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The Executive Committee met on May 1, 2006 and wishes to report as follows:

Consent Agenda

2. REPORT OF THE CHAIR
a. Recognition and Commendation. The Committee agreed to forward this report to Senate for
information.

3. REPORTS FROM THE FACULTIES, RENISON COLLEGE AND ST. JEROME’S
UNIVERSITY
The Committee agreed to forward these reports to Senate for information.

4. OTHER BUSINESS
a. Committee/Council Appointments. The Committee understood that these new appointments
would be recommended to Senate for approval.

b. COU Report. The Committee agreed to forward this report to Senate for information.

¢. Degrees, Diplomas and Certificates. The Committee understood that the roster of graduands
would not be available until after the regular meeting of Senate in May, and that approval is
required before the June meeting. Accordingly, the Committee agreed to recommend that
Senate delegate authority for such approval to the Executive Committee.

Regular Agenda

6. PRESENTATIONS
a. Sixth Decade Plans: Applied Health Sciences and Engineering. The Deans of Applied Health
Sciences and Engineering will present their respective plans.

b. Academic Program Reviews. The Associate Vice-President, Academic will present this report.

7. REPORT OF THE CHAIR
The Chair will provide a brief “Environmental Scan,” including the May 2 federal budget.

8. REPORT OF THE VICE-PRESIDENT, ACADEMIC & PROVOST
The Provost advised he would report on the McMaster Satellite Medical School and growth in
graduate student enrolment.

9. REPORT OF THE VICE-PRESIDENT, UNIVERSITY RESEARCH
The Vice-President will report as appropriate.

10. REPORTS FROM COUNCILS
a. Graduate & Research. This report is forwarded to Senate for approval and information.

b. Undergraduate. The Committee agreed to forward this report to Senate for approval and
information.



University of Waterloo
SENATE
May 15, 2006
Report of the Chair

For Information

RECOGNITION AND COMMENDATION

Murray Moo-Young (Distinguished Professor Emeritus of Chemical Engineering) is this year’s winner
of the prestigious international Khwarizimi award for his achievements in biotechnology. The award
consists of $7,000 US, a gold medallion and silver statuette. Sponsored by UNESCO and the Iranian
Research Organization for Science and Technology, the award is given for recognized international
excellence in any branch of science. It is named after the famous Persian scientist-mathematician,
al-Khwarizimi (born ca 800 AD), who invented Algebra and the concept of algorithm.

The University of Waterloo is among the top five teams in North America’s prestigious William Lowell
Putnam Mathematics Competition (administered by the Mathematical Association of America), which
draws students from 550 post-secondary institutions. Waterloo students competed against 3,545 students
in the United States and Canada. Since 1985, Waterloo has been consistently in the top 10 of the Putnam
for all but two years. The Waterloo team members were Olena Bormashenko (Applied/Pure
Mathematics), Ralph Furmaniak (Computer Science) and Xiannan Li (Applied/Pure Mathematics).
Furmaniak was among the top 25 students, while Bormashenko and Elyot Grant (Computer Science)
received honorable mentions for being in the top 75. Stephen New (Professor of Pure Mathematics)
coached the UW students. This year, the top four teams were Harvard, Princeton, Duke and
Massachusetts Institute of Technology.
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UNIVERSITY OF WATERLOO
REPORT OF THE DEAN OF APPLIED HEALTH SCIENCES TO SENATE

Monday, May 15, 2006

For Information:

A

APPOINTMENTS

Adjunct- Appointments

BLACK, Sandra, Professor, Department of Kinesiology, July 1, 2006 to June 30, 2009.

GOWER, Stephanie, Lecturer, Department of Health Studies and Gerontology, September 1,
2006 to December 31, 2006.

PORTER, Michelle, Professor, Department of Health Studies and Gerontology, April 1, 2006 to
March 31, 2008.

SPAGNUOLO, Paul, Lecturer, Department of Health Studies and Gerontology, September 1,
2006 to December 31, 2006.

STEVENSON, Peter, Associate Professor, Department of Kinesiology, July 1, 2006 to June 30,
2009.

CROSS APPOINTMENTS

TSUJI, Leonard, Associate Professor, Department of Environmental & Resource Studies to
Health Studies and Gerontology, March 1, 2006 to February 28, 2009.

SABBATICAL

HUGHSON, Richard, Professor, Department of Kinesiology, July 1, 2006 to June 30, 2007, one
year at full salary.

LAY

Roger C. Mannell, Dean
Applied Health Sciences
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UNIVERSITY OF WATERLOO
REPORT OF THE DEAN OF THE FACULTY OF ARTS TO SENATE

MAY 15,2006

For information:

A.

APPOINTMENTS

Probationary Term Appointment

KITCHEN, Veronica, B.A. (with high distinction), Trinity College, University of Toronto
(2001); M.A., Brown University (2003); ABD Brown University, Assistant Professor,
Department of Political Science, July 1, 2007 to June 30, 2010. She has held doctoral
fellowships from the SSHRC, Deutscher Akademischer Austausch Dienst (DAAD),
Department of National Defence, and a Canada-US Fulbright. Professor Kitchen will
complete a SSHRC postdoctoral fellowship at the University of British Columbia (2006-07).
Her research focusses on crisis management in the international system, in particular how
language structures debates about security in the North Atlantic community of states.
Professor Kitchen’s research on landmines was awarded the prestigious Marvin Gelber Essay
Prize for the outstanding article in the International Journal. She will contribute to the
department’s graduate and undergraduate programmes in international relations by
strengthening offerings in gender and IR theory.

Probationary Term - Reappointment

PORRECA, David, (BA Waterloo 1996, MA Toronto 1997, PhD London 2001), Assistant
Professor, Department of Classical Studies, July 1, 2006 to June 30, 2009.

Adjunct Appointments

ANCIMER, Tony, Lecturer, School of Accountancy, May 1, 2006 to August 31, 2006.

BANDA, O. G. Dayaratna, Visiting Research Professor, Department of Economics and
Centre for International Governance Innovation, May 1, 2006 to April 30, 2007.

CHASMAR, Hugh, Lecturer, School of Accountancy, May 1, 2006 to August 31, 2006.
COSGROVE, Ernie, Lecturer, School of Accountancy, May 1, 2006 to August 31, 2006.

Adjunct Reappointments

ADOMDZA, Gordon, Lecturer, Department of Economics, May 1, 2006 to August 31,
2006.
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BORONKA, Irina, Lecturer, Department of Germanic and Slavic Studies, May 1, 2006 to
April 30, 2007.

CORNING, Gail, Assistant Professor, Department of Drama and Speech Communication,
May 1, 2006 to August 31, 2006.

DRIMBE, Daciana, Lecturer, Department of Economics, May 1, 2006 to August 31, 2006.

HARTLING, Shannon, Assistant Professor, Department of Drama and Speech
Communication, May 1, 2006 to August 31, 2006.

HILL, Heather, Lecturer, Department of Drama and Speech Communication, May 1, 2006
to August 31, 2006.

NOLAN, Kathleen, Lecturer, Department of Political Science, May 1, 2006 to August 31,
2006.

PACI, Tim, Lecturer, Department of Drama and Speech Communication, May 1, 2006 to
August 31, 2006.

VOLYNSKA, Rimma, Assistant Professor, Department of Germanic and Slavic Studies,
September 1, 2006 to August 31, 2007.

WESTLEY, Meg, Assistant Professor, Department of Drama and Speech Communication,
May 1, 2006 to August 31, 2006.

Change in Appointments

HUANG, Alan, Assistant Professor, School of Accountancy, extension of probationary term
appointment from June 30, 2009 to June 30, 2010.

ENNIS, Richard, Lecturer (full time), Department of Psychology, September 1, 2006 to
August 31, 2009 to Lecturer (70% fractional load).

ADMINISTRATIVE APPOINTMENTS

GRAHAM, Kenneth, Associate Chair, Undergraduate Studies, Department of English
Language and Literature, July 1, 2006 to December 31, 2007.

LAMONT, Victoria, Associate Chair, Graduate Studies, Department of English Language
and Literature, July 1, 2006 to June 30, 2008.

MCWEBB, Christine, Associate Chair, Undergraduate Studies, Department of French,
September 1, 2006 to May 31, 2007.
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ADMINISTRATIVE REAPPOINTMENTS

BOYCHUK, Gerard, Associate Chair, Undergraduate Studies, Department of Political
Science, May 1, 2006 to April 30, 2007.

WILLIAMS, Robert, Associate Chair, Graduate Studies, Department of Political Science,
May 1, 2006 to December 31, 2006.

FOR APPROVAL BY THE BOARD OF GOVERNORS

C.

SABBATICALS

KERTON, Robert, Professor, Department of Economics, July 1, 2006 to June 30, 2007,
twelve months at full salary.

VETZAL, Kenneth R., Associate Professor, School of Accountancy, July 1, 2006 to June
30, 2007, twelve months at 93.33% salary.

ADMINISTRATIVE LEAVE

KERTON, Robert, Professor, Department of Economics, July 1,2007 to October 31,2007,
four months at full salary.

Q [oy? [ ondon

Robert R. Kerton
Dean, Faculty of Arts
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UNIVERSITY OF WATERLOO
REPORT OF THE DEAN OF ENGINEERING TO SENATE
May 15, 2006

For information:

A.

APPOINTMENTS

New Probationary Term

INAL, Kaan, Assistant Professor, Department of Mechanical Engineering, July 1, 2006
— June 30, 2009. PhD University of Sherbrooke 2001; MASc University of Sherbrooke
1997; BEng Middle East Technical University, Ankara, Turkey 1995. Kaan’s PhD thesis
was on the numerical simulation of sheet metal forming processes and localized
deformation phenomena for FCC polycrystals. He has continued working in the fields of
numerical modeling of crystal plasticity, sheet and tube forming, and finite strain
plasticity. His work at Waterloo will complement existing experimental and
phenomenological modeling work in this area related largely to the automotive
manufacturing sector.

Visiting Appointments

AKINNIYI, Funso, Researcher, Department of Systems Design Engineering, April 1, 2006 —
September 30, 2006.

CHEN, Xi, Scholar, Department of Chemical Engineering, April 1, 2006 — March 31, 2007.

JAKUBCZAK, Hieronim, Professor, Department of Mechanical Engineering, January 1, 2006 —
March 31, 2006.

LI, Zhijun, Scholar, Department of Electrical and Computer Engineering, April 1, 2006 —
September 30, 2006.

PENG, Xiaohong, Scholar, Department of Chemical Engineering, April 6, 2006 — April 5, 2007.

SAHIN, Salim, Research Assistant Professor, Department of Mechanical Engineering, June 15,
2006 — June 14, 2007.

SRISIRIWAT, Nawadee, Scholar, Department of Chemical Engineering, April 1, 2006 — March
3, 2007.

WEBER, Nicolas, Scholar, Department of Chemical Engineering, September 1, 2006 — February
28, 2007. ’

XI, Xinguo, Scholar, Department of Chemical Engineering, April 1, 2006 — March 31, 2007.

ZHU, Yuming, Scholar, Department of Systems Design Engineering, September 1, 2006 —
August 31, 2007.
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Report of the Dean of Engineering to Senate May 15, 2006

Visiting Reappointments

NOBAN, Mohamad, Research Assistant, Department of Mechanical Engineering, May 19, 2006-
July 31, 2006.

Adjunct Reappointments

SCHNURR, Daryl, Associate Professor, Engineering Undergraduate Office, May 1, 2005 — April
30, 2006.

TEERTSTRA, Peter, Lecturer, Department of Mechanical Engineering, May 1, 2006 — August
31, 2006.

WRONSKI, Zbig, Professor, Department of Mechanical Engineering, January 1, 2009 -
December 31, 2009.

Graduate Students appointed as Part-time Lecturers

ALLARAKHIA, Minna, Department of Management Sciences, May 1, 2005 — August 31, 2006.
VIDYARTHI, Naveet, Department of Management Science, May 1, 2006 — August 31, 2006.
FOR APPROVAL BY THE BOARD OF GOVERNORS
B. SABBATICAL

GORBET, Robert, Assistant Professor, Department of Electrical & Computer
Engineering, September 1, 2006 — February 28, 2007, six months at 100% salary.

STRAUBE, John, Associate Professor, Department of Civil Engineering, July 1, 2006 —
December 31, 2006, six months at 85% salary.

Add S o=en

Adel S. Sedra
Dean, Faculty of Engineering



UNIVERSITY OF WATERLOO
REPORT OF THE DEAN OF ENVIRONMENTAL STUDIES TO SENATE
May 15,2006

For Information:
A. APPOINTMENTS

Adjunct Appointments

GRBINICEK, Lisa, Lecturer, Department of Environment and Resource Studies, July 1, 2006 to
June 30, 2008.

SLOCOMBE, D. Scott, Professor, Department of Geography, April 1, 2006 to March 31, 2009.

Cross Appointment

KAY, Paul, Associate Professor, Department of Environment and Resource Studies, cross-
appointed to the Department of Geography, April 1, 2006 to March 31, 2009.

Deep Saini
Dean

Jaew
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UNIVERSITY OF WATERLOO
REPORT OF THE DEAN OF MATHEMATICS TO SENATE
May 15, 2006

For information:

A. APPOINTMENTS

New Probationary Term

KOHANDEL, Mohammad (BSc, 1993, Teacher Training University; MSc, 1995; PhD, 1999,
both from the Institute for Advanced Studies in Basic Sciences, Iran), Assistant Professor, Dept.
of Applied Mathematics, July 1, 2006 — June 30, 2009. Dr. Kohandel completed a Postdoctoral
Fellowship in the Department of Physics, University of Waterloo, and is currently a Research
Assistant Professor in the Department of Applied Mathematics. He is a promising young
researcher in the area of mathematical medicine, with emphasis on cancer modeling and the
biomechanics of soft biological tissues. Dr. Kohandel will increase the department’s involvement
in research in the health sciences, while providing expertise in the area of mathematical physics.

Continuing Lecturer

ANDRE, Robert (BSc, 1973; Cert. in Education, 1974; MSc, 1987; PhD, 1992 all from the
Univ. of Manitoba), Lecturer, Dept. of Pure Mathematics, September 1, 2006.

NEW, Stephen (BSc, 1986; BMath, 1988, both from the Univ. of Waterloo; MSc, 1991; PhD,
1998 both from McGill Univ.), Lecturer, Dept. of Pure Mathematics, September 1, 2006.

Visiting Appointments

FIGUEIREDO, Annibal (Instituto de Fisica), Professor, Dept. of Applied Math, April 1, 2006 -
January 31, 2007.

LI, Zongfei (Sun Yat-Sen University), Researcher, Dept. of Statistics and Actuarial Science,
March 30, 2006 — March 27, 2007.

LU, Yinan (Jilin University), Scholar, David R. Cheriton School of Computer Science, April 1,
2006 — March 31, 2007.

MORRIS, Jane, Research Associate, David R. Cheriton School of Computer Science, March 1,
2006 —~ December 31, 2006.

THIAMOYVA, Gabriela, Research Associate, Dept. of Applied Mathematics, July 15, 2006 —
July 14, 2007.

Adjunct Appointments

BOWING, Michael (Univ. of Alberta), Assistant Professor, David R. Cheriton School of
Computer Science, April 1, 2006 — March 31, 2008.



Adjunct Reappointiments

BUMBULIS, Peter (IAnywhere Solution), Assistant Professor, February 1, 2006 — January 31,
2007.

CELMINS, Uldis, Lecturer, Dept. of Combinatorics and Optimization, May 1, 2006 — August
31,2006.

FORREST, Barbara, Lecturer, Office of the Dean, May 1, 2006 — August 31, 2006.
McKINNON, Jennifer, Lecturer, Dept. of Pure Mathematics, May 1, 2006 — August 31, 2006.

MOHAPLOYVA, Dana, Lecturer, David R. Cheriton School of Computer Science, May 1, 2006
— August 31, 2006.

MURTY, Uppaluri, (Professor Emeritus), Professor, Dept. of Combinatorics and Optimization,
July 1, 2005 - June 30, 2010.

SATTI, Srinivasa Rao, Assistant Professor, David R. Cheriton School of Computer Science,
March 1, 2006 — February 28, 2008.

TASIC, Boza, Lecturer, Dept. of Pure Mathematics, May 1, 2006 — August 31, 2006.

Cross Appointments

POUPART, Pascal (Assistant Professor, David R. Cheriton School of Computer Science), in the
Dept. of Statistics and Actuarial Science, April 1, 2006 — March 31, 2009.

SHAI, Ben-David (Professor, David R. Cheriton School of Computer Science), in the Dept. of
Statistics and Actuarial Science, April 1, 2006 — March 31, 2009.

Cross Reappointments

STINON, Doug (Professor, David R. Cheriton School of Computer Science), in the Dept. of
Combinatorics and Optimization, July 1, 2005 - June 30, 2010.

Graduate Students appointed as Part-time Lecturers

AIB, Issam, David R. Cheriton School of Computer Science, May 1, 2006 — August 31, 2006.
HOPPEN, Carlos, Dept. of Combinatorics and Optimization, May 1, 2006 — August 31, 2006.
STEBILA, Douglas, Dept. of Combinatorics and Optimization, May 1, 2006 — August 31, 2006.

Graduate Students reappointed as Part-time Lecturers

LUSHMAN, Bradley, David R. Cheriton School of Computer Science, May 1, 2006 — August
31, 2006.

NEAGU, Mihail, David R. Cheriton School of Computer Science, May 1, 2006 — August 31,
2006.
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WONG, William, David R. Cheriton School of Computer Science, May 1, 2006 — August 31,
2006.

YEUNG, Peter, David R. Cheriton School of Computer Science, May 1, 2006 — August 31,
2006. :

Postdoctoral Fellows appointed as Part-time Lecturers

MOFFAT, Iain, Dept. of Combinatorics and Optimization, August 1, 2006 — July 30, 2007.
YANG, Dilian, Dept. of Pure Mathematics, September 1, 2006 — August 31, 2007.
ADMINISTRATIVE APPOINTMENTS

LI, Yuying, Associate Director of Graduate Studies, David R. Cheriton School of Computer
Science, July 1, 2006 — June 30, 2008.

MANN, Stephen, Director, Infrastructure, David R. Cheriton School of Computer Science, July
I, 2006 - June 30, 2007.

STINSON, Douglas, Director of Graduate Studies, David R. Cheriton School of Computer
Science, July 1, 2006 - June 30, 2008.

SABBATICAL

FOR APPROVAL BY THE BOARD OF GOVERNORS

SCHELLENBERG, Paul, Professor, Dept. of Combinatorics and Optimization, July 1, 2006 —
June 30, 2007, with 100% salary.

TIAN, Weidong, Associate Professor, Dept. of Statistics and Actuarial Science, September 1,
2006 — February 28, 2007, with 100% salary. This is an early sabbatical.

SPECIAL LEAVE

SCHELLENBERG, Paul, Professor, Dept. of Combinatorics and Optimization, July 1, 2007 —

October 31, 2007, with 100% salary.

Thomas F. Coleman
Dean

All



UNIVERSITY OF WATERLOO
REPORT OF THE DEAN OF SCIENCE TO SENATE
May 15, 2006

For information:

A.

APPOINTMENTS

Probationary Term

FANG, Xiangdong,, Assistant Professor, Department of Chemistry, July 1, 2006 to June 30, 2009.
[B.S., University of Science and Technology of China (1992); M.S., University of Michigan (Ann
Arbor) (1995);; Ph.D., University of Michigan (Ann Arbor) (2000).]

JACOBSON, Christian, Assistant Professor, Department of Biology, July 1, 2006 to June 30,
2009. [B.Sc., McGill University (1991); M.Sc., University of Waterloo (1993); Ph.D., McGill
University (2000).]

Definite Term Appointment — Full-Time

BAUGH, Jonathan, Research Assistant Professor, Department of Physics, April 1, 2006 to
March 31, 2009. [B.S., University of Tennessee at Chattanooga (1995); Ph.D., University of
North Carolina at Chapel Hill (2001).] Upon graduating Dr. Baugh received the Materials
Research Society Graduate Student Gold Award. He went to work as a postdoctoral fellow at the
Institute for Quantum Computing at the University of Waterloo in 2001. Dr. Baugh’s interests
are in nuclear magnetic resonance and spin-based implementations for quantum information
processing. He is an expert on techniques and applications in solid-state nuclear magnetic
resonance, nanoscale physics and many-body spin physics. Along with co-workers at the 1QC, he
provided the first experimental demonstration of heatbath algorithmic cooling. He also
discovered and characterized a confinement effect of dipole-dipole spin couplings in nanofluids.
These results appeared in recent papers in Nature and Science. We look forward to Dr. Baugh’s
continued work with us in his new capacity as Research Assistant Professor.

Definite Term — Reappointment — Full-Time

GUI, Lai., Research Assistant Professor, Department of Earth Sciences, November 1, 2006 to
August 31, 2007.

Visiting Appointments

BAO, Bo, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
CHEN, Yuzhu, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
DENG Qingjun, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
DING, Mingjiang, Scientist, Department of Earth Sciences, April 1, 2006 to September 30,
2006.

DUAN, Hong, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
HU, Zhangli, Professor, Department of Biology, August 1, 2006 to January 31, 2007.

LI, Jinling, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
LIU, Xuexin, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
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FACULTY OF SCIENCE -2- May 15, 2006

LU, Changdong, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
REN, Gang, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
WANG, Jiebin, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
WANG, Shuli, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
WANG, Xianjun, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
WEI, Zhenguang, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
WU, Di, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.

WU, Jinggang, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
XIONG, Wei, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
XU, Wenming, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
XU, Yangin, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
YAO, Zaixue, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
ZHAO, Congxun, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.
ZHAO, Tianle, Scientist, Department of Earth Sciences, April 1, 2006 to September 30, 2006.

Adjunct Appointment

FRIEDBERG, Jeremy N., Lecturer, Department of Biology, May 1, 2006 to August 31, 2006.

KLING, Hedwig J., Assistant Professor, Department of Biology, April 1, 2006 to March 31,
20009.

Adjunct Reappointments

GRAPENTINE, Lee C., Assistant Professor, Department of Biology, May 1, 2006 to April 30,
2009.

Cross Appointment

CHEN, Pu, Associate Professor, Department of Chemical Engineering, cross appointed to
Department of Physics, February 1, 2006 to January 31, 2009.

KEMPF, Achim, Associate Professor, Department of Applied Mathematics, cross appointed to
Department of Physics, October 1, 2005 to September 30, 2008.

Cross Reappointment

BOBIER, William, Professor, School of Optometry, cross appointed to Department of Physics,
May 1, 2005 to April 30, 2008.

Le ROY, Robert, Professor, Department of Chemistry, cross appointed to Department of Physics,
September 1, 2005 to August 31, 2008.

LIPSHITZ, Stanley, Professor, Department of Applied Mathematics, cross appointed to
Department of Physics, January 1, 2006 to June 30, 2006.

Al3



FACULTY OF SCIENCE -3- May 15, 2006

POWER, William P., Associate Professor, Department of Chemistry, cross appointed to
Department of Physics, January 1, 2006 to December 31, 2009.

D.G. Dixon
DGD/lw Dean
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UNIVERSITY OF WATERLOO
REPORT OF RENISON COLLEGE TO SENATE

May 15, 2006

For Information:

Adjunct Assistant Professors — Spring term 2006

Beverley Bell-Rowbotham, Adjunct Assistant Professor of Interdisciplinary Studies
Yan Li, Adjunct Assistant Professor in Chinese and East Asian Studies

Akiko Maruoka, Adjunct Assistant Professor of Japanese

Dale Payne, Adjunct Assistant Professor of Social Work

Lecturers — Part-time - Spring term 2006

Dan Andreae, Lecturer in Social Work

Jon Boyd, Lecturer in Social Work

De Boer, Catherine, Lecturer in Social Work
Gallagher, Bernadette, Lecturer in Social Work
Angela Hovey, Lecturer in Social Work

Jia Ma, Lecturer in Chinese

Doris M’Timkulu, Lecturer in Social Work
Barbara Muskat, Lecturer in Social Work
Stefan Rehm, Lecturer in English

Steven Shadd, Lecturer in Social Work
Barbara Swartzentruber, Lecturer in Social Work
John Vardon, Lecturer in English

Julia Williams, Lecturer in English

Jan Woynarski, Lecturer in Social Work

John Crossley
Principal and Vice-Chancellor

/vh
PO/lists/S06-Senate
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ST. JEROME’S UNIVERSITY

Federated with the University of Warerloo

OFFICE of the PRESIDENT

UNIVERSITY OF WATERLOO
REPORT OF ST. JEROME'S UNIVERSITY TO SENATE

MAY 15, 2006

For Information:

A

Appointment of the Acting President of St. Jerome's University

Myroslaw Tataryn, Vice-President and Academic Dean of St. Jerome's University,
Professor of Religious Studies, effective July 1, 2006

Retirement
James Wahl, C.R., Associate Professor of History, July 1, 2006

Sabbatical Leave

Kieran Bonner, Department of Sociology, July 1, 2006 to June 30, 2007. 100% salary

B. J. Rye, Department of Sexuality, Marriage and Family Studies, July 1, 2006 to July 1,
2007. 90% salary

Appointments

Second Probationary Contracts

Stephanie Gregoire, Assistant Professor of Philosophy, effective July 1, 2006
Scott Kline, Assistant Professor of Religious Studies, effective July 1, 2006
Bruno Tremblay, Assistant Professor of Philosophy, effective July 1, 2006

Three-Year Probationary Contracts: Full time

Steven Bednarski, Assistant Professor of History, tenure track, effective July 1, 2006.
B.A. 1995, History/Linguistics, Glendon College, York University; M.A. 1996, History,
University of Toronto; Ph.D. 2002, Medieval History, Université du Québec a Montréal,
Medieval masculinities seen through Provencal criminal records.

290 Westmount Road North, Waterloo, Ontario, Canada N2L 3G3
Tel. {519) 884-8111, ext. 8253 / Fax (519) 884-5759 / Toll free 1-888-752-4636
WWW.Sjl.ca Alé



Duncan Greenlaw, Assistant Professor of English, tenure track, effective July 1, 2006.
B.A. 1991, Modern Literature, Queen’'s University; M.A. 1997, English, Queen's
University; Ph.D., 2002, English, University of Alberta, “Preying on Foresaid Remains”:
Irish Identity and the Borders of Mourning.

Definite Term Contracts - Part time

Siobhan Chandler, Lecturer in Religious Studies, May 1, 2006 to August 31, 2006

Carmela De Santis, Lecturer in Sexuality, Marriage and Family Studies, May 1, 2006 to
June 30, 2006

Harry Froklage, Lecturer in English, May 1, 2006 to August 31, 2006

Kathryn Greenaway, Assistant Professor of Psychology, May 1, 2006 to August 31,
2006

Gyllian Raby, Lecturer in English, July 1, 2006 to August 31, 2006

Hendrik van der Breggen, Assistant Professor of Philosophy, May 1, 2006 to June 30,
2006

MWH: rt ichael W. Higgins
President and Vice Chanceilor
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University of Waterloo
SENATE
May 15, 2006
For Approval
1. COMMITTEE/COUNCIL APPOINTMENTS

Motion:
That Senate approve the following appointments:

Finance Committee: Pierre Filion (Planning) as the Environmental Studies faculty
representative, term to April 30, 2007.

Graduate & Research Council: Ashoo Anand (Planning) as the Environmental Studies graduate
student representative, term to April 30, 2008.

Committee on Student Appeals: Caitlin Cull (Political Science), Morgan Grainger (Software

Engineering) and Kate Salmon (Arts, St. Jerome’s University), terms to April 30, 2008, and
Jonah Levine (Political Science), term to April 30, 2007.
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COU Meeting April 20, 2006 1

Academic Colleague’s Report
on the Council of Ontario Universities Meeting
April 20, 2006
Paul J. Schellenberg

June 10, 2006 - FIPPA
On this date, the Province’s Freedom of Information and Protection of Privacy Act will
apply to Ontario’s universities and colleges. Each university will have to appoint a
Freedom of Information (FOI) and Privacy Co-ordinator who must

e process FOI requests within 30 days,

e deal with appeals and privacy investigations by the Information and Privacy

Commission, and

e provide privacy and access advice as required.
Under FIPPA, a record is any piece of information however recorded, whether in printed
form, on film, by electronic means, or otherwise, including drafts, postit notes, hard drive
files, blackberry files, email, voice mail, agendas, and address books. All such records are
subject to FOI access, with a few explicit exceptions relating to in camera meetings. The
Act also imposes obligations on us as individuals, and as an institution, to protect the
personal information of all those we teach and work with. It was suggested, for example,
that this obligation to protect private information prevents us from putting names and
photographs of grad students or faculty members on display boards.

Rafael Eskenazi, a lawyer with the Access to Information Office in the Ministry of
Government Services, presented the Academic Colleagues with information about the
responsibilities of faculty members under FIPPA. Although the Act will only apply after
June 10, 2006, from that day forward, FOI requests can ask for records no matter when
they were made. About email, Mr. Eskenazi recommended that we never email personal
information because email is not a secure medium.

The Act imposes responsibilities on the universities relating to both access to information
and our obligation to protect the personal information of students, staff and faculty. In
regard to this privacy protection, we are required to retain personal information we have
collected for at least one year. Final exams are an illustration of personal information that
we must retain for a least one year. Mr. Eskenazi offered the opinion that any assignment
or essay we mark as part of our regular teaching activities is also, technically, personal
information. A sobering and distressing consequence of this interpretation is that a
student could request us to provide a copy of his or her marked assignment for up to one
year after it had been returned. If the Information and Privacy Commissioner were to
enforce this interpretation, it could have a serious impact on the way we teach. It also
appears that leaving marked assignments or essays in a box outside one’s office door
does not comply with our responsibility to protect personal information.

Athletic Awards for Entering Student Athletes
The current situation in Ontario universities is that student athletes in second year, or
beyond, with an average of at least 70%, may be given an Athletic Financial Award of up

Al9



COU Meeting April 20, 2006 2

to $3500. Ontario University Athletics (OUA) has recommended that Ontario universities
be permitted to offer first year student athletes with at least an 80% average an Athletic
Financial Award not exceeding $3500. In order for this recommendation to be accepted,
two-thirds of the OUA members must vote in favour of it at the OUA Annual General
Meeting on May 10, 2006.

Opinion on this matter is divided. It is not clear whether there are enough votes to
approve this recommendation.

Maclean’s Higher Education Reviews

Ontario’s universities seem to be a lot more fractious now, than during the days when
they were trying to influence the Rae Review and the Ontario Government’s PSE funding
policy. Some 6-8 of Ontario’s universities have decided not to participate in Maclean’s
survey of university graduates. In addition, some Ontario universities appear to have
decided not to cooperate in the magazine’s 2006 review of Canadian universities. Some
hostile opposition to the Maclean’s review of Canadian universities was expressed, but
no alternative way to communicate with the Canadian public was identified.

Graduate Enrolment Growth

In the 2005 budget, the Provincial Government announced that, by 2009/2010, it would
provide $220 million annually in additional funding to support the expansion of graduate
enrolment. Relative to 2002/2003 numbers, graduate enrolments are to grow by 14,000
students by 2009/2010, with an interim target of 12,000 students by 2007/2008. On April
6, 2006, the Ministry of Training, Colleges and Universities (MTCU) announced its
strategy for allocating funds for graduate enrolment in 2006/2007. Individual letters were
sent to all institutions on April 13, 2006, outlining their interim allocations. This interim
allocation amounts to 70% of the 2007/2008 target of 12,000 places, distributed on a
formula basis. The remaining 30% will be distributed on a proposal basis. These
proposals are due April 28, 2006. Some universities are concerned that MTCU is funding
an additional 4000 Master’s students in 2006/2007, while only funding 900 additional
doctoral students.

2005/2006 Funding

MTCU fully funded all graduate growth in 2005/2006. Undergraduate growth was greater
than had been budgeted for because of flaws in the enrolment growth model the
Government is relying on. Nevertheless, the Government fully funded undergrad
enrolment in 2005/2006, by providing $11million in one-time funds, in addition to the
$65 million that was in the budget. The implications for future years are worrisome.
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The trouble with Maclean's

Canadian universities have for too long been complicit in supporting a ranking system that reduces everything
to a meaningless score

Saturday, April 22, 2006

Last month, the heads of four major Canadian universities decided not to
participate in Maclean's magazine survey of our recently graduated students. In a
letter to the magazine, we raised long-standing concerns about the Maclean's
practice of ranking universities in a special edition each fall. But we also signalled
our willingness to discuss other ways of helping Canadians evaluate their
universities in a meaningful manner.

The response from Maciean's thus far has been frustrating. There has been some
bluster: The magazine knows more about statistics and survey design than a few
old professors, and Maclean's is going ahead regardless.

There have been implicit threats: If we won't help Maclean's gather data from our
graduates, then Maclean's will find another way to get similar information, even if
it drives down our institutional rankings in the process. CREDIT: Peter Redman, National Post

The University of Toronto decided not to
participate in Maclean's annual ranking of
universities because it sees no reason to
support research with little scientific merit.

And there has been some righteous rhetoric: We are all hiding something, and
shirking our duty of disclosure to prospective students. And so on.

The reality is a bit different. In fact, more than a dozen institutions coast to coast
have quietly declined to participate in the Maclean's graduate survey. And other institutions are now re-thinking the ranking

exercise itself.

These academic leaders respect Maclean's magazine's spring review of campuses and the readable compilation of a wide
variety of performance indicators by the magazine. Many of us would happily collaborate with Maclean's if the spring format
could be strengthened in some way, perhaps by grading different dimensions of a university's performance.

But what is rapidly losing credibility is the Maciean’s fall ritual of lumping a wide range of very different measures into a
single set of rankings and proclaiming each year's "winners" and "losers."

Here's the problem: Rankings and "league tables" are a good measure of success in things like sports and sales, where
winning generally comes down to a single number. But no single measure can accurately reflect even a mid-sized
university, where hundreds of professors and lecturers teach hundreds of courses across disciplines as varied as

engineering and religion.

Such concerns go well beyond Maclean's. They raise an important question for an era that is, rightly, concerned with
measurement, accountability and transparency. But when does a metric become so oversimplified for the sake of

newsworthiness that it is no longer worth using?

My institution has found Maclean's usefu!l for one thing only: marketing. None of us really believe that the ranking has much
intellectual rigour. As academics we devote our careers to ensuring that people make important decisions on the basis of
good data, analyzed with discipline. But Canadian universities have been complicit, en masse, in supporting a ranking
system that has little scientific merit because it reduces everything to a meaningless, average score.

Think of it this way. If one of your hands is plunged in boiling water, while the other is frozen in a block of ice, then the
average temperature of your two hands is just fine. That's exactly what happens when a range of data about a university

are averaged into a single ranking.
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I encountered the danger of such over-simplified data most dramatically well before becoming a university president. As a
health-care researcher, I heiped develop systems for measuring performance in hospitals. Imagine a hospital that, on a
scale of one to 10, scores "one" for heart surgery but "10" for delivering babies. The combined rating of "five" is misleading
for heart patients and expectant women alike! Now ask what a single average number means for a university with 17
distinct schools and faculties, three separate campuses, scores upon scores of academic departments, centres and colleges,
and hundreds of academic programs.

Yes, a single number is seductive. It is easy to put out a press release based on a single number, or to splash a few
numbers on the cover of a magazine and to market the results as a key decision-making tool. But these league tables are
hardly a transparent source of information for young people and their families making important decisions about post-
secondary education. The tables mask problems in their top ranks and hide real strengths in their bottom ranks.

In 2005, for example, Maclean's ranked the University of Toronto tied for No. 1 among Canadian universities with medical
schools and PhD programs. We've owned or shared that position for 12 years in a row. On the surface, it's a fabulous
record -- supported by the fact that we are, by a fair margin, the biggest and arguably best research enterprise in Canada.
But simply saying that we're "No. 1" masks the fact that we urgently need to enhance the undergraduate student
experience in some of our largest programs. We identified that problem some years ago, have recently measured it
precisely with rigorous new survey measures, publicized the results, pinpointed best practices to improve the
undergraduate experience, and are taking serious steps to address those issues.

Dalhousie, on the other hand, has been 12th in the same league table for the last two years. That relatively low ranking is
inconsistent with Dal's strong reputation among North American scientists as a site for post-doctoral study. And a Grade 12
student interested in environmental sciences would have no idea, from that ranking, that a Dalhousie biologist is one of
Fortune magazine's "top 10 people in the world to watch" because of his leadership in ocean studies.

Rankings can't capture those nuances. They make matters murkier, not clearer, because they vary significantly depending
on what numbers one adds to the tossed salad of indicators and how one combines them to create a single result.

That's why U of T has worked for years to refine its own performance indicators, which we publish on our website in a
report titled Measuring Up. It compares us to our peers and to our past record, but does not resort to a simple number
ranking. Instead, it offers students 23 pages of data and analysis for consideration.

Just as the different and diverse dimensions of Canadian health-care institutions are separately and rigorously evaluated by
experts, so also do we need public report cards on universities that are truly informative. We would be happy to work with

Maclean's in developing one.

I am encouraged by evidence that prospective students actually pay relatively little attention to magazine and newspaper
rankings. They talk to friends and relatives, visit our campuses and talk to current students, take the pulse of specific
programs that interest them, and weigh a whole series of data points using their own unique decision-making algorithm.

They know, intuitively, that picking a university is a chance to experiment with the very disciplines of complex judgment
that a fine university strives to teach.

David Naylor is president of the University of Toronto.

© The Ottawa Citizen 2006
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University of Waterloo
SENATE

May 15, 2006

For Approval

1

DEGREES, DIPLOMAS AND CERTIFICATES

Since the roster of graduands will not be available until after the regular meeting of Senate in May,

and approval 1s required before the June meeting, Senate is asked to delegate approval of the roster to
its Executive Committee.

Motion:

That the Senate Executive Committee, on behalf of Senate, approve the lists of candidates
for degrees, diplomas and certificates as recommended by the Faculty Councils, the Dean of
Graduate Studies and the Academic Board for Independent Studies, and that the Senate
Executive Committee, on behalf of Senate, authorize the Chair, the Registrar and the Dean of
Graduate Studies to add to or change the lists of candidates for degrees, diplomas and
certificates as approved at the meeting of the Senate Executive Committee on June 5, 2006.

A23



Report of the Associate Vice-President, Academic
Academic Program Review Report
May 15, 2006

This report was reviewed by Senate Undergraduate Council at its meeting on April 11,
2006.

1. PROGRESS WITH ACADEMIC PROGRAM REVIEWS

To date, UW has completed 43 undergraduate program reviews. What follows are
the results of reviews related to the Faculty of Arts Non-Major program, Peace and
Conflict Studies, Religious Studies, and Spirituality and Personal Development.

Kinesiology has completed its review process and submitted its strategic plan.
French Studies is in the process of developing its strategic plan. Site visits for Physics
and for Health Studies and Gerontology have been recently completed, and Planning is
finalizing its self study.

The Faculty of Engineering’s supplemental report related to its last CEAB report
is still outstanding.

2. PROGRAM REPORTS
2.1. FACULTY OF ARTS NON-MAJOR PROGRAM

2.1.1 Review Process

The completed review is the first formal review of this program. The self study
for this review was submitted in September 2004; the site visit occurred March 17-18,
2005; the review team report was received May 25, 2005; and the Faculty’s strategic plan
was submitted December 1, 2005.

2.1.2 Characteristics of the Program

Historical Overview and Offerings

UW students may pursue an Arts non-major three-year general BA or an Arts
non-major four- year general BA. The three-year non-major degree was introduced in
1970/71 and the four-year non-major degree in 1990/91. Each is offered only in the
regular stream format since they are general programs.

As is the case for Arts students pursuing majors, non-majors must satisfy the
Faculty of Arts breadth requirements involving the humanities, social sciences and
languages. For many students, the non-major programs provide them with the type of
liberal arts education they are seeking.

Some non-majors also take an option (concentration of courses in a given area),
often in interdisciplinary subjects. The most popular are Legal Studies and Criminology;
Peace and Conflict Studies; Career Development Practitioner; Human Resources
Management; Sexuality, Marriage and Family Studies; Women's Studies; and Speech
Communication.
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Program Objectives

The Arts non-major programs have been designed for students who wish or
require flexibility in what they study and when they study. A significant proportion of the
non-majors are mature students, and many of them are pursuing their university
education on a part-time basis while they engage in other work. Others are retired and are
taking up post-secondary studies for personal satisfaction.

Many non-majors take at least part of their degree through distance education.
From 1997 to 2004, 91% of non-majors students who took all of their terms via DE were
part-time students. The noticeable decline in recent years in the number of Arts
departments offering their major programs through distance education has forced some
part-time DE learners who had hoped to declare a major to pursue the non-major instead.

The non-major route also fulfills a very different purpose for another body of
students, those whose academic performance has fallen below the requirements needed to
continue in their chosen major. Students whose major averages are too low, but who meet
the minimum criteria for the non-major (60% overall, 65% Arts average), are transferred
to the non-major program. Some students are subsequently able to improve their grades
to the required level and to re-register in their original major. Between 1997 and 2003, 41
students followed this path. During the same time period, another 341 students moved
from a major into the non-major program and chose either to stay as a non-major or to
move into a different major. 52 % of those in this group who completed degrees during
this time period did so as non-majors. Stepping from a major into a non-major provides
students with an opportunity to re-examine their priorities and to try out new, more
suitable academic directions. Psychology and Economics had the highest percentage of
majors departing for the non-major programs, at 25% and 20% respectively.

A third function of the non-major programs is to provide an entry point for
students who are transferring into Arts, either from another Faculty, from a community
college or from another university. UW students from other faculties seeking to pursue a
concurrent BA frequently choose a non-major program.

Academic advising is provided through advisors housed in the Arts
Undergraduate Office, in Mature Student Services, at St. Jerome's and at Renison. There
are no dedicated special services or organizations for non-majors.

Students

The numbers of students who formally apply to the non-major program and the
number who graduate as non-majors are considerably smaller than the number of students
who are registered in the non-major program at a particular time. This situation is
accounted for by the fact that many students spend only one or two terms in the non-
major before re-entering a major program. Enrolment numbers for the 1997-2004 period
indicate that there were 1000-1200 students registered as non-majors in each of the Fall
and Winter terms. In each of the Spring terms, enrolments dropped to about half of those
numbers. While enrolments were at consistent levels throughout the review period, they
were much smaller than the numbers recorded between 1992 and 1995; in 1992, for
example, there were 1123 enrolments in Spring, 2575 in Fall, and 2720 in Winter.
Academic advisors in the program believe that shifting demographics account for a good
deal of the drop in numbers as more women have entered the work force and now most
non-major students are already employed. In addition, they point to the reduction in
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distance education offerings over the past decade as a possible contributing factor to the
decline.

No matter the avenue by which they came into the non-major program, most
students who completed the program performed well. Graduating averages for the three-
year non majors between 1997 and 2003 ranged from 73.9% to 75.8%, and for the four-
year non-majors, from 70.5% to 76.9%. The percentage of non-major graduands who
achieved Dean's Honours List status (minimum overall average of 83%) varied from 5 %
to 16 % each year. There are no dedicated scholarships or bursaries for non-majors, but
they are eligible for general Faculty of Arts and University-wide awards, and awards
made available through the UW federated and affiliated institutions.

Non-majors accounted for 10% to 13% of all Arts graduates between 1997 and
2003. The overwhelming majority chose to graduate with the three-year non-major Arts
degree.

Given that so many non-majors are studying on a part-time basis, they take longer
to graduate: average years to completion ranged from 6.6 to 7.6 years for the three-year
program and from 4.3 to 6.6 years for the four-year program.

Faculty

Depending on which courses they choose, non-majors may have access to most
faculty members in Arts and to many teaching staff in other Faculties. During the review
period there were approximately 200 full-time faculty members in Arts spread across 16
departments. In addition, students can study with some 50 full-time faculty located in the
four UW federated and affiliated institutions. Over 90% of all full-time faculty members
in Arts have PhDs.

The Arts Faculty is home to 10 Fellows of the Royal Society of Canada, 3 Canada
Research Chairs, two University Research Chairs and one University Professor. In 2004,
there were 41 Arts faculty members holding SSHRC awards, 11 holding NSERC grants,
and 5 holding CIHR grants. An additional 10 were also recipients of other major external
grants.

Between 1997 and 2003, the average score on student teaching evaluations for
"overall evaluation of the course" for the Faculty of Arts ranged from 3.94 to 4.04 on a 5-
point scale.

2.1.3. Main Strengths

In their report the reviewers commented positively on the capacity of the program
to meet the needs of students with very diverse educational needs and interests: "If
programs were tailored to all the identifiable groups who are served by this degree,
several programs would be needed." Members of the working population who require a
university degree but not necessarily a high degree of specialization, the general interest
student (often older) with eclectic academic interests, students entering from high school
with career goals that do not require an undergraduate major, and students who need time
to sort out their ultimate direction are all well served by the flexibility this program
offers. In large measure, students are able to fashion their own studies according to their
own skills and needs.

On the basis of their interviews with students and a study of graduating student
profiles, the review team concluded that most non-major grads are secunng an innovative
and broad-based liberal arts education.
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The Arts non-major program also fits well with the emphasis that UW has placed
on distance education since a large proportion of non-majors take all or many of their
courses through DE.

In response to a question posed in the self-study about whether breadth
requirements should be increased, the review team felt that doing so would be a mistake.
Students frequently enter the program with a clear sense of their career goals, and
increasing breadth requirements would “make these degrees less suitable to the specific
needs of many non-major students." Insisting on more breadth might be particularly
problematic for part-time DE students by making it more difficult for them to complete
their program.

2.1.4 Concerns and Opportunities for Improvement

While the reviewers found no evidence that non-majors considered the diverse
goals of the program and the eclectic nature of the student body a problem, students did
indicate that they would prefer a more positive name for the program. The reviewers
suggested that the name of the program might be changed to General Arts to mirror the
names of the general degrees offered by the Faculties of Science and Mathematics.
Changing the name would enhance the perception of the program as a positive choice,
rather than as a default option.

Currently, there are no faculty members and no courses specifically dedicated to
the program. The reviewers recommended that the Faculty create a coordinator position
to take responsibility to develop and promote the program, by offering a small amount of
course release to an appropriate faculty member. One of the important roles that the
coordinator could play would be to "raise awareness of the importance of DE courses for
the ANM (Arts non-major) programs, as well as negotiate with Departments for specific
DE courses of interest to ANM students.” The reviewers also recommended that the
coordinator have access to a small budget to support DE courses.

According to the consultants, the program should be promoted as a positive
program, and an active recruitment campaign be undertaken to attract students into the
program. They suggested that specific program streams be created, particularly for the
pre-professional student. Since many of the current Arts non-majors are headed for
teaching careers at the elementary school level, the establishment of a "teaching track"
that might include co-op opportunities or internships should be investigated. While
cooperative education is a distinctive feature of UW and the Faculty of Arts offers a coop
stream in disciplinary programs, students in the four-year non-major program are
currently unable to participate in co-op. The reviewers recommended that co-op
opportunities be created for those students in the four-year program who maintain
honours level averages.

Since access to academic advising is crucial for students who are in such a highly
decentralized and flexible program, the review team recommended that more resources
be allocated to advising. While the current advisors are doing an excellent job, their
workload is too high to be sustainable, and they must spend much of their time on degree
audits. A number of key advisors are also approaching retirement. One suggestion was to
improve the automated degree audit so that advisors might spend more time helping
students. Advisors can also play a crucial role in creating a sense of identity among non-
majors. Another way in which a positive sense of identity can be created is to provide
scholarships or bursaries especially targeted for students in the program.
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2.1.5. Strategic Plan

In its response to the review team's report, the Faculty noted that it has already
taken certain steps to increase the visibility of the non-majors program. The program is
identified on the Arts website as a potential area of study and is listed in the Arts
"academic plans" section of the undergraduate calendar. It is also listed in the charts of
the Arts Stage 3 recruitment brochure.

The Faculty agrees with the reviewers' recommendation that the name of the
program should be changed, although terms such as "Three-Year General Arts" and
"Four- Year General Arts" might prove confusing since such terms apply to nearly all
Arts major programs. Therefore the Faculty will explore the possibility of some other
name such as "Liberal Arts" or "Liberal Studies".

At present time the program is under the auspices of the Arts Undergraduate
Office, and advising is carried out by staff members whose portfolios also include other
responsibilities. The Faculty does not feel it can justify the expense of appointing a
faculty coordinator for the non-major program. It is also challenging to find an
appropriate individual who could assume this role, given the high degree to which faculty
members are already involved in administrative duties. Should the Faculty decide to
develop an Honours version of the non-major program, it would reconsider the
appointment of a faculty coordinator.

In response to the recommendation that scholarships and bursaries be created
specifically for the non-majors program, the Faculty notes that Arts upper-year
scholarships are open to all Arts students and non-majors frequently number among the
recipients. Given the current constraints on the Faculty's scholarship budget, the creation
of dedicated scholarships for this program cannot be a priority. There is no pressing need
for specific bursaries since a significant portion of UW's bursary monies are not used
each year. Should the Faculty proceed with the development of an Honours Arts non-
major, there would be new opportunities to fundraise for dedicated scholarships.

Allowing four-year Arts non-majors to participate in co-op would necessitate a
change in the UW practice that limits co-op to students in honours programs. In addition,
Cooperative Education and Career Services has made it clear that there are significant
constraints upon existing co-op opportunities. It is also not evident that the Arts non-
major program is conducive to the co-op structure, since so many students enrolled in it
are part-time, taking courses through DE, and are already working. Potentially the best
way to offer a co-op experience would be through the creation of an honours non-major.
Since all honours students can access the Honours Arts and Business (Co-op) program,
students in Arts and Business who chose a "Liberal Studies" major would not constitute
net new students. In the meantime, the Faculty is open to exploring the provision of other
forms of experiential learning (e.g. internships, service learning) for non-major students.

The Faculty has identified a number of obstacles to creating a specific "teaching
stream" within the non-major program, and believes that the current advisors do an
excellent job in offering advice to students who wish to pursue a career in education. At
the same time, it agrees that it can do a better job of informing students about the
importance and availability of advising resources.

The reviewers' recommendation that fuller use be made of the automated degree
audit has already been implemented, and the Faculty anticipates that more of the advisors'
time can be put into actual advising. The current advisors believe that they have the
capacity to deal effectively with the numbers of non-majors, but the Faculty will continue
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to monitor the situation. It is also exploring the possibility of creating automated reports
on all non-major students at certain key points in their program and following up with e-
mails about the importance of seeing an advisor.

2.2. PEACE AND CONFLICT STUDIES

2.2.1. Review Process

The review process followed the Senate guidelines for review of interdisciplinary
program options. The last Senate review of the program was conducted in 1994,

The self study report was received in August 2005. The review team, consisting
of three UW faculty, conducted its evaluation between October 24 and November 2,
2005. It submitted its report on December 13, 2005. Initial comments to the review
team’s report were received on February 10, 2006 and the program's seven-year strategy
document was submitted on March 7, 2006.

2.2.2. Characteristics of the Program

Historical Overview

In the early 1970s, Conrad Grebel University College began to offer courses
related to peace studies and in 1974, the College signalled its interest to establish a
program in peace and conflict studies. In January 1977, the program was officially
approved by Senate. This was the first peace studies program to be established at a
Canadian university. At the present time, there are only four other Canadian universities
that offer three or four year peace studies programs.

Affiliated with the PACS program is the Institute of Peace and Conflict Studies
(IPACS). Established in 1984, IPACS has four objectives: to conduct and foster research
into human conflict and the sources and conditions for peace; to conduct and foster
education about peace with community groups, churches, schools, universities, colleges,
the mass media, and other groups; to prepare and disseminate information on issues of
peace and conflict in support of public education and public policy making; and to
provide support for peace-making efforts at all levels. The primary research entity
affiliated with IPACS is Project Ploughshares, an agency devoted to working with
churches, governments, and NGOs in Canada and internationally to build peace and
prevent war. Project Ploughshares periodically provides guest lecturers to PACS and
invites PACS core faculty to participate in events sponsored by them. It also provides
some internships for PACS students.

Another national charitable institution affiliated with [IPACS is Conflict
Resolution Network Canada (CRNC), dedicated since 1985 to educating the public about
the field of conflict resolution, and the building of safe and healthy families and
communities. PACS students are able to access Network resources and several have
done volunteer work in the agency’s offices. Occasionally Network staff members serve
as guest lectures in the PACS program.
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Program Objectives

The program objectives are strongly influenced by the mission statement of both
the College and the University. Conrad Grebel is a Christian education institution
informed by the values of the Mennonite tradition and dedicated to serving students, the
university community, the church and society. Accordingly, the mission of Peace and
Conflict Studies is "to educate students to pursue peace and justice in the context of
diverse investigations into the origins and nature of conflict and violence. The program
strives to educate, invigorate and mobilize students to make use of conceptual and/or
practical models to imagine and build a culture of peace between individuals, in our
communities, among nations and around the world."

PACS strives to be a highly credible academic program, to connect theory to
practice and to encourage students to put what they have learned into action, and to
present collaborative and non-violent approaches to conflict.

From its inception, PAS has been an interdisciplinary program. At the time of the
review there were 16 core courses drawn from eight different disciplinary perspectives:
international relations, history, English literature, theology, law, international human
rights, education and medicine. Underlying all of the core offerings is a unified
philosophical approach that non-violent and collaborative responses to conflict are
possible. Students must complete both PACS core courses and PACS content courses.
The content courses are sponsored by nine UW departments.

In 2005, two new capstone courses were added at the 4™ year level to enable
students to integrate their interdisciplinary studies through small group discussion and
research with a PACS instructor.

PACS is also currently working with a number of civil society organizations in
Waterloo region to establish a service learning program for PACS students

Academic Plans Offered

At the time of the review, the PACS program offered four interdisciplinary
concentrations: a general degree option, an honours option, an honours minor, and a
diploma. Beginning in September 2005, the program began to offer four BA plans: a
three-year general, a four-year general, a joint honours, and an honours plan.

Students

The number of students enrolled in PACS courses has grown from just under 500
in 1998/99 to 700 in 2004/05, and for the past several years, every core course has been
full during the student enrolment period. Depending upon the year under review, between
25 and 30 students graduated from the PACS program and from 70% to 85% of them
were full-time students.

Students entering the PACS program between 1993 and 2009 had high school
grade averages ranging from 81% to close to 86%, and between 60% and 85% of PACS
graduates had averages above 80% when they began their studies at UW.

PACS attracts a sizeable mature student population; on average, 17% of students
graduating with a PACS designation were mature students when they began their studies,
and approximately 20% of all students registering in PACS core courses were mature
students. The percentage of students enrolled in the core courses who were in cooperative
education ranged from 15% to 23%.
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PACS graduates go on to an array of careers. Some of the most common are law,
education, international and NGO work, the ministry, human resources, mediation, social
work and counselling, law enforcement, government, and planning.

Faculty

There are five full-time faculty members appointed by Conrad Grebel who teach
PACS core courses on a regular basis, but only two teach PACS courses exclusively. In
addition, there are five sessional instructors who regularly teach in the program. Before
the next PACS review in seven years, two of the five full-time faculty members are
scheduled to retire.

A normal teaching load for full-time faculty members is considered to be five
courses.

Since Peace and Conflict Studies is still a relatively new academic field,
permanent core PACS faculty members participate in their own professional societies and
publish in academic journals related to their respective disciplines. They are also active in
professional and community outreach related to peace and conflict resolution issues.

2.2.3. Main Strengths

The members of the review team commented very favourably on the consistency
of the program with the institutional objectives of both the University and Conrad Grebel
University College. They were impressed by the overall quality of the PACS program,
referring to it as “the jewel in the crown of Conrad Grebel and a significant asset to the
University of Waterloo as a whole...The faculty and staff were enthusiastic about PACS;
students were loyal and clearly engaged in the PACS educational process; and
departmental representatives — the most distant members of the program — were avid
supporters of PACS.”

The reviewers found that the curriculum was consistent with the University’s
commitment to interdisciplinary education, while the PACS Faculty Committee provided
strong disciplinary representation. They also reported that the program had an excellent
director and faculty members with relevant expertise.

Students with whom the reviewers met expressed their appreciation for the
personalized and holistic nature of the education they were receiving, and the flexibility
of the sets of plans.

2.2.4. Concerns and Opportunities for Improvement

While the program possesses a well-articulated concept map that relates specific
core courses to content areas, the plans are more multidisciplinary than interdisciplinary,
and lack a cohesive framework. It is left up to the individual student to integrate the
various disciplinary approaches and methodologies. The review team concluded that
there was room for clearer, tighter linkages between core PACS courses and the content
courses. It also recommended that the 127 PACS content courses be reviewed and a
shorter list of more focused courses with explicit links to the core courses be approved.
The reviewers also identified certain domains or “prongs” such as justice and
development, interpersonal relations, and international relations, and they urged the
program to consider using these domains as a way to provide a more deliberate structure
across all of PACS plans.
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The review team suggested that PACS consider instituting a prerequisite of a 200
level PACS course for the 300 level PACS courses, while additional PACS capstone
courses might help knit together the diverse educational experiences of PACS students
who are spread across several plans. The review team noted the desirability of expanding
the field studies offering, or providing a local internship or some other form of service
learning, and recommended that accomplishing this goal should be a key program
priority.

The reviewers also felt that the mandate of the PACS Faculty Committee needed
to be clarified. Furthermore, as the BA plans become more established, PACS might want
to consider seeking departmental status.

While enrolments in PACS core courses are high, many students do not learn
about the PACS academic plans until it is too late for them to take advantage of them.
The reviewers stressed the need to raise the profile of the PACS plans both on and off
campus. They also suggested that PACS use exit surveys, alumni questionnaires, and
other appropriate means to track the careers and achievements of PACS graduates.

In the reviewers’ opinion, the resources currently available to the department are
effectively used, but they are too few, particularly in light of growing student enrolments.
In large measure, it is the commitment and “unreasonable workload” of the director that
is enabling the program to function. There should be at least a modest increase in staff
support (from a part-time to a full-time administrative assistant) to help deal with the
increased administrative duties that will result from the implementation of the new PACS
BA programs.

2.2.5. Strategic Statement

In its strategic statement, PACS notes the strong demand for peace studies at
home and abroad, and indicates its desire to see its program become “one of the premier
peace studies programs in the world.” Over the next seven years, the program proposes
the following goals:

Goal 1. Implement the recommendations of the PACS review team:
Undergraduate Academic Program

e review the suitability of all content courses to ensure that they possess
adequate PACS depth

e prepare advising materials to help students choose an “emphasis” within
PACS; e.g., international development, community conflict resolution

e in partnership with the College’s certificate program in conflict
management, develop one or two optional skills-oriented academic
courses for students

e cxplore developing distance education versions of two additional core
courses

Applied PACS Studies
e cxplore the development of a service learning component that will
emphasize “learning to serve, serving to learn”
e explore making the Field Studies course a core course

Enhance Student Experience in PACS
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discuss ways to increase the visibility of PACS on the UW campus
attempt to identify activities for PACS degree students to facilitate
interaction and develop a greater sense of PACS identity

e support the development of a PACS student association that will meet
regularly to discuss issues of interest and advocate on behalf of students

o cxplore the development of a mechanism to keep students better informed
about PACS related matters

Administration
e increase the level of administrative support available to PACS as funding
permits

clarify and enhance the function of the PACS Faculty Committee
implement a strategy to help instructors of PACS content courses to
understand their contribution to PACS

e explore the advantages/disadvantages of departmental status

Expand PACS Partnerships
e explore the feasibility of adding English as a sponsoring department
e expand partnerships with other programs within Conrad Grebel; e.g.
Music, Religious Studies

Goal 2. Develop a Master of Arts in Peace Studies
e study the feasibility of offering an MA in PACS in collaboration with
other partners at Conrad Grebel and at UW
e if the results of the feasibility study is affirmative, implement an MA

Goal 3. Strengthen the International Character of the PACS program

o work with UW International Office to develop a list of appropriate
international study options for PACS students

e explore the development of a collaborative summer institute to provide
intensive courses on a PACS theme

e cexplore the development of a PACS-related Centre of Excellence on an
international theme such as religion and peace

e prepare proposals for research projects to support specific core PACS
research areas

o develop partnerships with other agencies and universities that may involve
joint research, collaborative scholarship or faculty exchanges

e in partnership with UW develop a strategy to recruit more international
students into the program

e explore the feasibility of raising scholarship funds for international
students registering in PACS

e cxplore ways to make PACS’ expertise more available internationally

Goal. 4. Increase funding available to support PACS goals and objectives
e Conrad Grebel is committed to raising a $2 million endowment to support
PACS on a long term basis. PACS will assist in that effort.
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o PACS will help prepare proposals to raise funds for field studies and
service learning opportunities.

2.3. RELIGIOUS STUDIES

2.3.1. Review Process

This is the second review of the Religious Studies program, the first one being a
Senate-appointed review that concluded in April 1981. The departmental self study for
the recent review was received in June 2004; the site visit was conducted during March
17-18, 2005, and the review team report was received on April 20, 2005. The strategic
plan was submitted on January 19, 2006.

2.3.2. Characteristics of the Program

Historical Overview

Religious Studies courses have been offered at the University of Waterloo since
the mid-1960s and the department was created in 1976. The department was the result of
a unique collaboration among five agencies: the Faculty of Arts, Conrad Grebel, Renison,
St. Jerome's and St. Paul's. For the most part, each founding agency has continued to
contribute at least two faculty members to the department.

Beginning in 2001, the department entered into a joint PhD program with the
Department of Religion and Culture at Wilfrid Laurier University. This program,
dedicated to the interdisciplinary study of religious diversity in North America, was given
approval by OCGS in 2003, and the first class of students entered in Fall 2004. With a
combined faculty complement of over 20 professors, this is one of the largest graduate
Religious Studies programs in Canada.

Departmental Objectives

The department is dedicated to the non-confessional study of religion in its
historical, cultural and social contexts. Such study involves the ideas, practices and
history of the world's religions using a variety of methodologies including literary,
linguistic, philosophic, social scientific, and historical.

Students are encouraged to develop an awareness of the distinctive features of
several religious traditions, the methods for their systematic study, the dimensions of
religious life, and the influence of religious beliefs and practices on other dimensions of
human life.

As part of its New Testament studies offerings, students may receive introductory
and intermediate instruction in Hellenistic Greek and Hebrew.

The Religious Studies program at UW is distinctive not only in its multi-agency
structure but also for the extent to which it links religious subject matter to contemporary
issues and concerns.

Academic Plans Offered

The department offers the following plans: three-year general, four-year general,
honours Religious Studies, honours Religious Studies (Arts and Business), joint honours,
and minor. Departmental courses are divided into five areas: world religions (13 courses),
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history of the Christian tradition (7 courses), Biblical studies (18 courses), theology,
philosophy and ethics (22 courses) and religion, society and culture (42 courses).

Students

During the seven-year period under review, undergraduate enrolments in
Religious Studies courses grew from 1686 in 1997/78 to 3155 in 2003/04. On average,
approximately 25% of the enrolments came through Distance Education. The level of
service teaching performed by the department was high, with non-RS majors accounting
for approximately 89% of total course enrolments. At the same time, the number of
Religious Studies majors has steadily increased over the past seven years, with an annual
average of between 60 and 70.

A study of the high-school leaving averages of students declaring RS as their
major during Fall terms between 1996 and 2002 revealed that the mean average for these
students ranged from 78.1% to 84.5%. On average 24% of the graduating students were
on the Dean's Honours List.

Between 1997 and 2004, the retention rate of students in the program was about
70%. The time taken to complete degrees varied considerably, depending on the number
of students in a given cohort who are studying part-time and through distance education.

In most years, there has been an active voluntary Religious Studies student
society, and the department encourages student activities by offering a small office and
some modest funding to support them.

The department has not had the resources needed to systematically track its
graduates, but anecdotally it knows that RS graduates have developed a wide variety of
careers including journalism, clinical therapy, medicine, teaching, and the ministry. Many
students have also pursued graduate studies in Religious Studies and related disciplines.
In the last five years, 33 graduates have gone on to further study, including eight who
have enrolled in PhD programs at UW, Harvard, Princeton, University of Toronto,
McMaster, University of British Columbia, and York University.

Faculty

During the period under review, the faculty complement dropped as a result of the
retirements of two RS faculty members appointed through the Faculty of Arts, one in
1994 and the other in 2002. In 2003, one of those positions was restored. There are
currently 14 core RS faculty members with the following distribution: Faculty of Arts -3
(1 appointed in Sociology; 1 appointed in Jewish Studies); Conrad Grebel — 2; Renison —
2; St. Jerome's — 4; St. Paul's — 3. There is also an associated faculty member at St. Paul's.
Should faculty members continue to choose to retire at the age of 65, there will be six
retirements over the next decade.

While the department would welcome the presence of visiting faculty, there have
been no visiting scholars for well over a decade due to a lack of appropriate space and
supporting resources.

In the past there has been some variation in faculty members' course loads,
depending on the agency to which they belonged. The standard teaching load for most is
now five term courses, but several members continue to exceed their regular workloads
through the supervision of directed reading courses and honours theses, and of distance
education offerings.
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While the different agencies use somewhat different teaching evaluation forms to
assess teaching, data generated from them indicate the strong teaching abilities of RS
faculty members. Data from 2001 to 2003 indicate that their average scores exceeded
those recorded for all faculty members in the Faculty of Arts during the same period. One
member was awarded a UW Distinguished Teacher Award in 2002.

The interests and expertise of RS faculty members are extremely rich, and despite
higher than average course loads and administrative duties, nearly all have maintained
active research and publication agendas. During the period covered by the review, they
had collectively published 45 books, 28 edited books, 96 chapters in books, and 145
refereed journal articles. Many are recognized nationally and internationally as leading
experts in their fields, and have garnered special awards for their contributions to
scholarship and the broader community.

2.3.3. Main Strengths

The review team found the Religious Studies programs to align well with the
University's mission statement, by linking learning to the real world since its largest area
of focus is religion, society and culture. In addition, the department has a significant
involvement in distance education. Issues that are explored in the program are "issues
that matter, not only to scholars and students, but also to the public.”

The reviewers were impressed by the research output of the faculty members,
especially that of the senior members of the department. Through their service on boards
of professional and disciplinary associations, as editors for national and international
journals and presses, and as reviewers of research grant proposals, their support of
scholarship was deemed to be exemplary. As the consultants noted, "This kind of
investment not only speaks volumes for the commitment of the faculty to the program
and the discipline of Religious Studies, but also creates a considerable presence for the
University in the scholarly world of the discipline.”

In the area of teaching, the review committee noted the "remarkable degree of
their time, energy and expertise" that faculty members devote to undergraduate teaching,
and the high level of satisfaction of senior students with the close supervision they
receive. Upper level students have full opportunity "to become actively involved in the
classroom experience."

2.3.4. Concerns and Opportunities for Improvement

While the organization of the program into five areas supports the program's goals
and is appropriate to the study of religion in a university context, almost half of the 102
courses offered belong to the Christianity/Biblical studies/theology area and another 42
relate to the religion, society and culture area. The review committee noted that the
number of courses offered in world religions were relatively few and recommended that
the number be increased. The department might also want to consider defining
Christianity as a separate area and include it under the study of world religions. The
reviewers also reported that students with whom they met had expressed a desire for
more methodologically oriented courses within the program.

The number of courses offered as part of the program, while impressive, is also
cause for concern. It is not clear what the defining focus of the program is that should be
providing a rationale for adding or dropping courses, and guiding the future development
of the program. It may be that with the new PhD program and its emphasis on thematic
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courses related to religion, culture and society will bring the same sort of focus to the
undergraduate program. A second related issue is how to maintain the diverse number of
courses, given the limited number of faculty. In 2002/03, an unreasonably high number of
courses (72) were timetabled for the 13 faculty members available; as noted in the self
study, a considerable amount of teaching is done on an overload basis.

Another concern raised by the reviewers was the fact that several faculty members
carry significant administrative duties for other units. They urged the federated and
affiliated institutions to address this situation in order to provide the RS faculty members
with more balanced teaching, research and service loads. The addition of the new PhD
program makes this issue even more pressing, for "in the long run, too much overload
teaching is damaging for morale and for research."

Currently the Faculty of Arts provides support for only one full-time appointment
in Religious Studies, whereas in the past, it provided three such appointments. In the
consultants' view, a more robust support from the Faculty could help correct the heavy
concentration of courses in the Christianity/Biblical studies/theology area. For example,
there is currently no one with a specialization in Islam or in Chinese religions.

In comparison to other Religious Studies programs, requirements for the UW
program are minimal. There is a need to consider adding explicit area requirements in
world religions, and to require 400 level courses for all honours graduates. While there
are too many courses at the lower levels, there are too few at the 4™ year level.

RS library holdings are substantial, but they are much more ample in the area of
Christianity and much thinner in the areas of the other world religions.

The reviewers also expressed their opinion that one part-time staff person for such
a complex program is not sufficient, and that there is no identifiable centre or home for
the department as a whole. "The present lack of an office for the Chair in proximity to the
administrative assistant and student space creates,” in their view, "an inefficient and
unprofessional working environment." They noted that the issue of providing a home
base for RS had been raised by the Senate review in 1981.

2.3.5. Strategic Plan
The Department’s principal goal over the next seven years is to build on the high
quality of its program as described by the external review team. To that end, it is
committed to pursuing the following course of action:
1. Changes to the program

A thorough review of the curriculum has been under way since Fall 2005 when a
special curriculum review committee was struck. It is expected that this review may
take two years to complete.

(1) Efforts will be made to continue the shift toward the development of more
thematically based courses, ones that address issues from the perspective of a number
of different religious traditions.

(2) The methodological focus of the program will be strengthened by introducing
anew and required 4™ year theory and methods seminar for RS majors.

(3) The five areas into which courses are currently organized will be
reduced/refashioned to better reflect developments in the field of study.

(4) The number of 3 and 4™ year seminar courses will be increased.

(5) The total number of courses will be rationalized and reduced.

A37



15

(6) A new minimum requirement will be established for RS majors to take at least
two courses in different world religions before graduation.

(7) Specializations may be created for RS majors, corresponding to the new areas
into which the courses will be organized.

2. Faculty Development and Growth

The department will continue to press the Faculty of Arts to restore its
contribution to the RS program to its original faculty complement of three. It will
request that one new faculty member be hired within one to three years. Hiring
someone with a specialization in Islam or Chinese religions would help address the
current imbalance in the program and would strengthen both the undergraduate and
graduate programs. Hiring in these areas would also be of value to a number of other
UW academic programs.

3. Support Staff

The working hours of the department's part-time secretary need to be increased,
particularly given the increase in enrolments and the introduction of the new joint
PhD program. The Chair has initiated talks with the five agencies that fund the
department to address this situation.

4. Physical Resources

The department will continue to discuss with the Dean of Arts and others the need
for more space in order to allow it to operate more effectively. More space is also
needed to provide both undergraduate and graduate students opportunities to develop
a sense of identification with the department.

2.4. SPIRITUALITY AND PERSONAL DEVELOPMENT
2.4.1. Review Process

The review process followed the Senate guidelines for the review of
interdisciplinary programs. The review was conducted at the same time as that of the
Religious Studies program, with which the Spirituality and Personal Development (SPD)
option has close links, and so the review team was comprised of two external members
and one internal representative.

The SPD self study report was submitted in June 2004, and the review team
conducted its site visit March 17-18, 2005. The review team’s report was received on
April 20, 2005. The strategic plan formulated by the director of the program and the
Principal of St. Paul's United College was received on March 2, 2006.

2.4.2. Characteristics of the Program

Historical Overview and Offerings

The Spirituality and Personal Development program grew out of RS 270 "The
Psychology of Religion", a course offered in the 1960s at St. Paul's College. In 1975, the
College began to offer another course, "Personality and Religion". The strong level of
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student interest in the religious aspects of psychological development and personal
growth, as evidenced by the high enrolments in the courses, led the College's long-range
planning committee to propose a program of study in these areas.

In 1979, the University approved a new program entitled Studies in Personality
and Religion (SIPAR) that drew on a number of disciplines including religious studies,
psychology, sociology and philosophy. The program provided for two options: a general
option consisting of six term courses and an honours minor of ten term courses.

In 2001, the name of the program was changed to Spirituality and Personal
Development.

Core SPD courses are augmented by courses offered by the departments of
Religious Studies, Psychology, Sociology, and Philosophy, and by other programs such
as Gerontology, Peace and Conflict Studies, Sexuality, Marriage and Family Studies, and
Social Development Studies.

Since its inception, distance education has been a large part of the program's
activity, with almost 60% of course enrolments coming through DE.

Program Objectives

The program seeks to introduce students to the psychology of religion and to the
roles that spirituality and religion have played in human development in general and in
their own human development. Drawing upon several disciplines, SPD attempts to
provide an interdisciplinary approach to offer a broad foundation for studies in the areas
of counselling, psychotherapy and social services.

There is no other program of a similar nature in Canada.

Students

The number of students taking the SPD option or minor during the period under
review was small but constant, with an average of five students graduating each year with
the SIPAR/SPD designation on their diplomas. All of those graduating with the
SIPAR/SPD credential have been registered through the Faculty of Arts.

During the review period, there were nearly 1000 registrations in core SPD
courses, and many came through distance education. Many individuals who have taken
the SIPAR/SPD option or minor have been mature students studying on a part-time basis.
They include individuals who have developed careers in nursing, medicine,
psychotherapy, teaching, social work, law, and the ministry.

Since students are not required to register in the option, it is difficult to involve
them directly in the program, particularly those who are taking the SPD courses via DE.
There is one annual award for the best essay submitted as part of an SPD course.

Faculty

There are two St. Paul's faculty members who are dedicated to the SPD program:
a full-time faculty member who acts as the director of the program and teaches core
courses on campus and through DE; the other, an adjunct professor emeritus who teaches
core DE courses. Faculty members from other departments deliver other content courses
which are approved by the SPD advisory committee as having a high degree of relevance
to the SPD program objectives. This advisory board consists of one representative from
each of the participating departments of Psychology, Sociology, Religious Studies and
Philosophy.
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Both of the core SPD faculty members are certified psychotherapists who have
published and lectured in national and international settings, and who have been very
active in community-based programs and organizations.

2.4.3. Main Strengths

The review team commented favourably on the academic and psychotherapeutic
expertise and experience of the two core faculty members, and on their shared vision
concerning the nature and focus of the curriculum. Despite its small numbers, the
program has a global reach thanks to the availability of the core courses through distance
education, and the reviewers complimented the faculty for their considerable expenditure
of time and effort to design and offer DE courses.

The reviewers were also impressed by the level of accomplishment, maturity and
enthusiasm of the students with whom they met. Students valued the uniqueness of the
courses and the way in which the program "approaches religion in a way that can be
relevant to multiple traditions by relating spiritual issues more directly to human
experience and life dilemmas." Students also commented on the usefulness of the
program in preparing them for their chosen vocations in areas such as social psychology,
pastoral counselling and prison chaplaincy.

Overall, the reviewers found that the SPD program "is consistent in its objectives,
has an appropriate structure and curriculum, makes excellent use of modest resources,
and makes a distinct pedagogical contribution to the University of Waterloo."

2.4.4. Concerns and Opportunities for Improvement

A problem highlighted by both the self study and the reviewers' report is the lack
of visibility for the program. Most students had discovered the program through "word of
mouth." The review team recommends that UW make interdisciplinary programs such as
SPD more visible through immediately accessible web links.

While noting the extent to which interdisciplinary programs must rely on other
units' resources, the review team called for more diversification in the curriculum. In
particular, it suggested that it would be desirable to make available more courses with a
social psychological, gender, non-western or cross-cultural focus. The review team also
recommended that students be required to take a capstone course to integrate the diverse
approaches and content provided by the program.

The reviewers called upon St. Paul's, possibly with assistance from the Faculty of
Arts, to continue its commitment to the program by maintaining a full time position in the
area of religion, psychology and spirituality.

2.4.5. Strategic Plan

The program's strategic plan has been developed through the collaborative efforts
of the Director, the advisory committee and the Principal of St. Paul's.

The SPD program is committed to maintaining its distance education offerings
despite the retirement of the current adjunct professor at the end of December 2005. In
light of the program's limited resources, some courses will be offered in alternate years.

In response to the reviewers' call for greater diversification of the existing
curriculum, the SPD advisory committee will re-examine the possibility of adding
existing UW courses, especially those in the areas of women's studies and world
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religions. The program will also attempt to include more content courses with a social
psychological, cross-cultural, or non-western focus.

The SPD director will strive to offer SPD 302, “Selected Topics in Psychology
and Religion”, on campus every other year as an additional effort to integrate methods for
those who have selected the SPD major or option. However, this course will not be
mandatory since that would make it very difficult for part-time DE students to complete
the option.

In keeping with the reviewer's observations about SPD's lack of visibility, the
program urges that further efforts be made by the managers of the UW web site to
provide an immediately accessible web link to the University's interdisciplinary
programs.

The SPD program should also be reviewed prior to the retirement of the current
director to determine whether the program should be continued and how best to staff it.

3. UW FACULTY MEMBERS WHO SERVED AS INTERNAL REVIEWERS

Winston Cherry, Statistics and Actuarial Science
Paul Fieguth, Systems Design Engineering

Jim Frank, Applied Health Sciences

Andrew McMurray, English

B.J. Rye, Sexuality, Marriage and Family Studies

4. GENERAL COMMENTS AND OBSERVATIONS

The extent to which UW has been a pioneer in establishing innovative academic
programs in response to student interest and societal need is clearly a consistent theme in
these four reviews. All four of the reviewed programs are unique in Canada in some
significant dimension, and the reviewers have found them to be of very high academic
quality. It is to be hoped that UW continues to be a leader in developing distinctive,
socially relevant undergraduate programs.

Recurring issues and areas for improvement identified in the reviews include
curricular breadth and degree of cohesion, size of the faculty complement delivering the
program, availability of distance education offerings, marketing of programs, and levels
of administrative support for programs. As the strategic plans submitted by the programs
indicate, these are issues that they are undertaking to address in their strategic plans.

Gail Cuthbert Brandt
Associate Vice-President, Academic

A4l



University of Waterloo
SENATE GRADUATE & RESEARCH COUNCIL
REPORT TO SENATE
May 15, 2006

Council met on March 30, 2006 and agreed to forward the following items to Senate for approval and
information, as indicated [further details may be obtained from the Secretary, ext. 5924)

FOR APPROVAL

ESTABLISHMENT OF CENTRE

UW Centre for Mental Health Research (CMHR) (Christine Purdon, Director Designate)
Council agreed to recommend that Senate approve the establishment of this Centre for five years (May 2006 -
April 2011). See attachment #1.

UNIVERSITY DEGREE REQUIREMENTS

Electronic Thesis Submission
Motion: That the University thesis copy, in fulfilment of degree requirements, be submitted electronically,

effective Spring 2007 convocation.

The motion is made with the understanding that requests for exceptions will be reviewed by the Graduate
Studies Office in consultation with the appropriate Associate Dean. Supervisor and/or department copies of
theses are regulated by each Faculty.

Background: In 1996, an Electronic Thesis Project team was formed and included representatives from the
Library, the Graduate Studies Office (GSO), Information Systems & Technology, and faculty and graduate
students. Following the successful implementation of a pilot project, a recommendation to accept electronic
theses was approved by Senate in 1999. The University copy is sent to ProQuest Information and Learning as
part of an agreement with the Library and Archives Canada (LAC) to catalogue and maintain a bibliographic
record on the Theses Canada Portal. The records are listed in Canadiana, Canada’s national online catalogue
and preserved in the LAC’s collection of theses. ProQuest also reproduces theses on preservation quality
michrofiche available to LAC and UW.

Electronic thesis format review, student submission, GSO electronic transmission to ProQuest, and the UW
Library database have been thoroughly tested and have been highly successful. More than 500 theses have
been submitted. There are many benefits to UW and its students, including access, capacity to include
multimedia, and cost savings on print, copying, binding and shipping. It is timely for the University of
Waterloo to advance to the next level which would see all theses available electronically. Support services are
in place and working well and a communication plan has been developed.

FOR INFORMATION

On behalf of Senate, Council approved several changes to academic plans, new courses, course changes and
course inactivations for the Faculties of Engineering (Architecture), Environmental Studies (Geography,
Planning), Mathematics (Computer Science) and Science (Optometry).

Viile Ranjana Bird Alan George
Dean of Graduate Studies Interim Vice-President, University Research
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Proposal, UW Centre for Mental Health Research
March 23, 2006 1

Proposal for
University of Waterloo Centre for Mental Health Research

Submitted by

The Department of Psychology
University of Waterloo

Chair, Department of Psychology: Dr. Mike Dixon
Director of Proposed Centre: Dr. Christine Purdon
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Proposal, UW Centre for Mental Health Research
March 23, 2006 2

Proposal for the
University of Waterloo Centre for Mental Health Research

1. Name of Centre/Institute

The UW Centre for Mental Health Research (CMHR)

2. Description and Justification

The purpose of establishing the UW Centre for Mental Health Research is to
promote programs of mental health research on campus by Clinical Psychology division
faculty and students, and to develop productive research collaborations between the
Department of Psychology and other UW departments and schools, and national and
international research centres. The Clinical Division faculty study the psychological
factors that play a role in the development and persistence of mental health problems, as
well as the efficacy of psychological treatment of major mental illnesses. Psychological
treatments based on this research are more effective than medication in the amelioration
of many mood and anxiety problems, are associated with significantly lower relapse, and
are the treatments of choice for most sufferers. This research has considerable relevance
to other areas of research on campus, such as that conducted in the School of Pharmacy
and the Department of Health Studies and Gerontology.

The creation of the Centre would allow collaborations within and outside UW that
are not currently possible. The resources currently available to the Clinical Psychology
faculty and students are not adequate to recruit, assess and treat the samples of
individuals with mental illness for research. Currently, we do not have the number of
faculty and graduate students we need to train, supervise and conduct the diagnostic
interviews required for clinical research, nor to offer treatment to the numbers of people
we would need to recruit for research purposes. As a result, we are obliged to run many
of our programs of research off campus, under the auspices of other researchers at centres
in London, Hamilton and Toronto. This compromises our ability to attract research
funding, limits the range and scope of research we are able to do, and limits the extent to
which we can involve students or collaborators outside these centres in our work.

The UW Psychology Clinic is an in-house resource that could readily be developed as a
research centre. The Clinic is an excellent clinical training facility through which the
Clinical Division graduate students, under our supervision, assess and treat children,
adolescents and adults with mental health problems. It features a suite of rooms that are
appropriately equipped for conducting the diagnostic assessments and treatment
necessary to our programs of research.

With an expansion of our Clinical Division faculty complement, our adjunct
complement and our staff support, we have the potential to expand the range and scope of
the clinical services we offer, which will allow us to turn the Clinic into a thriving centre
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of on-site mental health research and treatment, which in turn will foster collaborations
with internal and external groups. This can be accomplished by:

increasing our faculty complement from six to nine

increasing our adjunct faculty complement from supervising 20 cases to
supervising 40 cases

expanding the responsibilities of the Clinical Division support staff
person

hiring a second Clinic Teaching Assistant

hiring a Co-op Research Intern

VV ¥V VvV

This region is an ideal place in which to locate a centre for mental health research.
The cities of Waterloo, Kitchener and Cambridge have a collective population of about
500 000 people, which is an ample number from which to sample, and at this time, there
are no existing mental health research centres in the area (the nearest being London,
Hamilton and Toronto). Furthermore, the area is notoriously underserved for treatment of
mental health problems. Thus, there is a sufficient, readily available population who
could benefit from an expansion of our services.

Through the Centre, we would conduct the diagnostic assessments necessary for
identification of clinical samples, recruit participants for our clinical research, develop a
comprehensive data base of self-report measures (¢.g., personality measures, symptom
severity measures) for studying predictors of symptom severity, illness onset, treatment
response and treatment relapse, develop innovative treatments of mental illness, conduct
treatment outcome studies on those innovations and conduct research on the development

and persistence of mental illness.
The Creation of the UW Centre for Mental Health Research would allow us to;

i)  conduct influential research, based at UW, on the development and
persistence of mental illness

ii) enhance the potential for collaborations within the department (e.g.,
Behavioural Neurosciences), the university (e.g., Health Studies and
Gerontology and the School of Pharmacy), national centres (e.g., Centre for
Addiction and Mental Health) and international institutions (e.g., Mayo
Clinic, Institute of Psychiatry, London)

iii) expand our programs of research

iv) attract exceptional graduate students

v) make us more competitive for major grants

vi) enhance the research training we are able to offer students

vii) enhance our service to the community

viii) enhance UW’s profile in the community
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3. Constitution

Objectives

The objectives of the Centre for Mental Health Research are:

>

>

>

>

>

to facilitate innovative research in the development and persistence of mental
illness in children, adolescents and adults

to facilitate research collaborations with other UW schools (e.g., School of
Pharmacy) and departments (e.g., Health Studies and Gerontology) and
centres external to the university

to facilitate the development of innovative treatments of mental health
problems

to provide excellence in research and clinical training to Clinical Psychology

graduate students
to provide a range of psychological services to the community

Organizational Structure

Principal Roles

Director Dr. Christine Purdon

full-time tenured Clinical Division faculty member and licensed psychologist
responsible to Clinical Division and the Chair of the Dept. of Psychology
five year renewable term

Responsibilities:

Research

develop collaborations with other UW Schools and Departments, and with
other national and international centres of mental health research

develop and oversee use of research database

facilitate and oversee research with clinical samples

Clinical

develop and maintain clinical procedures and policies
oversee all assessment and treatment activities
recruit adjunct clinical supervisors

Administrative

oversee development of research and ethics guidelines and policies
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delineate the responsibilities of the Centre Administrator
oversee development and maintenance of Centre website
facilitate and oversee fund-raising campaigns

Centre Administrator: TBA (position to be filled in May, 2007)

full-time staff, USG 7; must have full understanding of issues of
confidentiality, compassion in dealing with individuals with mental health
problems and excellent capacity to work effectively with faculty, students,
staff and clients

serves both the Clinical Division and the CMHR

responsible to the Centre Director, Director of Clinical Training, Clinical
Division and the Dept. of Psychology Administrative Officer

Responsibilities

Centre for Mental Health Research (75% of time)

manage initial intake of referrals
o input initial information on Centre database
o coordinate phone screens
coordinate and schedule of treatment groups
manage clinic database
o input information on case assignment, termination
manage clinic files
o setup client files
o calculate and stamp shred dates on each file
o coordinate file shredding
o maintain file archive and current files
assist in fundraising efforts
manage monetary deposits
ensure students follow Centre procedures
o alert students to outstanding reports
o alert students when they are not following procedures
print final copies of reports
manage the test library
oversee file audit
stock clinic materials
o monitor materials and photocopy materials that are getting low
o order materials that cannot be photocopied (e.g., copyrighted forms for
psychological tests) '
o ensure clocks are in working condition and that calendars are up to
date
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Clinical Division — General (25% of time)

e coordinate Divisional graduate course timetable, in close consultation with
faculty and students

e coordinate and monitor statistical data, including accurate records of students'
Practicums, Predoctoral Internships, and breadth requirements for annual
renewal of accreditation by the Canadian Psychological Association

e assist with documentation required for Canadian Psychological Association
Accreditation review panel site visit

e coordinate and monitor student files, including Divisional annual student
reports and faculty comments
allocate office space for Clinical graduate students
provide general administrative support to the Clinical Division Head in the
day-to-day operation of the program

o assist Clinical program students who require direction related to Psychology
499 (Honours thesis) research involving specialized testing

e assist the communication with North American professional agencies and
private practitioners who are employers for Practicums and Internships

Clinical Adjunct Faculty: TBA

(we currently have 10 adjunct faculty, many of whom will continue to serve when
the Centre is established)

e 15-20 adjunct faculty required to supervise students’ clinical work

Clinic Teaching Assistants: TBA

positions to be filled in July, 2007

two senior Clinical Psychology students with outstanding clinical and
interpersonal skills

three terms annually

responsible to Director and Dept. of Psychology Administrative Officer

Responsibilities

e conduct telephone screening interviews with prospective clients to determine
suitability of CMHR services for client’s needs

e assist in the coordination of treatment groups

e assist in the maintenance of the Clinic database

e assist Centre Administrator in file maintenance, file audits and supply
management

e supervise assessments (diagnostic, cognitive and personality) conducted by
junior trainees

e co-lead treatment groups
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e assist in the development and maintenance of the Centre website
monitor phone messages and do initial intakes when Centre Administrator is
absent

e assist in research administration as appropriate

Co-Op Research Intern: TBA

e position to be filled in 2007

e one full-time Co-op Research Intern

e psychology major with interest in Clinical Psychology

e responsible to Clinical Division faculty and Centre Director
Responsibilities

e enter patient research data into Centre database
assist in recruitment of research participants
e assist in research administration (scheduling treatment groups for treatment
efficacy research studies, running participants through experimental protocols)
e assist in the preparation of research papers for presentation and publication

Clinical Graduate Students
e full-time students in the PhD programme in Clinical Psychology

These students are not employees of the Centre, but are the key to the Centre’s
functioning. Students in our programme are trained in assessment in their first and second
years, and begin conducting therapy in their third year. This training is all tied to specific
courses, so the students are both learning and providing service at the same time. All of
their service is done under very close supervision of Clinical Division faculty and adjunct
faculty. The students in their third year and higher will be responsible for conducting the
bulk of diagnostic assessments and treatment provision.

Committees
General Operating Guidelines

CMHR committees will make their decisions by majority vote; if the vote is close, further
discussion will ensue in order to obtain maximal consensus, and a vote will then be taken
on the modified plan. A designated member of each committee will survey the clinical
graduate students prior to each major committee meeting and will present any concerns.

Committee members will serve for three-year renewable terms, each renewal to be
discussed at the annual Clinical Division Evaluation meeting. The exception is the
Director, who will always sit on both committees. This length of term reflects the need
for continuity and stability while allowing for new ideas and perspectives.
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Research Committee

Purpose

1) To develop guidelines and procedures for initial recruitment, assessment and

study-specific recruitment of research participants through the Centre,
ensuring that the procedures are consistent with the Tri-Council Statement on
conducting research with human participants and the UW Office of Research

Ethics (ORE) ethics guidelines.

2) To develop guidelines and procedures for access to recruitment of the Centre

participants and the clinic database.

3) To develop guidelines and procedures for management of clinical issues that

arise during research.

4) To address any complaints filed by the community and/or by the College of

Psychologists.

Rationale

1

2)

Researchers will be running independent programs of research through the
CMHR, but it is expected that they will require participants who have already
undergone diagnostic assessment at the Centre. Thus, the initial recruitment
and assessment procedures can follow a standard operating procedure, as is
the case with the Research Experiences Group. The guidelines and procedures
will be developed in close consultation with the ORE. Once participants have
been diagnosed, researchers will want to recruit them for individual research
projects. Researchers will be submitting their own ethics applications for
specific studies with diagnosed samples, but the general guidelines and
procedures for recruitment of the Centre participants can be standardized,
such as is the case with recruitment for participants from the Centre for

Contact Lens Research.

Diagnostic assessment of each potential participant will consume at least four
hours of student and faculty time (2-4 hour diagnostic interview plus
psychological report on the assessment). Thus, before a participant is even
eligible for recruitment for a specific research study, the clinical division will
have devoted considerable time to diagnosis. Access to the clinical samples
must therefore be controlled in order to ensure that the samples are not
overdrawn and that clinical students and faculty are able to conduct their
research in a timely fashion. Furthermore, ethical guidelines require that
access to clinical information be strictly controlled. Guidelines and procedures
around access to diagnosed samples are also required. Finally, access to the
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