
































































































































APPENDIX 2

Schedule of Undergraduate Program Reviews
(2007/08 to 2013/14)

University of Waterloo

September, 2007
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Undergraduate Program Most Proposed Time Line for Next Review
Review Recent
Review
Program Descriptor | | 2007/08 2008/09 2009/10 2010/11 | 2011/12 | 2012/13 2013/14
Applied Health Sciences
Health Studies & 2005/06 ®
Gerontology
Kinesiology 2004/05 ®
Recreation & Leisure 2004/05 ®
Studies
Arts
Accounting & Financial 2001/02 ®
Management,
Computing & Financial
Management®: (jointly
with Computer Science)
Anthropology 2004/05 ®
Arts & Business o
Classical Studies + 2003/04 ®
Medieval Studies*
Cognitive Science* 2005/06 ®
Drama + Speech 2002/03 ®
Communication*
East Asian Studies* ®
Economics + 2001/02 ®
Environmental
Economics*
English Language and 2002/03 ®
Literature
Fine Arts + Fine & 2000/01 ®
Performing Arts*
French Studies 2004/05 ®
Geography See 2000/01 ®
Environmental Studies
Germanic & Slavic 2000/01 ®
Studies -+ Russian & +
East European Studies* 2003/04
History 2003/04 ®
Independent Studies 2001/02 o
International Studies* 2003/04 ®
Italian Studies o
Jewish Studies* ®
Legal Studies + Legal 2000/01 ®
Studies & Criminology*
Liberal Studies, 2004/05 ®
previously Arts Non-
Majors
Management Studies* 2001/02 ®
Mennonite Studies* ®
Music + Church Music 2006/07 ®
& Worship*
Peace & Conflict Studies 2005/06 ®
Philosophy 2002/03 o
Political Science 2000/01 ®
Psychology (with 2002/03+ ®
Psychology in Science) 2001/02
+ Human Resources
Management*
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Program descriptor

Most
Recent
Review

Proposed Time Line for Next Review

2007/08

2008/09

2009/10

2010/11

2011/12

2012/13

2013/14

Religious Studies +
Spirituality & Personal
Development*

2004/05

-]

Sexuality, Marriage &
Family Studies

2003/04

Social Development
Studies

2002/03

Sociology

2006/07

Spanish & Latin
American Studies

2003/04

Women’s Studies

2006/07

Renison

Social Work

2006/07

Engineering

Architecture

2002/03

®

Society, Technology &
Values*

2001/02

Chemical Engineering

2002/03

Civil Engineering,
Geological Engineering

2002/03

Electrical Engineering,
Computer Engineering

2002/03

Geological Engineering'
(jointly with Earth &
Environmental Sciences)

2002/03

® 0 00

® 0|00

Management
Engineering

@

Management Sciences*

2004/05

Mechatronics
Engineering

Nanotechnology
Engineering' (jointly
with Chemistry )

Software Engineering
!(jointly with Computer
Science)

Systems Design
Engineering

2002/03

Environmental Studies

Environment & Business

Environment &
Resource Studies

2000/01

®

Geography

2000/01

International
Development

Knowledge Integration

Planning

1998/99

Mathematics

Actuarial Science

2001/02

Applied Mathematics

2001/02

Bioinformatics! (jointly
with Biology)

2001/02

Biology &
Bioinformatics® (jointly
with Biology)

2001/02

® o006

Business Administration
& Mathematics! (jointly

2001/02

30 Ae64




with WLU)

Program Descriptor

Most
Recent
Review

Proposed Time Line for Next Review

2007/08

2008/09

2009/10

2010/11

2011712

2012113

2013/14

Combinatorics &
Optimization

2001/02

(]

Computational
Mathematics

2001/02

(]

Computer Science,
(Computing and
Financial Management’
(jointly with
Accountancy), Software
Engineering! (jointly
with Electrical &
Computer Engineering)

2006/07

General. Mathematics

2001/02

Mathematical Physics
!(jointly with Physics)

2001/02

Mathematics/Chartered
Accountancy® (jointly
with Accountancy)

2001/02

®

Mathematics /Business
Administration® (jointly
with WLU)

2001/02

®

Mathematics/Teaching
Option

2001/02

Mathematical Sciences

2001/02

Operations Research

2001/02

Pure Mathematics

2001/02

Scientific Computation/
Applied Mathematics

2001/02

Statistics

2001/02

ORI BRI BT RC)

Science

Arts Major & Science

2003/04

Biology, Biochemistry
!(jointly with
Chemistry), Biomedical
Sciences, Environmental
Sciences/Ecology,
Bioinformatics' (jointly
with Mathematics)

2002/03

Biotechnology/Chartered
Accountancy' (jointly
with Accountancy)

2003/04

Biotechnology/
Economics® (jointly with
Economics)

2003/04

Chemistry,
Biochemistry® (jointly
with Biology), Chemical
Physics’ (jointly with
Physics), Geochemistry
(jointly with Earth &
Environmental Sciences)

2001/02

Earth & Environmental
Sciences, Geochemistry
(jointly with
Chemiistry),

2004/05

General Science

2003/04

Honours Science

2003/04

Honours Science and
Arts Major

2003/04

® 00
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Optometry 2002/03 ®
Program Descriptor Most Proposed Time Line for Next Review
g“cf’“‘ 2007/08 2008/09 2009/10 2010/11 2011712 2012/13 2013/14
eview
Pharmacy o
Physics, Chemical 2005/06 ®
Physics' (jointly with
Chemistry),
Mathematical Physics
(jointly with
Mathematics)
Psychology (jointly with 2002/03 ®
Psychology in Arts)
Science & Arts Major 2003/04 ®
Science & Aviation ®
Science & Business, 2003/04 ®

Computational Science

* inter-disciplinary offerings;

+ XXX* the inter-disciplinary offering XXX will be reviewed with the program to which it is

attached;

! these plans will be reviewed by each department/school.
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Attachment #2

ACADEMIC PROGRAM REVIEW REPORT
TO SENATE UNDERGRADUATE COUNCIL

MUSIC (including the Church Music and Worship Option)

1. Review Process

This is the second UPRAC review for the Music program and Church Music and Worship option, the first
having been completed in April 2000.

The Self Study report was received August 28, 2006, and the review team conducted its evaluation November 6-
8, 2006. The consultants submitted their report on December 30, 2006, while the program's seven-year strategy
document was submitted October 30, 2007.

2. Characteristics of the Program

Historical Overview

The Music Department is housed at Conrad Grebel University College, which began offering courses in Music
in 1965 shortly after its founding. In 1974, Senate approved the establishment of a three-year General BA and a
four-year Honours BA. However, the Honours program was not offered until 1977, the year that the Department
was formally established with three full-time faculty members. Over the next two decades, three more full-time
faculty members joined the department and the course offerings were significantly increased.

In 1996, the Minor/Option/Diploma in Church Music and Worship began. This interdisciplinary program
combines courses drawn mainly from Music and Religious Studies, and is operated by the Music Department.
By this time, the full-time faculty complement had declined to four, yet over the next decade Music's teaching
activities increased by 33%.

Program Objectives

According to the department's mission statement, “The Music Department seeks to engage students in the study
of music within the context of the liberal arts, equipping them with the skills, knowledge and a multi-
dimensional understanding of music that are appropriate to their particular interest in and commitment to the
discipline, and that will allow them to move successfully into careers in a variety of professional areas”.

The Music Department continues to be committed to providing interdisciplinary and innovative courses that
reflect contemporary culture and the distinctive character of UW and its federated and affiliated institutions. It
also puts a high value on service teaching and engaging in other activities such as choir development and free
concerts to enrich campus life.

Distinctiveness/Benchmarking

Since its inception, the Music program has been informed by a commitment to the liberal arts and to an
interdisciplinary approach to the experience and study of music, and a conviction that the program should be
accessible to the largest pool of students possible. As a result, UW students pursue joint studies in a wide variety
of other disciplines, and Music majors and non-majors share the same classes. By contrast, most Ontario
universities focus much more narrowly on providing professional training and skills acquisition to a restricted
group of Music majors who have limited opportunities to take non-music courses. At the same time, UW's BA
in Music is sufficiently grounded in the core areas of Music study to prepare students for admission into
graduate programs in Music or Education.

In some specific areas, the Music Department has been a leader; for example, it was the first in Canada to offer a
credit course on popular music, and it was one of the first to offer a course in music therapy.

1 A67




Academic Plans Offered

At the time of the review, the Music program offered an Honours BA, a Joint Honours BA. an Honours BA in
Music with Arts and Business (Co-op and Regular), a four-year General BA, a three-year General BA, a Minor
in Musie, and a Minor/Option/Diploma in Church Music and Worship. Music also participates in the Fine and
Performing Arts option.

Students

The number of students taught by the Music Department grew from 1,322 in 1999/2000 to over 1,500 in
2005/06. The percentage of those pursuing Music as a major has continued to hover around nine per cent.
International students have comprised nine per cent of the students who majored in Music between 1998/99 and
2004/05. This percentage compares very favourably to that for the Faculty of Arts (five per cent) during the
same period.

Arts non-Music majors consistently account for about 40% of all course registrations, while students from other
Faculties account for around 50%. Not reflected in these data are the large numbers of students who participate
in the department's five performance ensembles: the University Choir, the Chamber Choir, the College Choir,
the Chamber Ensemble, and the Stage Band, either for credit or as extra-curricular activities.

During the review period, students who chose the Music minor or the Church Music and Worship minor/option
came from 24 different UW departments, with Computer Science, Engineering, and Psychology students
accounting for the largest groups. As the numbers of students seeking music instruction have grown, so too have
class sizes. The average class size for lecture courses increased from 31 in 1999/2000 to 47 in 2005/06. By
comparison, the average class size in the Faculty of Arts was 34 in 2005/06.

The mean high-school leaving average for Music majors entering the program between 1997/98 and 2003/04
ranged from 77.7% to 84.0%, with the vast majority of students having averages above 80%.

During the period covered by the review, only nine students chose to pursue the Church Music and Worship
option; however, seven of those graduations occurred in the last two years. It would appear that the promotion of
Interdisciplinary Programs undertaken under the auspices of the Associate Vice-President Academic’s office
after 2002 helped increase interest in this program.

The retention rate for cohorts of students declaring Music as their major has generally been above 70%, and the
average number of years to completion is 3.67 years.

Music graduates pursue an array of options including graduate study, teaching, performance careers, church
musicianship, music therapy, psychology, and nursing.

Faculty

At the time of the review, there were four full-time faculty members in the Music Department, nine part-time
lecturers, and 19 studio instructors. In 2005/06, 54% of classroom Music courses were taught by sessional
instructors. If studio courses and ensemble teaching were included, this percentage would be even higher.

Two of the full-time faculty members will reach the age of 65 in 2013.

Until 2005/06, a normal teaching load for full-time faculty members was six courses; subsequently, it was
reduced to five courses. At the same time, the course release for the Chair was reduced from two to one, so that
only three of the full-time faculty actually experienced a course reduction.

As with other departments of Music, the research and creative activities of the faculty members, both full-time
and part-time, are very diverse. They encompass music history and literature, theory and analysis, performance,
composition, ethnomusicology, church music, music in film, psychology of music, music aesthetics and
criticism. Another strength of the department is that nearly all faculty members are practising musicians. All
four full-time faculty members have published/performed widely in their respective fields, and have garnered
several important commissions.
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An excellent example of the department's creative vitality was the 2004 festival/conference, Sound in the Land,
which brought together scholars, composers, and performers from across North America to explore the

intersections between Mennonite culture and music. A collection of 19 of the papers presented was subsequently
published.

The full-time faculty have also contributed a significant amount of service to their professional and disciplinary
associations by serving as adjudicators, conductors, editorial board members, reviewers, and committee chairs.

3. Main Strengths

The review team commented favourably on the close alignment of the Music Department's mission statement
with those of Conrad Grebel University College, the Faculty of Arts, and the University of Waterloo. In its
opinion, the department's mission statement provides an excellent rationale for why it has opted for a program
leading to a Bachelor of Arts, rather than a Bachelor of Music. The program's curriculum, the faculty members'
research areas, and the service activities performed by the department are also logical extensions of the mission
statement.

The reviewers found the faculty members, full-time and part-time, to be “remarkably cohesive”. They also
concluded that the “quality and amount of research performed [by the full-time faculty] is above average”,
particularly given the heavy administrative and service loads borne by this small group. The reviewers also
commended the tenured faculty members for doing “such remarkable job in organizing the curriculum and day-
to-day functions of the program that the excessive number of sessional faculty has not adversely affected the
structure and function of the program”.

It was evident to the reviewers that faculty take teaching very seriously, and the students they interviewed
expressed a high degree of satisfaction with the program. The students cited in particular the intimate learning
environment and the high quality of the teaching as significant benefits of the program.

While still small in terms of numbers, the Church Music and Worship program should be continued as an
important option within Music.

4. Concerns and Opportunities for Improvement

The reviewers expressed concern over the heavy administrative and teaching loads carried by the full-time
faculty, and especially the Chair. They recommended that an annual two course release for administrative duties
be restored for this position. They also proposed the appointment of an additional full-time faculty member in
the area of ethnomusicology. Such an appointment would contribute to the teaching program by expanding the
department's capacity to respond to the increasing diversity of the student population and the University's
commitment to internationalization. Additional courses in world music would enrich the curriculum, help reduce
the use of sessionals, and reduce the burden of administrative and service tasks for full-time faculty members.
Long-term planning for faculty appointments is essential since two of the four full-time faculty members will be
at least 65 before the next review. The reviewers also urged that a new staff position be seriously considered to
help reduce some of the administrative tasks currently assumed by the faculty members.

An additional concern the assessors expressed was that the administration should take into consideration the
difficulty of teaching music classes combining both music majors and non-music majors, especially when
considering faculty for career progress and promotion purposes.

In the curriculum area, the reviewers concluded that there was a decided scarcity of upper level seminars;
currently there are only two out of almost 50 courses. Such courses, they argued, are important not only to help
prepare students for graduate work, but also to provide faculty members with an opportunity for in-depth
teaching that can lead to research work and publications. They therefore suggested that the department identify
at least two third-year courses that could be offered as seminars open only to Music majors or minors. The
reviewers also recommended that the department explore with Co-operative Education and Career Services the
possibility of establishing a co-op stream. Students might be placed for co-op terms in music studios or in
schools. Adding this feature would provide the Music program with a unique profile and will fit with other co-
op programs at UW. They also suggested that testing for the existing exit requirement of Grade 10 Royal
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Conservatory of Music level performance for Music majors be moved from the fourth year to the third. In this
way, if students should fail the requirement, they would have opportunity to make up for this failure and still
graduate. Another area of the curriculum on which the review team focussed was the Music 100 course. Given
concerns it heard about the role of this course as a pre-requisite for upper level courses, it advised the Music
faculty to discuss the role of this course and the program's pre-requisite structure.

While the department has very strong enrolments, the number of Music majors remains quite low, and the
program does not enjoy the high visibility the assessors believe the program deserves. They proposed that Music
majors participate in high school visits and in targeted recruitment activities. Cross-listing Music courses with
those offered by other academic departments and better advertising of music events on and off campus would
help create better visibility for the program.

In its evaluation of the facilities, the review team found them to be average, but recommended that all music
classrooms be renovated into “smart classrooms” to the extent possible so that the program can keep pace with
recent curriculum developments in other Music departments across Canada. It also concluded that the practice
rooms are "in a sorry state", in that they are small, inadequately insulated for sound, and uninviting. It urged the
administration to provide funding to soundproof the practice rooms and to review the space used for practical
instruction. The team also cited the scattered nature of the classrooms used to teach Music courses, and their
distance from faculty offices, as a challenge to developing a strong sense of departmental identity. It suggested
that longer-term planning be initiated to see if Music classes can be accommodated in properly equipped
classrooms closer to the faculty offices.

The review team also found the existing performance facilities - the College's Great Hall and chapel - and
accessibility to them to be far from ideal. It recommended that the various administrative authorities — the Dean
from Conrad Grebel, the Dean of the Faculty of Arts, and the Chair of the Music Department — convene a series
of meetings to map out a joint strategy for fundraising for a new performance facility, and for determining the
preferred site.

Another area of concern for the consultants was the small size of the library acquisitions’ budget. The collection
is wanting, and the basic online resources that are now necessary to support Music programs are not available. A
reasonable starting point would be to double the current annual amount to $15,000, and to use online databases
and services to ensure the greatest level of access for students and faculty at the most reasonable cost.

More generally, the reviewers advised that the Department, the College, and the University review the existing
funding formula for the Music program, and clarify the relationship between enrolment and the allocation of
resources. As a result of the 2000 review, the University has been able to benefit from the province's double-
BIU funding for Music programs, and the resulting increased funds have helped to support some of the extra
costs of running a Music program. However, the amount returned to Music has not kept pace with the increased
BIU funding.

5. Strategic Plan for the Next Seven Years, 2007/14.
Curriculum and Teaching

The Reviewers’ Report affirmed the department’s commitment to a curriculum oriented around the liberal arts,
and noted that the department’s mission aligned well with the Faculty of Arts’ mission statement and with the
views of senior administrators at both the College and the University. The reviewers also noted the “high
quality of teaching” and faculty members’ commitment “to their students and their courses”. They noted that “it
is clear that teaching is taken very seriously by faculty, and that the students feel well served by the teaching in
Music”. There was affirmation for the depth and variety of the existing curriculum, including the Church Music
and Worship Minor and Option, which “should continue to be promoted as a viable and important program
option within Music”.

1. Strengthen the liberal arts approach to Music by maximizing collaboration within the University.

Recent initiatives, such as the joint cultural study tour to England with the Fine Arts Department in May
2007 and conversations with other departments about the implications of a new Music faculty position in
ethnomusicology, confirm that creative inter-disciplinary collaborations are possible.
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The Review Team recommended consideration of a Music co-op option to build on the University’s
emphasis on experiential learning. The Department will explore this possibility.

2. Increase the number of Music majors to about 60 from the current level of about 40 to 45 to strengthen the
“critical mass” needed for a healthy sense of program identity among the Music majors.

3. Strengthen the global and cross-cultural character and components of the program.

Specifically, expand course offerings in non-western music. This was the principal curricular proposal in the
Self Study and it was endorsed by the Review Team. This recommendation supports the department’s own
desire to expand course offerings in this direction, for a number of reasons:

« there is growing interest in non-western cultures among students;

« the University’s Sixth Decade Plan encourages the internationalization of the curriculum;

« the Faculty of Music at WLU does not teach in this area, and has no plans to do so;

« such an emphasis has natural connections with the Peace and Conflict Studies program that is also based
at the College.

The Music Department and the external Reviewers recognized that this goal “could only be accomplished by
hiring another full-time faculty member with a background in ethnomusicology”. This is discussed further
below in the “Personnel” Section.

4. Explore and assess the potential for a graduate program in Music.

The recent Self Study and external review did not address the possibility of a graduate program in Music at
UW. However, in light of the recent emphasis on graduate studies in Ontario and at UW, the potential for
such a program will need to be carefully assessed within the next seven years.

5. Begin offering one upper-level Special Topics course per year for Music majors, to be rotated through the
full-time faculty on a regular basis.

The reviewers called for the addition of “at least two third-year courses” to enrich the program for the
growing number of Music majors. Rather than add two regular courses, the department has opted to offer
one Special Topics course every year, to be taught on a rotational basis by each of the four full-time faculty
members. This has been implemented effective 2007/08. This does not preclude adding additional upper-
year courses over the next several years.

6. Begin testing Music majors at the end of their third year to ensure that they are able to meet the music
performance exit requirement for their degree.

Music majors must satisfy a performance proficiency requirement before graduation. At present, students
have until the end of their fourth year to meet this requirement. Reviewers suggested that Music majors be
tested at the end of their third year so that in cases where students are deficient in this area, they will have
time to improve their performance skills to the required level.

7. Augment the community service offered by Music by adding a public series of lectures and presentations on
topics that reflect the character of the program.

The noon hour concerts and the seasonal performances by the University musical ensembles are well
attended and supported. These can be supplemented by lectures and mixed media presentations that reflect
the liberal arts character of the program and that address issues of contemporary social interest. Achievement
of this goal will be dependent in part on both additional staff support and the provision of adequate funding.
Personnel
1. Add a fifth full-time faculty position with expertise in ethnomusicology as soon as possible.

There are two reasons for such an addition. First, the department needs another faculty position to make it
possible for at least 50% of the classroom teaching to be done by full-time rather than sessional faculty, and
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to share the extensive administrative and student assessment demands of the program. These needs are
recognized in both the 2000 and 2007 Reviewers’ Reports, as well as in the College’s current Academic Plan.
Second, an addition in ethnomusicology reflects the department’s commitment to expanding this area of
Music.

2. Plan for the replacement of two full-time faculty members who will be 65 in 2013.

Since fixed retirement dates are no longer the practice, the department will need to plan projected faculty
transitions carefully. It would be ideal to plan some overlap of new and departing faculty.

3. Increase to full-time the staff position in the Music Department office and create an additional part-time staff
position.

The reviewers noted the “extraordinary amount of workload” borne by the four full-time faculty in the
department, and urged the creation of a second staff position for the Music Department office. In the
2007/08 academic year the Music Department received additional staff funding. This is being used to add a
one-third time student assistant to test the amount of increased regular staffing that is required. It is hoped
that this is a first step toward creating a regular part-time position to assist in the office.

Funding

As already noted, the Music Department is the only disciplinary department in the Faculty of Arts located,
administered and funded entirely at one of the Colleges. Although the number of Music majors is rising and the
University receives funding at 2.0 BIU for these students, no proportionate additional funding flows through to
the Department. The Music program also provides, free of charge to all members of the University community,
an annual series of free noon concerts and five choral and instrumental ensembles available to all students as
extra-curricular activities. These services are funded entirely by the College and the Department; no funding
support for these activities comes from the University. Within this context, the Department has set the following
goals:

1. Review and negotiate funding arrangements with the University that reflect:

a) the additional program and capital costs associated with the growing number of Music majors;

b) the services and enhancements to student, faculty, and staff life on campus provided by the Music
Department through its five Music ensembles and through its annual series of 12 to 14 free noon concerts; and
¢) the potential for shared program funding between the College and the Faculty of Arts.

2. Initiate regular meetings between the Dean of Arts, the Academic Dean of the College, the Chair of Music,
and fund-raisers from the Faculty of Arts and College to map out a joint strategy for fund-raising.

3. Increase the College Library Music acquisitions budget by a significant amount annually until the suggested
“starting point” of $15,000 is reached.

The reviewers noted that the current library acquisitions budget is too low. Given the financial demands
needed to maintain the basic repertoire of books, serials, scores, and recordings for a music library, they
recommended that “a reasonable starting point would be to increase it to somewhere in the area of $15,000
from the $9,500 in 2006/07”. The budget was increased to $15,000 in 2007/08. Future needs and budget
increases will be monitored.

Facilities
1. Renovate the Student Practice Rooms.

The Self Study and the Reviewers’ Report noted the urgent need to renovate the five student Practice Rooms
for acoustics, lighting, and visual appeal. The entire music practice area was renovated in summer 2007 to
significantly improve acoustical properties, lighting, storage and security of instruments, and decor.

2. Upgrade all classrooms in which Music is taught to “smart classrooms”.
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During August 2007, all College classrooms were fully equipped with audio, visual and computer podiums,
and wired for sound to facilitate Music instruction.

3. Address the specific Music program needs in any future facilities expansion.

The following space needs should be addressed:

a) more and/or relocated practice rooms;

b) more and or/relocated Music faculty offices;

¢) alarge dedicated room for use by Music ensembles; and

d) creation of more storage space for instruments, choral music library, electronic equipment.

4. Have a large classroom on the main campus designated and adequately equipped for use for large Music
classes.

Several Music classes are too large to be accommodated at the College, and others have the potential to be
so. However there is not at present any room on the main campus adequately equipped with audio equipment
for Music Department use.

5. Work expeditiously towards building a dedicated performance space either at the College or on the main
campus, to be managed by the Music Department along the lines of the Drama Department’s current
management of the Theatre of the Arts.

This world-class University should have a world-class recital hall, modest in scale, and excellent in quality.
Discussions to address this need have been underway for some time with various stakeholders in the
University and potential donors.

Recruiting and Publicity

1. Strengthen collaboration with the Faculty of Arts and others in the University to bring greater awareness of
the existence and character of the Music Department’s programs to a wider audience within the University, the
Region of Waterloo, and beyond.

2. Augment recruiting initiatives in high schools and with other specific audiences, such as the Ontario Music
Educators’ meetings.

3. Focus recruitment on attracting an increasing number of the best potential Music majors and minors.

An increase in the number of majors will strengthen a healthy sense of community among the Music students,
while more focused recruitment and publicity will attract even better students and help to raise the overall
profile of the program. Within the last two years, the department has received endowments for Music Entrance
Scholarships that yield approximately $20,000 per year, and publicizing the availability of these new awards
will also help to promote the department’s programs.

October 2007
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University of Waterloo
SENATE
January 21, 2008

FOR INFORMATION

Report of the University Registrar

Entrance Scholarships [A75-A81]

Entrance Bursaries [A82]

Increase in Merit-based Undergraduate Award Activity [A83]
Government Financial Aid [oral]

Set-aside Bursaries (including the UW financial aid guarantee) [oral]
Scholarship Development [oral]
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2007/08 Faculty and General Entrance Scholarship Summary

*Source # of **Total # of ¥ of **Total
Name & Total Value of Scholarship of awards money awards | awards money

Funding |available| available | offered |accepted spent
Faculty of Applied Health Sciences
Lyle S. Hallman Entrance Scholarship - $2,500 E 3 $7,500 5 3 $7,500
Dean's Entrance Schol- $500 (unlimited for 81%-84.9%) 0 51 $25,500| 234 51 $25,500
Health Studies Entrance Schol - $500 (unlimited for 81%-84.9%) S 9 $4,500 59 9 $4,500
Kinesiology Entrance Schol - $500 (unlimited for 81%-84.9%) S 24 $12,000 114 24 $12,000
Recreation & Leisure Studies - $500 (unlimited for 81%-84.9%) S 8 $4,000 34 8 $4,000
Total 95 $53,500 446 95 $53,500
Faculty of Arts
Lloyd Carr-Harris Foundation Schol - approx $38,000/4yrs A 1 $4,582 2 1 $4,582
M. Keith Entrance Scholarship - $10,000/4yrs E 3 $7,500 5 3 $7,500
School of Accountancy Fellowships - $7,000/4yrs @] 17 $25,500 23 17 $25,500
J.S. Minas Entrance Scholarship - $5,000/4yrs E 1 $2,000 2 1 $2,000
Boris & Karen Bong Entrance Scholarship - $3,000 A 1 $3,000 1 1 $3,000
Brian Hendley Entrance Scholarships - $3,000 E 1 $3,000 2 1 $3,000
Morley Lemon Family Scholarship - $3,000 E 1 $3,000 2 1 $3,000
Robert Kerton Entrance Scholarship - $3,000 E 1 $3,000 2 1 $3,000
Whelan Entrance Scholarship - $3,000 E 2 $6,000 2 2 $6,000
C&C Govan Scholarship - $2,500 E 1 $2,500 2 1 $2,500
Merrill Lynch Scholarship - $2,500 E 1 $2,500 2 1 $2,500
Robert Kerr Entrance Scholarship - $2,500 E 3 $7,500 5 3 $7,500
Mary Ann Finn Entrance Scholarship - $2,400 E 1 $2,400 1 1 $2,400
Arts Alumni Entrance Scholarship - $3,000/2yrs E 10 $20,000 41 10 $20,000
Catherine E.B. Hanna Entrance Scholarship- $2,000 E 6 $12,000 8 6 $12,000
Chachra Family Scholarship- $2,000 E 1 $2,000 1 1 $2,000
D & E Forster Scholarship- $2,000 E 1 $2,000 1 1 $2,000
Ashok Kapur Scholarship - $1,500 E 1 $1,500 2 1 $1,500
J. Downey Entrance Scholarship - $1,500 E 1 $1,500 2 1 $1,500
Mary Gerhardstein Entrance Schol - $1,500 O 1 $1,500 2 1 $1,500
Rozee Scholarship - $1,500 E 1 $1,500 2 1 $1,500
David T. Carter Scholarship - $1,000 A 1 $1,000 1 1 $1,000
Lithgow Entrance Scholarship - $1,000 E 4 $4,000 9 4 $4,000
Muriel Shepherd Entrance Scholarship - $1,000 E 1 $1,000 2 1 $1,000
Robin K. Banks/Pacioli Entrance Scholarship - $1,000 E 1 $1,000 2 1 $1,000
Russell Family Scholarship - $1,000 E 1 $1,000 1 1 $1,000
Scotiabank Accounting Scholarship - $1,000 E 2 $2,000 3 2 $2,000
William J. Schlatter Scholarship - $1,000 E 2 $2,000 3 2 $2,000
Arts Faculty Entrance Schol - $500 (unlimited for 82%-84.9%) S/O/E 180 $90,000| 859 180 $90,000
Mary Rosenthal Entrance Scholarship - $500 E 3 $1,500 5 3 $1,500
Total 251 $217,982 995 251 $217,982
Computing & Financial Management
CFM Entrance Scholarship - $2,000 @) $18,000 26 9 $18,000
Total $18,000 26 9 $18,000

*Source of Funding:

A= Annual Donation; E=Endowment;
O=0Other, eg. Faculty funds;

S=Senate Scholarship Fund;

*Amount student receives

A75
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2007/08 Faculty and General Entrance Scholarship Summary

*Source # of **Total # of # of **+Total
Name & Total Value of Scholarship of awards money awards | awards money
Funding |available| available | offered |accepted spent

Faculty of Engineering
Colonel Hugh Heasley Scholarship - $10,000/4yrs E 6 $24,000 11 6 $24,000
Petro-Canada Emerging Leaders Awards - $10,000/4yrs E/A 8 $32,000 8 8 $32,000
CAE Inc. Scholarship in Mechatronics - $5,000/4yrs E 1 $2,000 1 1 $2,000
Arthur F. Church Mechanical Scholarship - $5,000 E 2 $10,000 3 2 $10,000
Conestoga Rovers Scholarship - $5,000 E 3 $15,000 6 2 $10,000
Paul B. Spafford Entrance Scholarship - $5,000 E 2 $10,000 4 2 $10,000
UW/FIRST Mechatronics Scholarship - $5,000 O 1 $5,000 1 1 $5,000
Engineering International Student Schol - $5,000 (unlimited) O 95 $475,000 228 95 $475,000
B.P. Dammizio Entrance Scholarship - $4,000 E 1 $4,000 1 1 $4,000
Engineering Faculty/Staff Entrance Scholarship - $4,000 5 2 $8,000 4 2 $8,000
Hatch Entrance Scholarship - $4000 E 2 $8,000 4 2 $8,000
Isabel Farrar Entrance Scholarship - $4,000 E 1 $4,000 2 1 $4,000
Peter C. Masak Memorial Scholarship - $4,000 E 1 $4,000 2 1 $4,000
SNC-Lavalin Entrance Scholarship - $4,000 A 5 $20,000 7 5 $20,000
Chandrashekar Shad Valley Memorial - $3,500 E 1 $3,500 1 1 $3,500
Nortel Networks Scholarships - $3,500 E 12 $42,000 26 12 $42,000
R & E Madter Entrance Scholarship - $3,500 E 4 $14,000 9 4 $14,000
Shell Canada Entrance Scholarship - $3,500 E 1 $3,500 2 1 $3,500
Leslie Klein Entrance Scholarship - $3,000 E 1 $3,000 2 1 $3,000
A. Stoddard Jones Scholarship - $2,500 A 1 $2,500 2 1 $2,500
Beynon Memorial Entrance Scholarship - $2,500 E 2 $5,000 3 2 $5,000
E. Alarie Memorial Scholarship - $2,500 E 1 $2,500 1 1 $2,500
Gzowski Entrance Scholarship - $2,500 E 1 $2,500 1 1 $2,500
McPhee Family Entrance Scholarship - $2,500 E 1 $2,500 1 1 $2,500
Robert Kerr Entrance Scholarship - $2,500 E 1 $2,500 1 1 $2,500
UW Alumni@Microsoft Engineering Scholarship - $2,500 E 1 $2,500 1 1 $2,500
Chachra Family Entrance Scholarship - $2,000 E 2 $4,000 2 2 $4,000
CN Entrance Scholarship - $2,000 E 2 $4,000 4 2 $4,000
Engineering Entrance Scholarship - $2,000 E/O 131 $262,000 314 113 $226,000
Adel S. Sedra Entrance Scholarship - $1,500 E 3 $4,500 3 3 $4,500
Canadian General Tower Scholarship - $1,500 E 1 $1,500 1 1 $1,500
Sherbourne-Roorda Memorial Scholarship - $1,500 E 1 $1,500 2 1 $1,500
Sony of Canada Scholarship - $1,500 A 1 $1,500 1 1 $1,500
Carl A. Pollock Engineering Scholarship - $1,000 E 4 $4,000 6 2 $2,000
Kurt Christie Entrance Scholarship - $1,000 A 1 $1,000 1 1 $1,000
Fred Groch Entrance Scholarship - $1,000 A 1 $1,000 2 1 $1,000
Motorola Engineering Scholarship - $1,000 E 1 $1,000 1 1 $1,000
O.P.E.F. Scholarship - $1,000 A 2 $2,000 3 2 $2,000
P & S Koenderman Entrance Scholarship - $1,000 E 1 $1,000 1 1 $1,000
Total 308 $996,000, 673 287 $953,000

*Source of Funding;

A= Annual Donation; E=Endowment;

O=0ther, eg. Faculty funds; *Amount student receives A76

S=Senate Scholarship Fund;

in Year One only.



2007/08 Faculty and General Entrance Scholarship Summary

*Source # of **Total # of # of **Total
Name & Total Value of Scholarship of awards money awards | awards money
Funding | available| available | offered | accepted spent

Faculty of Environmental Studies

Geomatics Special Entrance Scholarship - $5,000 0O/s 5 $15,000 5 1 $3,000
Robert Kerr Entrance Scholarship - $2,500 E 1 $2,500 2 1 $2,500
Canadian General Tower Scholarship - $1,500 E 1 $1,500 2 1 $1,500
Len Gertler Entrance Scholarship - $1,500 E 1 $1,500 2 1 $1,500
Chanan S. Saini Entrance Scholarship - $1,200 A 1 $1,200 1 1 $1,200
Planning Alumni of Toronto Entrance Scholarship - $1,200 E 2 $2,400 3 2 $2,400
Geography Entrance Schol - $1,000 (unlimited for 80%-84.9%) 0/s 19 $19,000 59 19 $19,000
Geomatics Entrance Schol - $1,000 (unlimited for 80%-84.9%) O/s 9 $9,000 21 9 $9,000
Joan Swanson Entrance Scholarship - $1,000 A 1 $1,000 1 0 $0
Environment & Business - $750 (unlimited for 80%-84.9%) O/s 37 $27,750 97 37 $27,750
Environment & Resource Studies-$750 (unlimited for 80%-84.9%) 0O/s 37 $27,750| 106 37 $27,750
Geography & Aviation - $750 (unlimited for 80%-84.9%) Q/s 6 $4,500 19 6 $4,500
Planning Entrance Schol - $750 (unlimited for 80%-84.9%) O/s 29 $21,750 91 29 $21,750
Peter Nash Entrance Scholarship - $500 E 1 $500 2 1 $500
Total 150 $135,350 411 145 $122,350
Faculty of Mathematics

CIBC National Scholarship - $25,000/4yrs A 1 $6,250 1 1 $6,250
COGNOS National Scholarship - $25,000/4yrs A 1 $6,250 1 1 $6,250
Towers Perrin National Scholarship - $25,000/4yrs A 1 $6,250 1 1 $6,250
Manulife Financial National Schol - $18,000/4yrs A 1 $4,500 1 1 $4,500
Waterloo Math Fnd/Rene Descartes Nationals - $18,000/4yrs E 7 $31,500 12 7 $31,500
J.D. Kalbfleisch International Scholarship - $14,000/4yrs E 1 $3,500 1 1 $3,500
J.G. Kalbfleisch National Scholarship - $14,000/4yrs E 1 $3,500 1 1 $3,500
Rene Descartes National - $10,000-$14,000/4yrs E 5 $15,000 10 4 $12,000
Rene Descartes Scholarship - $8,000/4yrs O 15 $30,000 27 15 $30,000
GVMA Entrance Scholarship - $6,000 E 1 $3,000 2 1 $3,000
Rene Descartes Scholarship - $5,000/4yrs 0 25 $50,000 57 29 $58,000
Marsh Memorial Scholarship - $4,500 A 1 $4,500 2 1 $4,500
B.P. Dammizio Entrance Scholarship - $4,000 E 2 $8,000 2 2 $8,000
Isabel Farrar Entrance Scholarship - $4,000 E 1 $4,000 1 1 $4,000
William D. Packham Entrance Scholarship - $4,000 E 1 $4,000 1 1 $4,000
Nortel Entrance Scholarship - $3,500 E 12 $42,000 20 12 $42,000
R & E Madter Entrance Scholarship - $3,500 E 1 $3,500 1 1 $3,500
Columbia International College Scholarship - $5,000-$3,000 @] 5 $15,000 6 5 $15,000
Computational Mathematics Scholarship - $3,000 O 6 $18,000 17 6 $18,000
UW Alumni@IBM Entrance Scholarship - $3,000 E 1 $3,000 2 1 $3,000
UW Alumni@Microsoft Mathematics Scholarship - $3,000 E 2 $6,000 3 1 $3,000
Wetmore Entrance Scholarship - $3,000 E 1 $3,000 1 1 $3,000
Art Headlam Entrance Scholarship - $2,500 E 3 $7,500 3 3 $7,500
UW Alumni@Nortel Mathematics Scholarship - $2,500 E 1 $2,500 1 1 $2,500
Michael Egan Entrance Scholarship - $2,500 E 1 $2,500 1 1 $2,500

*Source of Funding:

A= Annual Donation; E=Endowment;
O=0ther, eg. Faculty funds;

S=Senate Scholarship Fund;

** Amount student receives

AT7

in Year One only.



2007/08 Faculty and General Entrance Scholarship Summary

*Source # of **Total # of # of **Total
Name & Total Value of Scholarship of awards money awards | awards money
Funding |available| available | offered | accepted spent

Phil Lanouette Entrance Scholarship - $2,500 A 1 $2,500 1 1 $2,500
Mathematics International Student Schol - $1,500-$4,000 0] 49 $98,000 128 49 $98,000
Rene Descartes Scholarship - $2,000 @] 85 $170,000 209 97 $194,000
Randall J. Howard Entrance Scholarship - $1,500 E 1 $1,500 2 1 $1,500
Dr. Om Dutt Entrance Scholarship - $1,000 A 1 $1,000 2 1 $1,000
Fed. of Chinese Cnd Professionals Fdin Schol - $1,000 A 1 $1,000 2 2 $2,000
Friar Luca Pacioli Entrance Scholarship - $1,000 E 1 $1,000 1 1 $1,000
John Matthew Scholarship - $1,000 A 1 $1,000 0 0 $0
June Nicholson Francescut Entrance Scholarship - $1,000 A 1 $1,000 2 1 $1,000
Total 238 $560,250| 522 252 $586,250
Faculty of Science

Petro-Canada Emerging Leaders Awards - $10,000/4yrs E/A 4 $16,000 4 4 $16,000
Conestoga Rovers Scholarship - $5,000 E 2 $10,000 4 2 $10,000
Bill Harvie Scholarship - $5,000/4yrs E 1 $1,000 2 1 $1,000
Sir Isaac Newton Scholarship - $4,000 E 2 $8,000 2 2 $8,000
A. Donald Maynes Entrance Scholarship - $2,500 E 2 $5,000 4 2 $5,000
Earth Sciences Entrance Scholarship - $500 - $2,500 S 8 $4,000 20 4 $2,000
Canadian General Tower Scholarship - $1,500 E 1 $1,500 1 1 $1,500
Arebi Family Entrance Scholarship - $1,000 E 1 $1,000 2 1 $1,000
Science Entrance Scholarship - $500 (unlimited for 80%-84.9%) 5/0 323 $161,5001 1,273 323 $161,500
Total 344 $208,000| 1,312 340 $206,000
Software Engineering

Scotiabank Software Eng Ent Schol - $20,000/4yrs E 1 $5,000 1 1 $5,000
Engineering International Student Schol - $5,000 (unlimited) 0] 9 $45,000 13 9 $45,000
B.P. Dammizio Entrance Scholarship - $4,000 E 3 $12,000 3 3 $12,000
Software Engineering Entrance Scholarship - $4,000 0 6 $24,000 7 7 $28,000
UW Alumni@IBM Engineering Scholarship - $4,000 E 1 $4,000 2 1 $4,000
Leslie Klein Entrance Scholarship - $3,000 E 1 $3,000 2 1 $3,000
Sony of Canada Scholarship - $1,500 A 1 $1,500 1 1 $1,500
Carl A. Pollock Engineering Scholarship - $1,000 E 1 $1,000 1 1 $1,000
Total 23 $95,500 30 24 $99,500

*Source of Funding:

A= Annual Donation; E=Endowment;
0=0ther, eg. Faculty funds;

S=Senate Scholarship Fund;

**Amount student receives

AT8

in Year One only.



2007/08 Faculty and General Entrance Scholarship Summary

*Source # of **Total # of # of **Total
Name & Total Value of Scholarship of awards money awards | awards money
Funding |available| available | offered |accepted spent

Any Faculty

UW/Loran Award from CMSF - up to $32,000/4yrs 0 5 $40,000 5 4 $32,000
Fairfax Financial Holdings Entrance Award - $5,000 (@] 2 $10,000 2 2 $10,000
BMO Financial Group Entrance Scholarship - $5,000 E 1 $5,000 2 1 $5,000
Purdy Crawford Entrance Scholarship - $4,000 E 2 $8,000 2 2 $8,000
J.H. Lang Entrance Scholarship - $5,000/2yrs E 1 $3,000 1 1 $3,000
UW Alumni Scholarship - $5,000/4yrs E 3 $6,000 6 3 $6,000
Waterloo County Entrance Scholarship- $4,000/2yrs S/E/O 42 $84,000 76 40 $80,000
Dixon Waterloo Region Entrance Schol - $2,500 E 2 $5,000 3 2 $5,000
Magnum Centennial Entrance Scholarship - $2,500 E 1 $2,500 2 1 $2,500
Mary N. Bales Entrance Scholarship - $2,000 E 1 $2,000 1 1 $2,000
UW Alumni@Microsoft Entrance Scholarship - $2,000 E 1 $2,000 2 1 $2,000
UW Entrance Scholarship - $2,000 E 3 $6,000 5 3 $6,000
Hong Kong Alumni Entrance Scholarship - $1,200 E i $1,200 2 1 $1,200
Downsview Secondary School Alumni Award - $1,000 E 1 $1,000 1 1 $1,000
Serbian Education Fund Award - $1,000 A 1 $1,000 1 1 $1,000
Sullivan Entrance Scholarship - $1,000 A 1 $1,000 2 1 $1,000
Waterloo-Wellington Science & Engineering Fair Schol - $1,000 0 3 $3,000 3 1 $1,000
Total 71 $180,700| 116 66 $166,700
Overall Totals 1489 | $2,465,282 | 4531 1469 | $2,423,282

*Source of Funding:

A= Annual Donation; E=Endowment;
O=0ther, eg. Faculty funds;

S=Senate Scholarship Fund;

** Amount student receives

A79

in Year One only.



2007/08 UW President's and Merit Scholarships Program Summary

- Centrally Funded -
Name & Total Value of Award # of awards | # of awards | Total money
offered accepted spent
Faculty of Applied Health Sciences
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 40 7 $14,000
UW President's Scholarship - $2,000 (unlimited from 90%-94.9%) 206 43 $86,000
UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 436 98 $98,000
682 148 $198,000
Faculty of Arts
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 104 19 $38,000
UW President's Scholarship - $2,000 (unlimited from 90%-94.9%) 649 177 $354,000
UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 1,261 239 $239,000
2,014 435 $631,000
Computing & Financial Management
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 10 2 $4,000
UW President's Scholarship - $2,000 (unlimited from 90%-94.9%) 34 6 $12,000
UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 38 19 $19,000
82 27 $35,000
Faculty of Engineering
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 261 78 $156,000
UW President's Scholarship - $2,000 (unlimited from 90%-94.9%) 1,112 435 $870,000
UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 1,286 510 $510,000
2,659 1,023 $1,536,000
Faculty of Environmental Studies
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 14 2 $4,000
UW President's Scholarship - $2,000 (unlimited from 90%-94.9%) 160 35 $70,000
UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 268 86 $86,000
442 123 $160,000
Faculty of Mathematics
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 295 130 $260,000
UW President's Scholarship - $2,000 (unlimited from 90%-94.9%) 815 333 $666,000
UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 844 366 $366,000
1,954 829 $1,292,000
Faculty of Science
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 233 39 $78,000
UW President's Scholarship - $2,000 (unlimited from 90%-94.9%) 971 174 $348,000
UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 1,434 228 $228,000
2,638 441 $654,000
Software Engineering
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 20 15 $30,000
UW President’s Scholarship - $2,000 (unlimited from 90%-94.9%}) 70 40 $80,000
UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 82 53 $53,000
172 108 $163,000
2007 Totals 10,643 3,134 $4,669,000




2007/08 Renison College
Entrance Scholarships

Faculty Award Type
Arts  Principal's Scholarship for Excellence (top 2)

Arts  Principal's Scholarship (90%+)
Arts  Entrance Scholarship (88.0% - 89.9%)
Arts  Entrance (85.0% - 87.9%)
Arts  Entrance (82.0% - 84.9%)
Arts  Entrance (80.0% - 81.9%)
Total Entrance Scholarships

Total Value

Value # Awarded Awarded

$3,000
$2,000
$1,500
$1,200
$800
$500

2
2
2
6
10
8
30

$6,000
$4,000
$3,000
$7,200
$8,000
$4,000
$32,200

2007/08 St. Jerome’s University
Entrance Scholarships

Faculty Award Type
Arts  Board of Governors Scholarship

Arts  President's Scholarship
Arts  Entrance
Arts  Entrance
Arts  Entrance
Math  President's
Math  Merit
Arts/Math Founders
Total Entrance Scholarships

Total Value

Value # Awarded Awarded

$3,000
$2,000
$1,500
$1,200
$1,000
$2,000
$1,000
$1,000

2
9
11
12
25
22
22
6

109

$6,000
$18,000
$16,500
$14,400
$25,000
$44,000
$22,000
$6,000
$151,900

A81



2007/08 UW Entrance Bursary Summary

(includes donor-sponsored entrance bursaries)

Academic Group # Accepted Value Accepted

Applied Health Sciences 51 $164,000
Arts 176 $425,500
Computing & Financial Management 10 $31,000
Engineering 206 $567,500
Environmental Studies 45 $112,000
Mathematics 166 $404,500
Science 158 $414,250
Software Engineering 20 $56,000

Total 832 $2,174,750

December 17, 2007

SAFA
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Report on the Increase in Merit-based Undergraduate Award Activity

Increase in Award Activity

o Includes all merit based awards, internal and external, UW, St. Jerome’s University and Renison

College.

Fiscal Year Number of Recipients Value of Awards
2002/03 3950 $6,564,970
2003/04 4431 $7,257,954
2004/05 5370 $8,963,763
2005/06 5808 $10,408,237
2006/07 8707 $13,834,912

New Award Descriptions
New Undergraduate Number of Award Number of Cancelled
Calendar Year Descriptions Approved Awards
2005/06 23 1
2006/07 44 1
2007/08 22 3
2008/09 46 6

Number of Undergraduate Endowment Funds Administered by SAFA

May 2002 211
May 2003 218
May 2004 234
May 2005 254
May 2006 276
May 2007 292

In addition to the above endowments, we track numerous annual donations. A small number sit in
individual trust accounts, but the vast majority are in miscellaneous accounts (14)that require us to
maintain detailed spreadsheets of donations, expenses, matching funds, etc.

Prepared by B. Denomme
November 8, 2007
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