s not static. It continues to evolve in response to the changing
nature of conflict management and participant requests. Workshops are modlﬁed as needed to
ensure they are current and relevant.

RECORDKEEPING:
1. An extensive database contains ID numbers, full name, contact 1nformat10n place of

employment and position, date workshop(s) completed, final Certificate date.

2. Individual participant files with all correspondence and record of workshops
completed.

3. Individual files on all trainers, including CV, contract (renewable yearly), and

correspondence.
4. Evaluation forms completed by participants at each workshop are kept on file.

5. Workbook and handouts for each workshop are kept on file.
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University of Waterloo
SENATE GRADUATE & RESEARCH COUNCIL (SGRC)
REPORT TO SENATE - November 17, 2003

Senate Graduate & Research Council met on October 20, 2003. The following items are forwarded to
Senate, for approval or information, as indicated. [additional documentation available in the Secretariat]

FOR APPROVAL

1. Curricular Items: New Programs

a, Centre for Business, Entrepreneurship & Technology. MBET @Distance: Part-time Master of
Business, Entrepreneurship & Technology Delivered in a Distance Learning Mode. The
proposal is written in the format required by OCGS, and includes Tables and Appendices seen
and approved by OCGS in an earlier submission. Reproduced below are excerpts from pages (3-
8 and 15-18) which contain the key information.

The objective is to preserve the unique and innovative aspects of the full-time MBET program
while making the MBET opportunity available to a larger number of students. Key features of
the MBET program make it difficult to expand the on-campus program beyond the planned
maximum of 50 students. The demand from qualified applicants exceeds this number. Further,
CBET receives frequent enquiries about a part-time option. The program appeals to people who
are already involved in technology-based businesses and who experience the impediments to
successful commercialization. They value the focused business knowledge, skills and practices
offered by the MBET program, but are unable to commit to full-time study.

MBET and MBET @Distance are a response to the widely shared belief that the University of
Waterloo is well positioned to offer a unique Master's programs designed for students who wish to
combine existing technology and entrepreneurial skills with a solid business back-ground, and
by employers who seek graduates with a different skill set than those provided by more tradi-
tional Master's programs in business.

Admission to MBET@Distance will parallel the requirements and procedures established for
MBET. Successful applicants will have a four-year Honours degree (or equivalent) and a
minimum average of 75% (B or equivalent). Students will also be expected to have at least one
year of prior work experience normally obtained through either cooperative work terms as part
of their undergraduate programs or through post-graduate work experience, and to provide:
evidence of entrepreneurial experiences and traits through letters of reference (three, at least one
of which must be an academic reference and at least one professional); a statement of intent;
certification of English language proficiency. An interview will also be required. Candidates will
be assessed throughout the program on both mastery of core material and on progress in
developing and mobilizing ideas.

Financial / Scholarship Information. MBET @Distance will be offered on a cost recovery basis.
The program will be priced at a level that will generate funds permitting the reimbursement of the
home units of participating faculty, payment of an overload fee and the hiring of new faculty
whose responsibilities will be to the MBET program. In 2003, the tuition for MBET was $20,000.
MBET @Distance will have a slightly higher cost that reflects the additional administration costs
of a part-time distance program, and the need for technical support. The higher tuition will be
offset for the student by their ability to continue employment, and to remain at their current
residence. It is likely that in many cases employers will reimburse all or part of the cost of the
program (this is the case in the MoT@Distance program). Scholarships such as the Ontario
Graduate Scholarship would not be available to students in the program. (For the MBET
program, scholarships were raised from corporate and private donors; in 2003, 12 of 23 MBET
students received scholarship support ranging from $2,500 to $10,000.)

Faculty members involved in MBET @Distance are drawn principally from three UW academic
units—School of Accountancy, Departments of Management Sciences and Economics. Faculty
remain in their home units, but a portion of their time is allocated to CBET. Deans of key
Faculties have provided support by releasing individual time to commit to MBET and permitting
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SGRC REPORT TO SENATE
November 17, 2003 ' page 2

them to take on MBET responsibilities. The Centre will reimburse the home unit or pay an
overload fee. Resources are being allocated by these Faculties to hire additional faculty that will
have a 50% assignment to CBET.

Governance. A structure is in place to ensure the integrity and reliability of the program. The
Director of CBET reports to a committee comprised of the Deans of Engineering, Arts and
Graduate Studies. The Associate Director (reporting to the Director) is responsible for develop-
ment of the curriculum, and ensuring high quality instruction and program supervision. An
administrative assistant, a program module coordinator and a customer service representative
assist the Director and Associate Director. An ICT technician will be hired to support
MBET @Distance.

MBET @Distance will benefit from the advice of an internal board (Directors of CBET; Associate
Vice-President, Academic; Vice President, University Research; the Deans of Arts, Engineering
and Graduate Studies), and an external Advisory Council (12 businesspersons well known in the
entrepreneurial and technological community).

MBET@Distance Program Requirements:

The equivalent of fen ferm courses:

Strategically Managing the Entrepreneurial-Driven Organization
Value-based Marketing Strategies for New Ventures

Delivering Value through High Performance Business Processes
Managing the Technology-Driven Organization

Essential Accounting for Entrepreneurs and Enterprise Intrapreneurs
Managerial Finance and Risk Analysis for the Technology Enterprise
Law, Business and Technology: Managing Obligations and Exploiting Opportunities
An Entrepreneur's Introduction to Taxation

E-Business

Entrepreneurial Applications of Information Technology

A Commercialization practicum requires students to work in multidisciplinary teams with company
sponsors on real world projects requiring deliverable prototypes and business plans. The practicum is spaced
over two terms and is designed to develop such characteristics as professional competency, industry experience,
multi-functional communications skills, team orientation, problem solving and decision making skills in an
entrepreneurial setting.

Program modules strengthen the academic program through additional applications and integration of
concepts. For example, students will compete in an extensive business simulation that integrates all functional
areas of contemporary management. A short intensive workshop to develop negotiation skills is used to amplify
professional skills. In conjunction with existing business groups in the community, students will be part of a
speaker series that puts students in touch with the contemporary ideas and leaders in their respective domains of
interest—topics and workshops ranging from locating financing to business planning to market new ventures.
In addition, a mentorship program involving business leaders is a feature of the program.

b. Faculty of Arts, Department of Psychology: MASc Program in Developmental Communi-
cation Science (DCS). This is a one-year program designed to provide an intensive, applied
research experience for students who have already built a strong background in developmental
psychology or related field and a desire to deepen their understanding of how children learn to
communicate and the role of social and cognitive factors. The program is intended to replace the
MASc Developmental program which has not existed for a few years.

The DCS program offers advanced, applied training with a specialization in social and/or
cognitive development relevant to communicative development. It will provide students with
fundamental skills and knowledge related to the empirical analysis of communicative develop-
ment of both a qualitative and quantitative nature. The program will also provide students with
in-depth opportunities to observe communicative interactions between children in naturalistic
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settings and to develop skills related to the empirical measurement of communication such as
transcription, development of coding strategies and statistical analysis.

The DCS program aims to augment a student’s preparation for admission into postgraduate
programs or to increase employment opportunities in professional fields. Students with sufficient
background to meet admission requirements will find opportunities for flexibility in their course
of study. Students can tailor the one-year course program to fit individual needs and interests.

MASc DCS students will include those seeking careers in early childhood education, teaching,
speech-language pathology or careers in which a more intensive background of methodologies
of study with children and an understanding of their cognitive, social, and communicative
development will be an asset, such as social work, policy work, law, journalism, and marketing.
MASc DCS students will also include those who have not yet decided on a specific career or
postgraduate doctoral studies but who want to deepen their understanding of research and
children's developing communicative ability as it interacts with social and cognitive development.

Features of the new DCS program. Each student’s program will be structured to accommodate
previous course work and career interests. Full-time students with the appropriate background
knowledge can complete the program in one year. In keeping with the structure of similar
programs elsewhere, and to accommodate the one-year time line, the course load has been
reduced. However, this course reduction is complemented by an increase in the internship
requirement from four months to the entire duration of the program and two locations in keeping
with its goal to provide students with an intensive, applied research experience.

Who can apply? Individuals who will have completed an Honours Bachelor’s degree in
Psychology or related, approved equivalent (e.g., Linguistics, Computer Science). The program
is limited in size and admissions are highly selective. Students must have a minimum average in
their major course of studies of 85% and a minimum overall of 80%. Students accepted to the
MASc DCS program cannot transfer to the PhD program; they must reapply on the same basis as
other PhD applicants and in competition with each other.

Scholarships. As undergraduates, students can apply in their final year for an Ontario Graduate
Scholarship tenable for graduate study in the MASc DCS program at UW.

MASc DCS Program Requirements: 7.5 units of credit to be comprised of the following:

Courses:

a) Developmental Seminar in Fall and Winter term (PSYCH 710 - CR/NCR) (1.0 unit)

b) One, and if available two, graduate level courses offered by the Developmental division (such as PSYCH
703—Language Development, PSYCH 705—Cognitive Development, PSYCH 680—Special Topics in
Child Behaviour and Development). If only one course is available in the Developmental division, the
other course must be a course offered in the Psychology Department. (1.0 unit)

¢) One statistics course offered by Psychology such as PSYCH 630 (0.5 unit)

d two elective courses (further details next page) (1.0 units)

In order to ensure that these MASc students are well integrated with the undergraduate and graduate students in
the division, required attendance at the Developmental Seminar has been added to the course work requirements.

Internships:

a) One morning/afternoon observational internship/practicum per week Sept. to June in a child-care setting
either in-house at the Early Childhood Education Centre or in an outside community or clinic setting (1.5
unit — CR/NCR)

b) Three-term research internship in one of the research labs of one of the faculty members in the
Developmental division (minimum 15 hrs/week) (1.5 unit — CR/NCR)

Research Report/Paper: Report or paper (whichever is more suitable) based on research carried out in

internship location (a) or (b) to be determined in consultation with advisor once the student has entered the
program. (1 unit)
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A

Courses from which two electives can be chosen. Note: Instructors and/or the Chairs of Graduate
Studies in the departments of English, Germanic & Slavic Studies, and Philosophy were consulted re: this new
proposal and agreed to admit students from Psychology to their courses.

Language and Linguistics Related Courses

GER 601 Approaches in Linguistics

GER 603 Approaches in Language Didactics

GER 611 Topics in Second Language Acquisition and Computer-Assisted Language Learning
GER 612 Topics in Sociolinguistics

GER 614 Topics in Linguistic Theory

PSYCH 779 Language and Reading

Social and Cognitive Development Related Courses
PSYCH 731 Special Topics in Family and Relationships

PSYCH 712 Social Development

PSYCH 777 Human Memory

Research Methods and Statistics Related Courses

PSYCH 632 Experimental Design

PSYCH 887 Research Methods in I/O Psych (new course approved)
PSYCH 611 Ethics and Professional Issues

SOC 697 Practicum in Survey Administration

Cognitive Science and Computer Science Related Courses
COGSCI 600  Seminar in Cognitive Science

CS 686 Introduction to Artificial Intelligence

PHIL 673 Simulating Neurobiological Systems

PSYCH 677 Fundamentals of Behavioural Neuroscience

Other Possible Courses

ENGL 790s e.g., Prafessional Writing (Topics change each year)
PSYCH 605 Special Topics in Clinical Psychology (Topic 1: Psychopathology)
PSYCH 639 Developmental Psychopathology

FOR INFORMATION

Council reviewed and, on behalf of Senate, approved:

1.

2‘

Centres & Institutes: Institute for Insurance & Pension Research. Renewal for five years, to 2008
(Rob Brown, Statistics & Actuarial Science, Director).

Curricular Items, Faculties of Arts, Environmental Studies, Mathematics and Science: program
changes and clarification; new courses; changes to existing courses (titles; descriptions; cross listings);
course inactivations; new milestones; milestone inactivation.

Peter F. Bronfman Graduate Scholarship: $5,000 (assuming a 5% yield) annually, to be matched
2:1 by Ontario Graduate Scholarships (OGS) or Ontario Graduate Scholarship in Science &
Technology (OGSST) funding of $10,000 to provide a total of $15,000 per award per year.
Scholarships will be awarded University wide on a rotating basis, by Faculty.

Human Research Ethics Committee (HREC) Membership: New: Simon Wang, graduate student,
AHS (Kinesiology), to August 31/06, and Jennifer Stolz, faculty member, ARTS (Psychology), to
August 31/04. Ex Officio: Susanne Santi, Manager, Research Ethics, ORA. Extensions: Rosemarie
Gillis, Community Representative, second term, to August 31/06, and Joanne Wood, faculty member,
ARTS (Psychology), one year, to August 31/04.

October 27/03 Ranjana Bird Paul Guild
Dean of Graduate Studies Vice-President, University Research
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UNIVERSITY APPOINTMENTS REVIEW COMMITTEE ‘(UARC)
Report to Senate
November 17, 2003

Proposals Reviewed: November 2002 to October 2003

UARC reviewed a total of 90 proposals for regular faculty appointments. Of these (24, females, 66
males), ten were for tenured (one joint between two Faculties), 62 were for probationary, and 17 were
for definite-term appointments. More detail is provided in the table on the next page.

For comparison purposes, the total number of proposals reviewed in recent years was: 44 (1997-98);
56 (1998-99); 69 (1999-2000); 52 (2000-01); 71 (2001-02). In recent years, the relatively large
number of reviews arose from the Special Early Retirement Program (SERP; 1996), and from the
information technology (ATOP) expansion in the Faculties of Engineering and Mathematics.

Electronic Advertising

Most departments/schools are now also advertising via websites, electronic bulletin boards, listserves,
etc., that are faster and less expensive than traditional printed means. UARC has compiled a list of
such sites, many of which target certain audiences, women in particular.

Length of the Review Process

The appointment proposals from academic units and Faculties generally continue to be very good,
and chairs/directors have been very helpful in providing any additional information requested.
Advance notice of proposals continues to be important to ensure rapid turnaround. Policy 76
specifies five working days for the review process. During the past year, UARC members were able to
complete most reviews within three working days.

The Summary of Recruiting Efforts for UW Faculty Positions form which chairs/directors are required
to complete can be found at:

http://www.adm.uwaterloo.cal/infosec/forms/facultyappts. html

Special Circumstances

Some cases are not subject to complete reviews, but it is now common practice for such proposals to
be sent to the Chair of UARC for comment. The Chair, in turn, advises the Faculty Dean and the
Vice-President Academic & Provost. In consultation with the Vice-President Academic & Provost, it
has been agreed that, wherever possible, ‘special’ appointments will follow the guidelines outlined in
Policy 76, including advertising for the positions.

Human Resource Development Canada (HRDC) Policy Change

In November 2001, the interim agreement which exempted specific disciplines and sub-disciplines
from the two-tier advertising policy was expanded to exempt all disciplines. This enables institutions
to carry out a single recruitment campaign; however, Canadians and permanent residents who meet
the qualifications for a position must continue to be given priority for appointment; and the statement
endorsed by HRDC about Canadians/landed immigrants being considered first must be included in
advertisements. It is expected that the federal government will review this policy in 2004-05.

UARC Membership

Trudi Bunting (ES), Robin Cohen (MATH), Mario Gauthier (SCI), John Goyder (ARTS), Mohamed
Kamel (ENG), Flora Ng (ENG; UARC Chair), Steve Prentice (AHS), and Prabhakar Ragde (MATH).
During the 2002-03 year, Michael Elmitt (ES), Janice Husted (AHS) and Anne Zeller (ARTS) also
served, and Roger Mannell (AHS) chaired. Last year, in response to a heavy workload, the Provost
and the President of FAUW agreed to the secondment of two additional members, one from
Engineering, one from Mathematics.
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UARC Report to Senate
November 17, 2003 page 2 of 2

SUMMARY OF PROPOSALS FOR REGULAR FACULTY APPOINTMENTS
of duration two years or more
REVIEWED BY UARC
November 2002 to October 2003

19 2

17 1 9 2 3

5 0 5 0 0

27 7 15 4 1

16 1 8 5 2
Totals 90 61 29 || 24| 66f 17| 50| 10~ 62 17 10 58 | 142| 7

* Note: Information re: hires made to date included, even though monitoring is not part of UARC’s mandate.
Several reviews may be done before an appointment is made; reviews may lead to offers which are refused (UARC
is aware of 14); and ~ eight files remain ‘open’ {(e.g., offer out; response pending).

7 One joint appointment (AHS 75%; Mathematics 25%) counted only ance in the Appointment Type / Rank columns

Flora Ng
October 23/03 Chair, UARC
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UNIVERSITY OF WATERLOO
REPORT OF THE DEAN OF APPLIED HEALTH SCIENCES TO SENATE
Monday, November 17, 2003

For Information:

A APPOINTMENTS

Adjunct Appointment

SAFAL, Parissa, Lecturer, Dept. of Kinesiology, January 1, 2004 to April 30, 2004.

Adjunct Reappointment

BLACK, Sandra (Sunnybrook & Women’s College Health Science Centre), Professor, Dept. of
Kinesiology, July 1, 2003 to June 30, 2006.

Definite Term - Reappointment - full-time

CAMPBELL, SHARON, Associate Professor, Dept. Health Studies and Gerontology, June 1,
2003 to May 31, 2006.

Changes in Appointments
PARRY, Diana, Assistant Professor, Dept. of Recreation and Leisure Studies.
from August 1, 2003 to June 30, 2005 to August 1, 2003 to July 31, 2005

B. RETIREMENTS

WILLIAMS, Ian, Associate Professor, Dept. of Kinesiology, September 1, 2005

.

Applied Health Sciences

M.T. Sharratt, Dean

MTS:jc
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UNIVERSITY OF WATERLOO
REPORT OF THE DEAN OF THE FACULTY OF ARTS TO SENATE

NOVEMBER 17, 2003

For information:

A

APPOINTMENTS

Probationary Term Reappointment

BROWN, Douglas, (BA University of Alberta 1990, MSc University of Calgary 1995, PhD
University of Akron 2000 ), Assistant Professor, Department of Psychology, September 1, 2004 to
June 30, 2006.

DE JUAN, Joseph (BSc De La Salle 1987, MSc Illinois 1989, MStat North Carolina 1996, PhD
North Carolina 1995), Assistant Professor, Department of Economics, September 1, 2004 to June
30, 2006.

Adjunct Appointments

CHAMPION, Ron, Lecturer, Faculty of Arts, January 1, 2004 to April 30, 2004.

FOURNIER, Ray, Associate Professor, Department of French Studies, January 1, 2004 to
December 31, 2008.

HASTEDT, Slawomire, Lecturer, Department of Spanish and Latin American Studies, January
1, 2004 to April 30, 2004.

JERNIGAN, Kim, Lecturer, Faculty of Arts, January 1, 2004 to April 30, 2004.
KOZAK, Bernice, Lecturer, Department of Political Science, January 1, 2004 to April 30, 2004.

MACDONALD, Robert, Assistant Professor, Department of Anthropology, January 1, 2004 to
April 30, 2004.

MAES, Nick, Lecturer, Department of Classical Studies, January 1, 2004 to April 30, 2004.

MOORE, Margaret, Associate Professor, Department of Political Science, September 1, 2003 to
December 31, 2003.

NAQIB, Fadle, (Professor Emeritus), Associate Professor, Department of Economics, September
1, 2003 to December 31, 2003.

NEWCOMBE-WELCH, Pat, Assistant Professor, Department of Sociology, September 1, 2003
to August 31, 2006.

PACI, Tim, Lecturer, Faculty of Arts, January 1, 2004 to April 30, 2004.

SPIELMACHER, Mark, Lecturer, Faculty of Arts, January 1, 2004 to April 30, 2004,
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TELL, Edmond, Lecturer, Department of Drama and Speech Communication, September 1, 2003
to December 31, 2003.

Adjunct Reappointments

HAWORTH, Larry, (Distinguished Professor Emeritus), Professor, Department of Philosophy,
September 1, 2003 to August 31, 2006.

LABER, Rolf, Lecturer, Department of Germanic and Slavic Studies, November 1, 2003 to
December 31, 2003,

MALLECK, Geoff, Lecturer, Department of Economics, September 1, 2003 to April 30, 2004,
MCCAULEY, Eva, Lecturer, Department of Fine Arts, January 1, 2004 to April 30, 2004.

MOHAN, Denise, Lecturer, Department of Spanish and Latin American Studies, January 1, 2004
to April 30, 2004,

Cross Appointment

FARRELLY, Colin, Assistant Professor, Department of Political Science, cross appointment to
Department of Philosophy, September 1, 2003 to August 31, 2006.

Graduate Students Appointed as Adjunct Lecturers

MACDONALD, Erin, Department of English Language and Literature, September 1, 2003 to
December 31, 2003,

REYNOLDS, Michael, Department of Psychology, October 1, 2003 to December 31, 2003.

Changes in Appointments

GRAHAM, Philip, Canada Research Chair in Communication and Technology and Associate
Professor, Department of Drama and Speech Communication, change in probationary term
contract dates (January 1, 2004 to June 30, 2007).

HAVLICOVA, Eva, Lecturer, Department of Fine Arts, change in dates of contract from
January 1, 2004 to December 31, 2006 to May 1, 2004 to April 30, 2007.

LOVETT, Maureen, Professor (not Associate Professor as reported in October Senate Report),
Department of Psychology, January 1, 2004 to August 31, 2004.

ADMINISTRATIVE APPOINTMENTS

AGER, Sheila, Associate Dean for Undergraduate Studies, Faculty of Arts, May 1, 2004 to April
30, 2007.
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FOR APPROVAL BY THE BOARD OF GOVERNORS

C

SABBATICALS

DOUGLAS, Alan, Assaciate Professor, School of Accountancy, July 1, 2004 to December 31,
2004, six months at 85% salary.

ELIASMITH, Chris, Assistant Professor, Department of Philosophy, July 1, 2004 to December
31, 2004, six months at 100% salary. (Special early sabbatical)

HARRIGAN, Patrick, Professor, Department of History, July 1, 2004 to December 31, 2004, six
months at 100% salary.

HOWARD, Michael, Professor, Department of Economics, January 1, 2005 to June 30, 20035, six
months at 85% salary. (Early sabbatical)

HUNT, Andrew, Associate Professor, Department of History, January 1, 2004 to December 31,

2004, twelve months at 85% salary.
12 LR (i

Robert R. Kerton
Dean, Faculty of Arts
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REPORT OF THE DEAN OF ENGINEERING TO SENATE
November 17, 2003

For information:

A.

APPOINTMENTS

New Probationary Term

CLARK, Christopher M., Assistant Professor, Department of Mechanical Engineering, April 1, 2004
- June 30, 2007. (PhD Candidate Stanford University; MASc University of Toronto 1998; BASc
Queen’s University 1995). Chris is a Canadian citizen whose knowledge is comprehensive and
tempered with an uncanny amount of maturity for someone just completing his PhD. His research
area, multiple autonomous robotic networks, provides a very much needed innovative contribution to
the robotic activity at the University. Chris’ references are extremely positive. They include
comments not only related his specific research contributions. As noted by Professor Mills, Chris’
skills extend far beyond his research interests; this was observed during our meetings with him, during
his seminar, and during the interview with the Committee. Professor Rock from Stanford identifies
that Chris’ background is somewhat unique— and an excellent fit to a mechatronics program. This is
exactly what we are looking for. All of the referees’ letters are very positive.

Probationary Term

TIZHOOSH, Hamid R., Assistant Professor, Department of Systems Design Engineering, July 1,
2004 - June 30, 2007. (PhD Magdeburg University, Germany 1999; MSc Aachen University of
Technology, Germany 1996).

New Definite Term — full-time

VACIN, Ota J., Research Assistant Professor, Department of Civil Engineering, September 1, 2003 -
August 31, 2005. (PhD University of Calgary 2003; MSc Czech Technical University 1997). Dr.
Vacin has a strong background in road and pavement engineering with special expertise in the
characterization and rheology of bituminous materials. He has 14 journal and conference papers to his
credit, and is expected to become a key player in the research program of the Center for Pavement and
Transportation Technology with funding amounting to $9 million over 5 years.

Visiting Appointments

LU, Shiwu, Associate Professor, Department of Civil Engineering, January 1, 2004 - December 31,
2004.

MORALEJO, Carol, Scholar, Department of Chemical Engineering, September 1, 2003 - August 31,
2004.

POSTIAU, Tony, Scholar, Department of Systems Design Engineering, September 29, 2003 - January
31, 2004.
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SAWELL, Steven, Scholar, Department of Chemical Engineering, September 1, 2003 - August 31,
2004.

TAPOLCALI, Janos, (part-time) Scholar, Department of Electrical & Computer Engineering, July 1,
2003 - December 31, 2003.

WANG, Wei, Associate Professor, Department of Systems Design Engineering, January 1, 2004 -
December 31, 2004.

Adjunct Appointments

ENTCHEYV, Evgueniy, Professor, Department of Chemical Engineering, September 1, 2003 - August
31, 2005.

O, Nixon, Professor, Department of Electrical & Computer Engineering, September 1, 2003 - August
31, 2006.

B. SABBITICAL

KONTOGIANNIS, Kostas, Associate Professor, Department of Electrical & Computer Engineering,
November 1, 2003 - April 30, 2004, six months at 100% salary.

SEVIORA, Rudolph E., Associate Professor, Department of Electrical & Computer Engineering,
January 1, 2004 - December 31, 2004, one year at 85% salary.

Adel S. Sedra
¥~ Dean, Faculty of Engineering
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November 17, 2003

For Information:

A.

APPOINTMENTS

Adjunct Appointments

BRUSCOLI, Beatrice, Associate Professor, School of Architecture, September 1, 2003
to December 31, 2003,

MORRIS, William, Professor, Department of Geography, September 1, 2003 to August
31, 2006.

SIEGEL, David, Professor, Department of Geography, September 1, 2003 to August 31,
2004.

WINTON, Tracey, Assistant Professor, School of Architecture, September 1, 2003 to
December 31, 2003.

Adjunct Reappointments

MCLEAN, Don, Lecturer, Faculty of Environmental Studies, January 1, 2004 to April
30, 2004.

PIWOWAR, Joseph, Assistant Professor, Department of Geography, June 1, 2003 to
May 31, 2006.

RYBCZYNSKI, Witold, Professor, School of Planning, May 1, 2003 to December 31,
2003.

Cross Appointments

EAGLES, Paul, Professor, Department of Recreation and Leisure Studies, cross-appointed to the
School of Planning, September 1, 2003 to August 31, 2008.

WARRINER, Keith, Associate Professor, Department of Sociology, cross-appointed to
the School of Planning, September 1, 2003 to August 31, 2008.

Graduate Student Reappointed as a Part-Time Lecturer

JONES, Brenda, Lecturer, Department of Geography, January 1, 2004 to April 30,
2004.

SABBATICALS
TO BE APPROVED BY THE BOARD OF GOVERNORS

ELMITT, Michael, Associate Professor, School of Architecture, (January 1, 2004 to
June 30, 2004) 6 months @ 100% salary.
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HAIGHT, Murray, Associate Professor, School of Planning, (January 1, 2004 to June
30, 2004) 6 months @ 85% salary.

PARKER, Paul, Professor, Department of Geography, (January 1, 2004 to June 30,
2004 and January 1, 2005 to June 30, 2005) 12 months @ 85% salary.

TSUJI, Leonard, Assistant Professor, Department of Environment and Resource Studies,
(January 1, 2004 to June 30, 2004) 6 months @100% salary.

Geoff McBoyle
Dean

/jm
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REPORT OF THE DEAN OF MATHEMATICS TO SENATE
November 17, 2003

For information:

A.

APPOINTMENTS

Probationary Term

McKINNON, David (BA/MA, 1992, Harvard; PhD, 1999, UC Berkeley), Assistant Professor,
Dept. of Pure Mathematics, July 1, 2004 ~ June 30, 2007. Dr. McKinnon is an outstanding young
researcher in the field of arithmetic geometry. Since his initial appointment in 2001, he has begun
to make notable contributions to the University. He has completed four research papers, and
supervised the research of four Master's students and two NSERC undergraduate research
assistants. The students' evaluations of his teaching have been uniformly outstanding; he has
created a successful senior Pure Mathematics course in algebraic curves. Dr. McKinnon also
created and continues to be the driving force behind the Department's geometry and topology
seminar.

Adjunct Appointment

SANDFORD, Gordon, Lecturer, School of Computer Science, September 1, 2003 — August 31,
2004.

Adjunct Reappointment

MOHAPLOVA, Dana, Lecturer, School of Computer Science, January 1, 2004 — April 30, 2004.

Postdoctoral Fellows reappointed as Part-time Lecturers

LU, Fletcher, School of Computer Science, September 1, 2003 — August 31, 2004.
g(I;IOIZi'Lingsheng, Dept. of Combinatorics and Optimization, October 1, 2003 — September 30,
RESIGNATIONS

FREY, Brendan, Assistant Professor, School of Computer Science, effective June 30, 2003.
SABBATICALS

FOR APPROVAL BY THE BOARD OF GOVERNORS

ABRAHAM, Bovas, Professor, Dept. of Statistics and Actuarial Science, January 1, 2004 — June
30, 2004, with 100% salary.

D’ALESSIO, Serge, Associate Professor, Dean’s Office, January 1, 2004 — June 30, 2004, with
100% salary.

FORREST, Brian, Professor, Dept. of Pure Mathematics, January 1, 2004 — June 30, 2004, with
100% salary.

McLEISH, Donald, Professor, Dept. of Statistics and Actuarial Science, January 1, 2004 — June

30, 2004, with 85% salary. This is an early sabbatical. : é

Alan George
Dean
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A.

APPOINTMENTS

New Probationary Term

LU, Qing-Bin, Assistant Professor, Department of Physics, January 1, 2004 to June 30,
2007. [B.Sc., Fuzhou University, China (1986); M.S., Fuzhou University, China (1989);
Ph.D., The University of Newcastle, Australia (1997).] Dr. Lu carried out postdoctoral work
at Rutgers University, the University of Sherbrooke and at the California Institute of
Technology. His research interests are highly interdisciplinary, and include electron transfer
reactions, surface chemistry and physics, ultrafast laser spectroscopy, environmental physics
and chemistry, and nanoscale science. He won a CIHR Senior Research Fellowship in 2001,
which he will continue to hold until 2006 during his first few years of his appointment at
Waterloo. Dr. Lu is a rising star, and is already known internationally for his work in the
physics and chemistry of the ozone layer. We expect that he will bring a new synergy to
interdisciplinary work at Waterloo in Physics, Chemistry and Biology, and we look forward
to the interesting contributions that will emerge from his research.

Probationary Term

HUDSON, Christopher, Associate Professor, School of Optometry, March 28, 2004 to June 30,
2006. [B.Sc. in Optometry, University of Aston (1983); Ph.D. University of Aston (1994).]

Definite Term - Reappointment - full-time

ARAVENA, Ramon, Research Professor, Department of Earth Sciences, August 1, 2003 to July 31,
2006.

Adjunct Appointments

CASSIDY, Michael, Lecturer, Department of Biology, January 1, 2004 to April 30, 2004.

FRIDGEN, Travis D., Assistant Professor, Department of Chemistry, September [, 2003 to August
31, 2006.

Adjunct Reappointments

GARTNER, John F., Lecturer, Department of Earth Sciences, September 1, 2003 to December 31,
2003.

LAJOIE, Gilles, Professor, Department of Chemistry, September 1, 2003 to August 31, 2006.

VAN DER KRAAK, Glen, Professor, Department of Biology, October 1, 2003 to September 30,
2005.
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WERETILNYK, Elizabeth A., Professor, Department of Biology, August 1, 2003 to July 31, 2005.

Cross Appointment

LAFLAMME, Raymond, Professor, Department of Physics cross-appointed to Department of
Chemistry, September 1, 2003 to August 31, 2006.

Cross Reappointments

JERVIS, Eric, Assistant Professor, Department of Chemical Engineering cross-appointed to
Department of Biology, November 1, 2003 to October 31, 2005.

KNIGHT, Mark, Associate Professor, Department of Civil Engineering cross-appointed to
Department of Earth Sciences, October 1, 2003 to September 30, 2005.

PENLIDIS, Alexander, Professor, Department of Chemical Engineering cross-appointed to
Department of Chemistry, September 1, 2003 to August 31, 2006.

Staff Reappointments to Faculty

FORSEY, Steven P., Adjunct Lecturer, Department of Chemistry, January 1, 2004 to April 30, 2004.
TAYLOR, Nicholas J., Adjunct Professor, Department of Chemistry, September 1, 2003 to August
31, 2006. :

FOR APPROVAL OF THE BOARD OF GOVERNORS

B. SABBATICAL

FICH, Michel, Associate Professor, Department of Physics, September 1, 2004 to August 31, 2005,
93.33% salary arrangements.

GAUTHIER, Mario, Professor, Department of Chemistry, January 1, 2004 to June 30, 2004, 85%
salary arrangements.

SPECIAL LEAVE

LEGAULT, Jocelyne A., Associate Professor, Department of Earth Sciences, November 1, 2003 to
February 28, 2004, full salary arrangements.

.G. Dixon
DGD\w Dean
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