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LI, Kevin, Assistant Professor, Department of Systems Design Engineering, January 1, 2009­
December 31,2011.

ZURELL, Cory, Assistant Professor, School of Architecture, January 1, 2009 - April30, 2009.

Cross Appointments
ANJOS, Miguel, Associate Professor, Department of Management Sciences to Department of
Electrical & Computer Engineering, December 1, 2008 - November 30, 2011.

SPAFFORD, David, Assistant Professor, Department of Biology to Department of Mechanical &
Mechatronics Engineering, December 1,2008 - November 31, 2011.

WOUDSMA, Clarence, Associate Professor, School of Planning to Department of Civil &
Environmental Engineering, July 1,2008 - June 30, 2010.

Cross Reappointments
DUSSEAULT, Maurice, Professor, Department of Earth Sciences to Department of Civil &
Environmental Engineering, July 1, 2008 - June 30, 2010.

LEGGE, Ray, Professor, Department of Chemical Engineering to Department of Civil &
Environmental Engineering, September 1, 2008 - August 31, 2010.

PARKER, Wayne, Professor, Department of Civil & Environmental Engineering to
Department of Chemical Engineering, September 1,2008 - August 31,2010.

Staff Reappointment to Faculty
LEDERER, Jeffrey, Associate Professor, School of Architecture, January 1, 2009 - April 30, 2009.

Graduate Students appointed as Part-time Lecturers
AKON, MursaIin, Department of Electrical & Computer Engineering, January 1, 2009­
April 30, 2009.

ELSHEREEF, Rand, Department of Chemical Engineering, January 1, 2009 - April 30, 2009.

HASSEN, Rania, Department of Electrical & Computer Engineering, January 1, 2009 - April 30,
2009.

MAHMOUD, Mohamed, Department of Electrical & Computer Engineering, January 1, 2009
Apri130, 2009.

MOUSSA, Wafik, Department of Electrical & Computer Engineering, January 1, 2009­
April 30, 2009.

SALEHIE, Mazeiar, Department of Electrical & Computer Engineering, January 1, 2009 - Apri130,
2009.

SHIRl, Daryoush, Department of Electrical & Computer Engineering, January 1, 2009 - Apri130,
2009.
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WONG, Steven, Department of Management Sciences, January 1, 2009 - April 30, 2009.

Graduate Students Reappointed as Part-time Lecturers
IMBERT, Jose, Department of Mechanical & Mechatronics Engineering, January 1, 2009­
August 31, 2009.

MOHAMED, Yasser, Department of Electrical & Computer Engineering, January 1, 2009 - April 30,
2009.

B. ADMINISTRATIVE APPOINTMENTS
CLAUSI, David, Associate Professor, Associate Chair for Graduate Studies, Department of Systems
Design Engineering, January 1, 2009 - December 31, 2011.

CULHAM, Rick, Professor, Associate Dean, Research & External Partnerships, January 1, 2009 ­
December 31, 2012.

PARKER, Wayne, Professor, Associate Dean, Cooperative Education and Professional Affairs,
February 1, 2009 - January 31,2012.

LIEN, Fue-Sang, Professor, Associate Chair for Graduate Studies, Department of Mechanical &
Mechatronics Engineering, January 1, 2009 - December 31, 2012.

ADMINISTRATIVE REAPPOINTMENTS
EVANS, Stephen, Professor, Co-Chair of the Geological Engineering Board, Department of Civil &
Environmental Engineering, January 1, 2009 - December 31, 2009.

KHANDANI, Amir, Professor, Director of Nortel Networks Institute, Department of Electrical &
Computer Engineering, July 1, 2008 - June 30, 2010.

MEYER-BOAKE, Terri, Professor, Associate Director, UGAC Officer, School of Architecture,
January 1, 2009 - December 31,2009.

SPARKES, Douglas, Assistant Professor, Associate Director, Commercialization &
Commercialization Partnerships, CBET, January 1, 2009 - April 30, 2009.

THOMSON, Neil, Professor, Acting Chair, Department of Civil & Environmental Engineering,
January 1, 2009 - January 31, 2009.

UNGER, Andre, Assistant Professor, Co-Chair of the Geological Engineering Board, Department of
Civil & Environmental Engineering, January 1, 2009 - December 31,2009.

C. RESIGNATION
THOMAS, Stephen, Associate Professor, Department of Systems Design Engineering, December 5,
2008.

D. SABBATICALS (for approval by the Board of Governors)
WECKMAN, David, Professor, Department of Mechanical & Mechatronics Engineering, May 1,
2009 - October 31, 2009, at 100% salary.
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WECKMAN, Elizabeth, Professor, Department of Mechanical & Mechatronics Engineering, May 1,
2009 - October 31,2009, at 100% salary.

E. SPECIAL LEAVE
VELDHUIZEN, Todd, Assistant Professor, Department of Electrical & Computer Engineering,
January 1, 2009 - August 31,2009.

Leo Rothenburg
Acting Dean, Faculty of Engineering

All



University of Waterloo
REPORT OF THE DEAN OF ENVIRONMENT TO SENATE

February 23, 2009

FOR INFORMATION

A. APPOINTMENTS
Adjunct Appointment
WOOTTON, Brent, Professor, School of Planning, December 1,2008 to August 31, 2012.

Staff to Faculty Appointment
MACFARLANE, Scott, Lecturer, School of Planning, January 1, 2009 to April 30, 2009.

Graduate Student to Part-time Lecturer Appointment
ROBSON, Linda, Department of Geography & Environmental Management, January 1,
2009 to April 30, 2009.

Postdoctoral Fellow to Part-time Lecturer Appointment
REZANEZHAD, Fereidoun, Department of Geography & Envirorunental Management,
January 1,2009 to December 31, 2010.

H. Deep Saini
Dean

laew
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University of Waterloo
REPORT OF THE DEAN OF MATHEMATICS TO SENATE

February 23, 2009

FOR INFORMATION

A. APPOINTMENTS
Visiting Appointments
CARETTE, Jacques (McMaster University), Associate Professor, January 1,2009 - August 31,
2009.

MASOUDI, Amir Ali, (Alzahra University), Scholar, Dept. of Applied Mathematics, September 1,
2009 - August 31, 2010.

Adjunct Appointments
AAZAMI, Ashkan, Lecturer, Dept. ofCombinatorics & Optimization, January 1, 2009 - April 30,
2009.

GEDDES, Keith, Professor Emeritus, David R. Cheriton School of Computer, January 1,2009­
December 31,2011.

HASSAN, Mahir, Lecturer, Office ofthe Dean, January 1, 2009 April 30, 2009.

HOMAYOUNFAR, Hooman, Lecturer, David R. Cheriton School of Computer Science, January 1,
2009 - April 30, 2009.

LENNOX, Scott, Lecturer, Dept. of Statistics & Actuarial Science, January 1,2009 - April 30,
2009.

SAKHNINI, Victoria, Lecturer, David R. Cheriton School of Computer Science, January 1, 2009­
April30, 2009.

WILKIE, Kathleen, Lecturer, Dept. of Applied Mathematics, January 1,2009 - April 30, 2009.

Adjunct Reappointments
ARNASON, Mark, Lecturer, Office of the Dean, January 1, 2009 - April 30, 2009.

CELMINS, Uldis, Lecturer, Dept. ofCombinatorics & Optimization, January 1,2009 - Apri130,
2009.

CUMMINGS, Larry, Professor Emeritus, Dept. of Pure Mathematics, January 1, 2009­
December 31, 2012.

FREIRE, Paquita, Lecturer, Dept. of Statistics & Actuarial Science, January 1,2009 - April30,
2009.

LEUNG, Fok-Shuen, Lecturer, Dept. of Pure Mathematics, January 1, 2009 - April 30, 2009.

LI, Jiye, Lecturer, David R. Cheriton School of Computer Science, January 1, 2009 - April 30, 2009.
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RADOCCHIA, Joseph, Lecturer, Office ofthe Dean, January 1,2009 April 30, 2009.

SHAM, Zi Yang Jason, Lecturer, Dept. of Pure Mathematics, January 1,2009 - April 30, 2009.

WU, Shengli, Lecturer, Dept. of Pure Mathematics, January 1,2009 - April 30, 2009.

ZHOU, Denglin, Lecturer, Dept. of Pure Mathematics, January 1,2009 - April 30, 2009.

Graduate Students Appointed as Part-time Lecturers
AN, Wenyong, Dept. of Pure Mathematics, January 1,2009 - April 30, 2009.

CALEY, Timothy, Dept. of Pure Mathematics, January 1,2009 - April 30, 2009.

FULLER, Adam, Dept. of Pure Mathematics, January 1,2009 - April 30, 2009.

LEON-SANCHEZ, Omar, Dept. of Pure Mathematics, January 1,2009 April 30, 2009.

Graduate Students Reappointed as Part-time Lecturers
CHEN, Hao, David R. Cheriton School of Computer Science, January 1,2009 - April 30, 2009.

ELGUN, Elcim, Dept. of Pure Mathematics, January 1,2009 - April 30, 2009.

MARTI PEREZ, Laura, Dept. of Pure Mathematics, January 1,2009 April 30, 2009.

SHELESTUNOVA, Veronika, Dept. of Pure Mathematics, January 1,2009 - April 30, 2009.

TWEEDLE, David, Dept. of Pure Mathematics, January 1,2009 - April 30, 2009.

WONG, William, David R. Cheriton School of Computer Science, January 1, 2009 - April 30, 2009.

ZHAO, Xiaomei, Dept. of Pure Mathematics, January 1,2009 - April 30, 2009.

B. ADMINISTRATIVE APPOINTMENTS
GEELEN, James, Associate Chair of Graduate Studies, Dept. of Combinatorics & Optimization,
January 1,2009 - December 31,2009.

GIESBRECHT, Mark, Associate Director of the David R. Cheriton School of Computer Science,
January 1,2009 - December 31, 2010.

ADMINISTRATIVE APPOINTMENT CHANGES
BLACK, James, Associate Director of the David R. Cheriton School of Computer Science,
(ref. Dean's Report to Senate, March, 2007)
From May 1, 2007 to August 31, 2009
To May 1,2007 to December 31,2008

CHERIYAN, Joseph, Associate Chair of Graduate Studies, Dept. of Combinatorics & Optimization
(ref. Dean's Report to Senate, September 2007)
From September 1, 2007 to August 31, 2009
To September 1, 2007 to December 31, 2008
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C. RESIGNATIONS
BLACK, Jay, Professor, David R. Cheriton School of Computer Science, effective December 31,
2008.

MacDONALD, Steve, Assistant Professor, David R. Cheriton School of Computer Science,
effective January 2,2009.

D. RETIREMENT
GEDDES, Keith, Professor, David R. Cheriton School of Computer Science, effective January 1,
2009.

E. SABBATICALS (for approval by the Board of Governors)
ABOULNAGA, Ashraf, Assistant Professor, David. R. Cheriton School of Computer Science,
September 1, 2009 - August 31, 2010, with 85% salary.

BOUTABA, Raouf, Professor, David R. Cheriton School of Computer Science, September 1, 2009­
February 28,2010, with 85% salary.

MATTHEWS, David, Professor, Dept. of Statistics & Actuarial Science, September 1, 2009­
February 28,2010, with 93.3% salary.

F. SPECIAL LEAVE
MATTHEWS, David, Professor, Dept. of Statistics & Actuarial Science, March 1, 2010 - June 30,
2010, with 100% salary.

Thomas F. Coleman
Dean
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University of Waterloo
REPORT OF THE DEAN OF SCIENCE TO SENATE

February 23, 2009

FOR INFORMATION

A. APPOINTMENTS
New Definite Term
SAKHR, Jamal, Lecturer, Department of Physic & Astronomy, January 1,2009 to December 31,
2010. [BSc, University of Westem Ontario (1996); MSc, McMaster University (1999); PhD,
McMaster University (2004).] Dr. Jamal Sakhr will be spending two years as a Lecturer in the
Department of Physics & Astronomy, teaching six Physics courses at different levels per year. Dr.
Sakhr received his PhD in quantum few-body theory and spent the next two years at Harvard working
as a Research Associate with Professor EJ. Heller. This appointment was made after the Department
of Physics & Astronomy placed an ad and interviewed four high-calibre candidates.

Adjunct Appointments
HEMMING, Sidney A.R., Associate Professor, Department of Earth & Environmental Sciences,
December 1,2008 to November 30, 2011.

MISRA, Manjusri, Associate Professor, Department of Chemistry, January 1,2009 to August 31,
2012.

Adjunct Reappointments
BAUM, Bernard R., Professor, Department of Biology, May 1,2009 to April30, 2012.

CALLENDER, Murchison (Professor Emeritus), Professor, School of Optometry, September 1,
2008 to August 31, 2011.

CLARK, Scott R.D., Lecturer, Department of Biology, January 1,2009 to April30, 2009.

DRIOT, Jean-Yves, Associate Professor, School of Optometry, January 1,2009 to December 31,
2010.

DUMBROFF, Erwin B. (Distinguished Professor Emeritus), Professor, Department of Biology,
May 1,2009 to April 30, 2012.

HAMILTON, Ian, Professor, Department of Chemistry, September 1,2008 to August 31, 2011.

KOOPS, Marten A., Professor, Department of Biology, February 1,2009 to January 31,2012.

MACKAY, Don (Professor Emeritus), Associate Professor, Department of Chemistry, September 1,
2008 to August 31, 2011.

MOROZOVA, GaUna S., Lecturer, Department ofEarth & Environmental Sciences, January 1,2009
to Apri130, 2009.

SMITH, Stephen M. (Professor Emeritus), Associate Professor, Department of Biology, February 1,
2009 to January 31,2012.
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Cross Appointments
BEAZELY, Michael, Assistant Professor, School ofPhannacy cross appointed to Department of
Chemistry, January 1,2009 to August 31, 2012.

NEKKAR, Praveen, Assistant Professor, School of Pharmacy cross appointed to Department of
Chemistry, January 1, 2009 to August 31, 2012.

Cross Reappointments
IOANNIDIS, Marios, Associate Professor, Department of Chemical Engineering cross appointed to
Department of Earth & Environmental Sciences, December 1,2008 to November 30, 2010.

JONES, Lyndon, Professor, School of Optometry cross appointed to Department of Physics &
Astronomy, January 1,2009 to December 31, 2012.

MOSCA, Michele, Associate Professor, St. Jerome's University cross appointed to Department of
Physics & Astronomy, January 1,2009 to December 31, 2012.

PRICE, Jonathan Stephen, Professor, Department of Geography cross appointed to Department of
Earth & Environmental Sciences, December 1,2008 to November 30,2010.

ROTHENBURG, Leo, Professor, Department of Civil Engineering cross appointed to Department of
Earth & Environmental Sciences, December 1, 2008 to November 30, 2010.

Graduate Student Appointed as Part-time Lecturer
LYNCH, Michael D.J., Lecturer, Department of Biology, January 1,2009 to April 30, 2009.

B. RESIGNATION
COUTEAU, Christophe, Research Assistant Professor, Department of Physics & Astronomy,
effective January 1,2009.

TBM/lw
T.B. McMahon
Dean
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University of Waterloo
SENATE

February 23, 2009

FOR APPROVAL

Board of Governors / Committee Appointment

Motion:
That Senate approve the following appointments:
• Board of Governors: Matthew Schumacher (Earth Sciences), replacing Douglas Stebila, as

graduate student representative, to April 30, 2010.

• Distinguished Teacher Awards: Wendi Campbell (BA 1993, Speech Communication),
replacing Loretta Ritu, as alumni representative, term to December 31, 2009.
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University of Waterloo
UNIVERSITY APPOINTMENTS REVIEW COMMITTEE (UARC)

Report to Senate
February 23, 2009

FOR INFORMATION

Proposals Reviewed: September 2007 to September 2008
DARC reviewed a total of 83 proposals for regular faculty appointments. Ofthese (21 females, 62 males),
9 were for tenured, 62 were for probationary, and 12 were for definite-term appointments. More detail is
provided in the table on the next page. For comparison purposes, the total number of proposals reviewed
in recent years was: 90 (2002-03), 97 (2003-04), 92 (2004-05), 86 (2005-06), and 90 (2006-07).

Electronic Advertising
In recent years, departments/schools have been advertising via websites, electronic bulletin boards, list­
servers, etc; these are faster and less expensive than traditional printed means. DARC has compiled a list
of such sites, many of which target certain audiences, women in particular. We encourage departments to
use the many sites that have been developed to inform women in their discipline.

Length of the Review Process
Appointment proposals from academic units and Faculties generally continue to be very good, and
Chairs/ Directors have been very helpful in providing any additional information requested. Advance
notice of proposals continues to be important to ensure speedy turnaround but is not always available.
Policy 76 specifies five working days for the review process. During the past year, DARC members were
able to complete most reviews within three or four working days unless information was missing and
discussions with the Chair/Director or Dean were required.

The Summary ofRecruiting Efforts for UW Faculty Positions form which Chairs/Directors are required to
complete can be found at: http://www.adm.uwaterloo.ca/infosec/forms/facultyappts.htrnl

Special Circumstances and Spousal Hiring
Provisions to address these hiring circumstances were added to Policy 76, Faculty Appointments, in 2005;
see sections S.D. (Exceptional Candidates) and 6. (Procedures for Spousal Appointments).

Human Resource Development Canada (HRDC) Policy Change
In November 2001, the interim agreement which exempted specific disciplines and sub-disciplines from
the two-tier advertising policy was expanded to exempt all disciplines. This enables institutions to carry
out a single recruitment campaign; however, Canadians and permanent residents who meet the
qualifications for a position must continue to be given priority for appointment; and the statement
endorsed by HRDC about Canadians / landed immigrants being considered first must be included in
advertisements. The expectation was that the federal government would review this policy in 2004-05, but
UW's HRDC / CIC contact person has advised that it is still under review, and there has been no word on
when or if the current situation will change.

UARC Membership for 2008 - 2009
Laurie Hoffman-Goetz (ARS), Keith Warriner (ARTS), Eric Solis (ENG), Ellsworth LeDrew (ES, DARC
Chair), Susan Wismer (ES), Xinzhi Liu (MATH), and Mario Gauthier (SCI).
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DARC Notes for 2007-08
UARC reviewed the processes and experiences of the 07-08 year. They wrote a report with commentary
on developing issues associated with new appointments and suggestions for improvements. This report
was tabled with the Provost and Vice-President Academic, and the President of the Faculty Association in
the fall of2008. Included in the document are:
• the report of a trial to produce a paperless document review and recommendation process;
• comments on the inequity ofUARC workload between faculties and the need for additional

membership from the large faculties, and;
• the need for a central and permanent administrative support facility (currently the administration

support is added to that of the Faculty which provides the UARC Chair, and moves with the Chair).

SUMMARY OF PROPOSALS FOR REGULAR FACULTY APPOINTMENTS
of duration two years or more

REVIEWED BY DARC
September 2007 to September 2008

Faculty No. Nationality Gender Appointment Type Professorial Rank
of CON/permanent Foreign Female Male Tenured Proba- Definite LECT ASST ASSOC PROF
cases resident academic tionarv Term

AHS 4 4 0 1 3 1 3 0 0 2 2 0
ARTS 26 17 9 10 16 5 20 1 1 20 1 4
ENG 21 11 10 1 20 1 18 2 1 18 1 1
ES 7 5 2 4 3 0 5 2 1 5 1 0
MATH 15 12 3 3 12 1 10 4 5 9 1 0
SCI 10 6 4 2 8 1 6 3 3 4 2 1
Totals 83 55 28 21 62 9 62 12 11 58 8 6

February 5, 2009
Ellsworth LeDrew
Chair, UARC
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University of Waterloo
SENATE

November 17, 2008

FOR APPROVAL

University Teaching Chairs
Motion
To approve in principle the University Teaching Chairs program as follows.

Rationale
There are currently faculty members on campus, well- known for their excellence in teaching, who also
have the capacity to be mentors and to promote best practices and research related to teaching and
learning. The University Teaching Chair (UTe) would recognize these leaders.

Nature
As recommended by the Sixth Decade Plan, 20 University Teaching Chairs shall be established to
recognize teaching excellence and to promote the development of teaching excellence. UTCs
demonstrate the university's commitment to, and recognition of, excellence in teaching as documented in
the Framework for UW's Sixth Decade.

A UTC may be held for up to five years. A faculty member with this title will receive either an annual
stipend of $10,000 or a grant of$10,000 per annum for teaching-related research. UTC holders may
choose to hold a stipend for some part of their five-year tenure, and a research grant for the other years. It
is anticipated that in steady state there will be 20 UTCs, a goal set out in the Sixth Decade Plan. The
intention is to make at most four appointments each year in reaching this steady state. An individual who
has held a UTC cannot reapply.

Criteria
Applicants for the award would have to demonstrate excellence in teaching through, for example, a
history of high course ratings; participation on committees related to teaching and learning; involvement
in teaching and learning research projects [Learning Initiatives Fund (LIF) and lor Program Initiatives
Fund (PIF)].

Selection Process
Applicants should submit a CV and related materials that emphasize their teaching-related
accomplishments to the Associate Vice President, Academic who will strike a committee to review the
applications.

Responsibilities of Recipients
During their tenure as a University Teaching Chair, recipients are expected to interact with the Centre for
Teaching Excellence (CTE) and share their expertise and enthusiasm for teaching with their department I
school and with the broader UW community.

While the UTCs have no further responsibilities, many recipients have the capacity for innovative
research, mentorship, development, and promotion around teaching and teachers on campus, especially in
their own department I school. It is desirable to use the University Teaching Chair program to capitalize
on this capacity, creating a group of UTCs who are beacons of teaching excellence on campus,
disseminating their teaching-related research results, mentoring their peers, and generally promoting an
environment and culture that values excellence in teaching.
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To this end, it is hoped that UTC recipients would develop proposals for research and / or development
work related to teaching for submission to LIF / PIF programs. Priority would then be given within those
programs to proposals from UTC recipients, as well as to proposals that reflected key UW concerns with
respect to teaching and learning. Research, however, could also consist of investigating key educational
issues in their fields or in their own teaching. Development work could consist, for example, of
university or department / school workshops related to teaching and learning. Finally, in order to further
the goal of encouraging a campus-wide culture of excellent teaching, the proposal should include specific
plans for promoting teaching excellence with colleagues at the department / school and university levels.

Costs
$10,000 for each recipient in each year of the award, taken either as a salary stipend or as a grant for
teaching-related research. In steady state, $200K per year for 20 University Teaching Chairs.

Geoff McBoyle
Associate Vice-President, Academic

A22



University of Waterloo
SENATE GRADUATE & RESEARCH COUNCIL

Report to Senate
February 23, 2009

Senate Graduate & Research Council met on January 12, 2009 and agreed to forward the following items
to Senate for approval and information. Further details are available at: http://www.adm.uwaterloo.ca/
infosec/Committees/senate/sgrc.htm

FOR APPROVAL

NEW PROGRAM

Faculty of Mathematics
Master of Health Informatics (MID)

Motion: To approve the establishment of the Master ofHealth Informatics (MHI), as described in
Attachment #1.

Background: The objective of this program is to equip students who already have a computer science,
information systems or systems engineering-type undergraduate degree with the specific technical
expertise needed to successfully apply computer science concepts in the health domain.

There is an identified need for skilled professionals who are able to bridge the fields of medicine and
computer science. The Canadian Organization for the Advancement of Computers in Healthcare
(Canada's health informatics association), Canada Health Infoway (financial champion of the electronic
health record for Canada), Smart Systems for Health (Ontario's backbone service provider for health
solutions), the Canadian Institute for Health Information (Canada's custodian of health data), and almost
all health systems vendors report sustained difficulty finding and hiring talent with an in-depth
understanding of the health systems domain and a strong technical understanding of information systems
fundamentals.

The actual mismatch between talent available and talent needed is hard to measure. Publications from
many sources, including UC Davis, the Australian Health Informatics Association and Northeastern
University, characterise the problem as a "critical shortage." The Bureau of Labour Statistics in the
United States identifies the need to increase the number of health informatics professionals by 50% before
2011.

There is also an imbalance in the market. While there are shortages of health informatics professionals of
all types, the supply of those with a deep understanding of the technical aspects of creating and
maintaining health informatics solutions appears to be particularly acute.

The University of Waterloo MHIprogram seeks to help address this critical shortage by providing a
graduate-level experience that will equip students to work in this complex field. The intent is to reach
steady-state enrolment of25 full-time students each year within three years.
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Senate Graduate & Research Council
Report to Senate, February 23,2009

PROGRAM REVISIONS

Faculty of Arts
Sociology
Master of Arts - Coursework Option

Motion: To add a coursework option to the MA degree programs in sociology, with the following
requirements:

page 2

• SOC 700 (Sociological Theory) or SOC 704 (Key Theoretical Debates)
• SOC 710 (Intermediate Social Statistics)
• SOC 712 (Elements of Social Research)
• At least five other graduate courses with a minimum weight of 0.5 units each. These courses must

also require a substantial piece of research (project or essay).
• Candidates must obtain a minimum overall average of75% in the courses presented in fulfilment

of the degree requirements.

Background: Consistent with other departments' offerings, sociology wishes to offer further flexibility to
its students by allowing them three choices: MA (thesis option), MA (research paper option), MA
(coursework option).

REGULATIONS

PhD Thesis Examining Committee and PhD Thesis Defence

Motion: To approve the revised regulation, as detailed in Attachment #2.

Background: In addition to housekeeping changes, the regulation has been modified to increase flexibility
by: reducing the number of committee members from six to five, allowing the faculty associate dean of
graduate studies to waive the requirement for an internal-external when the field is so specialized that it is
difficult to find someone who is able to make a meaningful contribution, and indicating that the dean of
graduate studies can waive one or more of the requirements in the event of exceptional circumstances.

Co-supervision Requirements

Motion: That the faculty associate dean of graduate studies be given the authority to waive the co­
supervision requirement on the recommendation of the department/school.

Background: Currently, regulation requires that graduate students who are being supervised by adjunct
faculty members must have a co-supervisor who is a regular UW faculty member. Generally speaking,
this requirement makes good sense. However, there are circumstances where requiring co-supervision can
be demeaning or amount to an irritating encumbrance. One example is when an active faculty member
retires, and remains active in research and a conscientious and committed graduate student supervisor.
Other examples are faculty members who are members ofjointly sponsored graduate programs such as
GWC2 or owr' and hold adjunct appointments within the partner institution.
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Senate Graduate & Research Council
Report to Senate, February 23,2009

SENATE APPROVED CENTRES AND INSTITUTES

List of Senate-approved Institutes/Centres
Removal of the Institute for Risk Research

page 3

Motion: That the Institute for Risk Research (IRR) be removed from the list of Senate-approved institutes
and centres.

Background: In November 2003, Senate Graduate & Research Council approved, and submitted to Senate
for information, the following: "If a report has not been received by the end of the Centre/Institute
mandate, the Director (and Chair, and Dean, others, as appropriate) shall be informed that Council will
recommend to Senate that the Centre/Institute be removed from the approved list. Centres/Institutes could
seek re-approval via the SGRC and Senate route. Mitigating circumstances would be considered on a
case-by-case basis, and could result in the granting of an extension (up to 12 months) beyond the five­
year period."

The five-year review for the Institute for Risk Research is long overdue and its current director has been
retired for some years. Individuals involved with the institute believe that in about one-year's time, risk
related issues and challenges of transforming the energy sector will converge which might see the
research undertaken by IRR merged with that of the newly established Waterloo Institute for Sustainable
Energy (WISE). Council believes that ifIRR is reformed, either independently or in conjunction with
another centre/institute, approval should be sought at that time.

Council wishes to make it clear that removing IRR from the list of Senate-approved centres and institutes
is due to inactivity, not quality. The institute has enjoyed a significant international reputation.

FOR INFORMATION

Council reviewed and, on behalf of Senate, approved the following:

• Renewal ofthe University of Waterloo Survey Research Centre (February 2009 - January 2014)
• Curricular modifications for the Faculty of Arts (Accounting, Economics, Political Science,

Sociology)
• Modifications to the procedure used to identify chairs for PhD thesis examining committees
• Two new awards: Faculty of Engineering Vision 2010 Campaign Scholarship; Jon W. Mark

Graduate Scholarship in Communication.

Itlm Alan George
Associate Provost, Graduate Studies

George Dixon
Vice-President, University Research
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Senate Graduate & Research Council
Report to Senate, February 23,2009

Master of Health Informatics (MID)

page 4

Attachment #1

The program is a three-academic term (with one term optional co-op) coursework master's program
leading to the degree of Master of Health Informatics (MHI).

The program has been designed to include an optional co-op placement. The concept is that students
could take an eight-month leave from their employer to study for the first two terms, then return to the
employer for four months to engage in a special project consistent with the employer's needs, followed by
the final four months at the university where the project experience would be incorporated into the
capstone courses required for the degree. This bridging of practical activities with exposure to leading
edge theory at the university packaged in a way that allows the employer a balance between his/her
employee at work and at school, is expected to be an attractive feature in the market.

Admission

The minimum requirements for admission to the MHI program normally include:

• successful completion of a four-year undergraduate degree from a recognized university with a
specialization in computer science, software engineering, information systems, systems design
engineering or equivalent. The associate director of graduate studies of the School of Computer
Science responsible for admission will determine the suitability of each applicant's background for
success in the program;

• an overall B+ (78%) average in undergraduate work;
• three letters of reference, normally from academic sources;
• proof of competency in English (if applicable) using the same criteria to assess admissibility to the

existing course-based master's program in CS. International applicants from non-English speaking
countries must submit a TOEFL showing an overall minimum internet-based score of 100, or
computer-based score of250 or paper-based score of 600, and a GRE general test.

Program regulations and courses

The MHI program consists ofnine courses intended to be completed in three terms (four terms if one term
is spent on an optional co-op placement): seven required courses plus two electives (all with 0.5
weighting).

Students in the MHI program do not pursue a research agenda in parallel with their studies (as is the case
for the school's research- oriented MMath and PhD degrees), nor will they normally have TA duties. As
such, a load of three courses per term is expected ofMHI students.

Required courses:
HSG7xx The Health Care System
CS7xx Health Informatics I -- Data Structures and Standards
CS7xx Health Informatics II -- Application Domains
CS640 Principles of Database Management and Use
CS645 Software Requirements Specification and Analysis
CS655 System and Network Architectures and Implementation
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STAT8xx

Electives:

Introduction to Statistical Methods in Health Informatics

Two graduate courses chosen from computer science, or with permission, from course offerings in
statistics and/or health studies.

Students who have previously earned a credit in a course equivalent to one of the above required courses
can replace the required course with another UW graduate course in the same general area, subject to the
approval of the director of graduate studies of the School of Computer Science.

Progress reports

Progression and standing requirements are the same as those already approved and implemented for
existing coursework master's students in the School of Computer Science. To maintain satisfactory
academic standing, students must maintain a 75% average over all required courses taken while registered
in the program.

Part-time studies

The program is not designed to be offered on a part-time basis given the course timetabling across the
three school terms of the program. Students could still pursue the program on a part-time basis, although
time to completion would be affected by the cycle availability of courses.

Total graduate courses listed and level

HSG7XX -- The Health Care System (0.5)
This course is offered by the Faculty of Applied Health Sciences. It examines the environment in which
health care systems operate with a focus on policy formulation, legislative frameworks, governance
structures and funding models. Special attention is given to issues related to electronic health records and
health information systems. A focus on international settings with strong track records in health
informatics is central to this course.

CS7XX -- Health Informatics I -- Data Structures and Standards (0.5) LEC
(proposed cross-listing as HSG6XX)
This course focuses on health data as a key component of all health informatics systems. Topics include
ontologies and other classification taxonomies found in health systems, data standards (with a focus on
Canadian implementation of international standards), privacy and security of health data, client/patient
assessment tools and ethical considerations.

CS7XX -- Health Informatics II -- Application Domains (0.5) LEC
System architectures, interoperability, networking and medical data storage are explored in the context of
health information system applications such as digital image acquisition systems, telemedicine, laboratory
automation, physician order entry systems, patient safety systems, administrative systems and various
forms of the electronic patient record. Issues related to usability and human computer interaction feature
prominently in this course.
Pre-requisite: CSxxx Health Informatics I -- Data Structures and Standards
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CS640 -- Principles of Database Management and Use (0.5) LEC
An overview of relational databases and how they are used; exposure to relational database technology.
Fundamentals of transactions. Database views. Introduction to two or three alternative data models and
systems, such as those used for structured text, spatial data, multimedia data and information retrieval.
Introduction to several current topics in database research, such as data warehousing, data mining,
managing data streams, data cleaning, data integration and distributed databases.
Anti-requisite: CS348 and CS448/648.

CS645 -- Software Requirements Specification and Analysis (0.5) LEC
This course introduces students to the requirements definition phase of software development. It will
discuss models, notations, and processes for software requirements identification, representation,
validation and analysis. An important component is a group project: the software requirements
specification of a large software system.

CS655 -- System and Network Architectures and Implementation (0.5) LEC
Distributed, multi-user applications are designed and implemented using many underlying technologies
that must be coordinated to provide important features such as robustness, scalability, manageability,
ubiquitous access, privacy, security, authentication and role-based access control, to name only a few.
The network supporting the application may be crucial to its successful implementation. The application
logic itself is likely implemented in a number of languages and programming environments. Students will
be provided with an advanced overview of current networking and distributed systems topics and will
apply it to case studies drawn from consumer internet applications, enterprise systems, and medical and
healthcare systems.
Anti-requisite: CS454/654 and CS456/656.

STAT8xx -- Introduction to Statistical Methods in Health Informatics (0.5) LEC
Exploratory data analysis and data visualization. Confounding, censoring, selection bias, study designs
and meta analysis. Statistical modeling for continuous and binary data. Use of a statistical package to
analyze case studies will be important throughout.
This course is offered by the Department of Statistics and Actuarial Science.
Pre-requisite: STAT23 1 or equivalent.

A student can select two additional graduate course electives from computer science, statistics or health
studies.

The program has two course sequence streams. Co-op students follow a l6-month program beginning in
the fall, with a co-op placement term occurring during the third term in the program.

Regular stream students follow a l2-month program and complete their coursework in three terms, or 12
months.
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PhD Thesis Examining Committee
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Attachment #2

The Examining Committee consists of a minimum of five members: an external examiner, either the
supervisor and three other regular faculty members of the university, or the co-supervisors and two other
regular faculty members of the university. At least one of the non-supervising members must be from the
home department, and at least one must be external to the home department (referred to as the internal­
external). Normally, UW members of the Examining Committee will be drawn from the student's
Advisory Committee.

In some specialized fields, identifying an internal-external who is able to make a meaningful contribution
to the examination is problematic. In such circumstances, the requirement that at least one of the UW
members of the Examining Committee be external to the department may be waived by the faculty
associate dean of graduate studies ("associate dean"). Holding an adjunct or cross appointment in the
home department does not preclude serving as an internal-external.

The external examiner must be at arm's length from the candidate and supervisor (which means not a
close friend, not a regular and current collaborator, not having been a visitor for some time, and not a
former colleague). Full disclosure of all past affiliation is required to assist in confirming an arm's-length
relationship. Recommendations to the associate dean concerning external examiners must be
accompanied by a curriculum vitae and a conflict-of-interest statement. The associate dean is responsible
for determining whether the external examiner proposed is at arm's length.

Thesis Defence

The thesis defence is an oral examination of the student by the student's Examining Committee, chaired
by an impartial faculty member with ADDs status from outside the candidate's department. Any member
of the university is free to attend. In cases where the scholarly contributions of the graduate student
contain research results of commercial or marketable value, the graduate student may request that
members of the committee and visitors sign a non-disclosure agreement (refer to the guidelines for Thesis
Examination Without Public Disclosure for details). Candidates first present their thesis orally with
whatever aids are required to make an effective presentation. This presentation should be limited to no
more than thirty minutes with the focus being on the main contributions and conclusions of the work.
They are then questioned on the thesis. The chair will give priority to questions from members of the
Examining Committee and any member of the university who has submitted written questions in advance.

Any member of the Examining Committee who cannot attend the defence (or who is to participate
through electronic media; see below) must submit a written report on the thesis to the associate dean at
least one week before the defence. The associate dean will then appoint a delegate who cannot be an
existing member of the Examining Committee. The delegate will receive the report and serve on behalf of
the absent member. No more than two members may be absent from the defence and the supervisor must
attend the defence.

Participation through electronic media will be limited to one member of the Examining Committee. Any
member of the Examining Committee, including the external examiner, participating by telephone /
electronic connection must make allowances for the possibility of a failed connection by submitting a
written report to the associate dean at least one week before the examination clearly identifying one of the
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four categories pertaining to acceptability of the thesis. If the connection fails during or before the
examination, the report will be read by the chair and the right of the member participating through
telephone/electronic connection to vote will be nullified.

page 9

The oral examination should be structured in such a way that a period is set aside at the end of the
examination for questions from non-committee members. If the chair of the Examining Committee is
unsure of the appropriateness or relevance of a question, he or she should ask the members of the
committee whether any of them wishes to have the candidate answer the question, thus in effect making
the question posed one which would be authorized by a member of the committee.

It is the responsibility of the chair of the Examining Committee to ensure that all of the questions of an
absentee member are adequately addressed. In addition, the associate dean concerned must provide copies
of all questions from absentee members of the committee to the other members of the committee in
advance of the defence.

In the event exceptional circumstances necessitate one or more of the above requirements to be waived,
doing so is at the approval of the dean of graduate studies.
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Senate Undergraduate Council met on January 13,2009 and agreed to forward the following items to Senate
for approval and information, as indicated below [further details may be obtained at:
www.secretariat.uwaterloo.ca/Committees/senate/ugc.htm]

FOR APPROVAL [effective September 1,2010]

NEW ACADEMIC PLANS

~Faculty of Arts
Women's Studies (WS)
Honours Women's Studies; Honours Women's Studies, Arts and Business Co-op and Regular;
Joint Honours Women's Studies

Motion: Council recommends approval of the following plans:

Honours Women's Studies
Continuation in this academic plan requires a cumulative overall average of 60% and a
cumulative average of75% in women's studies required and approved courses.

Eligibility for graduation in the Honours Women's Studies academic plan includes successful
fulfillment of the following requirements:

1. Appropriate BA program-level requirements. See "Bachelor of Arts."

2. Women's studies plan-level requirements:

at least ten academic course units (20 courses) in the following list of women's studies
required and approved courses, with a minimum cumulative average of75%, including:

WS 101, 102,201,202,302,306, 499A, 499B
o two ofWS 205, 206, 207, 365,475

three ofWS 108E, 208E, 209, 222, 261,262,281; HIST 215; ISS 220R
three ofWS 308, 321, 322,323,325,330,331,350,370,409,422; ENGL 410A; SOCWK 357R

o four additional courses from the balance of the courses above and the following women's
studies approved courses:

r ANTH 311/RS 361, ANTH 380,404; CLAS 311; ENGL 208L; FINE/ARTS 260; HIST
209,214,216,351; HLTH/GERON 220; ISS 350E, 350H; ITALST 111, 392; MUSIC
334; PHIL 201,220; PSCI 370, 421, 472; PSYCH 235, 236, 318; RS 254, 274; SMF
204, 206; SPAN 387

Honours Women's Studies (Arts and Business Co-op and Regular)
Students may combine an Honours Women's Studies academic plan with Arts and Business.
Continuation in this academic plan requires a cumulative overall average of 60% and a
cumulative average of75% in women's studies required courses.

Eligibility for graduation in the Honour Women's Studies (Arts and Business Co-op and
Regular) academic plan includes successful fulfillment of the following requirements:

1. Appropriate BA program-level requirements. See "Bachelor of Arts."

2. Women's studies plan-level requirements:

at least seven academic course units (14 courses) in the following list of women's studies
required courses, with a minimum cumulative average of75%, including:

WS 101, 102,201,202,302,306, 499A, 499B
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two ofWS 205, 206, 207, 365, 475
two ofWS 108E, 208E, 209,222,261,262,281; HIST 215; ISS 220R

D two ofWS 308, 321, 322, 323, 330, 325, 331, 350, 370, 409, 422; ENGL 41OA; SOCWK 357R

3. See Arts and Business for the Arts and Business requirements.

Joint Honours Women's Studies
A joint honours academic plan with women's studies may be taken in combination with most
arts disciplines in which an honours academic plan is offered or with many honours majors in
other faculties. See the academic advisor for the most recent list of approved combinations.
Continuation in this academic plan requires a cumulative average of 60% and a cumulative
average of75% in women's studies required courses.

Eligibility for graduation in the Joint Honours Women's Studies academic plan includes
successful fulfillment of the following requirements:

1. Appropriate program-level requirements for the home faculty, including at least 20 academic
course units. If the home faculty is arts, see "Bachelor of Arts."

2. Women's studies plan-level requirements:

at least seven academic course units (14 courses) in the following list of women's studies
required courses, with a minimum cumulative average of75%, including:

[] WS 101, 102,201,202,302,306
[J two ofWS 205,206,207,365,475

two ofWS 108E, 208E, 209, 222, 261, 262, 281; HIST 215; ISS 220R
two ofWS 308, 321, 322, 323, 325, 330, 331, 350, 370, 409, 422; ENGL 410A; SOCWK 357R
WS 499A, 499B or two WS electives if the equivalent senior honours thesis is taken in the
other discipline

3. Plan-level requirements for the second major.

Rationale: The faculty proposes these plans for the following reasons: A) an honours program in WS
was recommended by the external program review team in its final report submitted winter 2007; B) an
honours program is the next logical step as proposed in the WS "Seven Year Plan"; C) WS has enough
resources to offer all of its courses on a regular basis; D) students enrolled in WS courses have
consistently requested a joint honours with WS. The department surveyed students in courses offered in
the fall 2008 term to gauge their interest in a WS joint honours degree. 179 students responded; of these,
131 students indicated they were interested in a WS joint honours while 48 indicated that they were not;
E) a joint honours will provide students with increased options in their degree requirements and a wider
range of choices in their graduate degree programs. Most universities now offer honours programs in WS,
generally joint or collaborative honours. To do so would bring UW in line with established practice and
make its program more attractive; F) a WS co-op program will make UW unique amongst Canadian
universities.

ACADEMIC PLAN INACTIVATIONS

~Faculty of Arts
Women's Studies

Motion: The faculty proposes that the following plans be inactivated:

Four-Year General Women's Studies, Science and Technology Specialization
Four-Year General Women's Studies, Issues in Entrepreneurship Specialization
Women's Studies, Science and Technology Minor
Women's Studies, Issues in Entrepreneurship Minor
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Women's Studies, Science and Technology Option
Women's Studies, Issues in Entrepreneurship Option

Rationale: There has been very little student interest shown in these specializations since they were
approved. To date, one student has graduated with the Women's Studies, Issues in Entrepreneurship
Option; there have been no other graduates in any of these programs. The department would make
better use of its current resources promoting the joint honours program.

FOR INFORMATION

Academic Program Review Report

Fine Arts - See attachment #1.

Curricular Modifications

On behalf of Senate, Council approved changes to academic plans, new courses, course changes and
course inactivations for the faculties of: arts (anthropology; economics; English; English as a second
language; interdisciplinary social science; fine arts; history; Italian; Italian studies; Jewish studies;
peace & conflict studies; philosophy; religious studies; sexuality, marriage, and family studies;
sociology; Spanish & Latin American studies; women's studies); and science (chemistry; earth
sciences: geology specialization, and atmospheric specialization).

New Undergraduate Awards for 2009/10

Entrance Scholarships/Awards/Bursaries:

• Adrian B. Ryans Entrance Scholarship
• Shad Valley Alumni Entrance Scholarships

Upper-Year Scholarships/Awards/Bursaries:

• Alumni Affairs Scholarship
• Canadian Welding Bureau's R.M. Gooderham Award
• MMM Group Upper-Year Scholarship

/kjj
January 16,2009

Geoff McBoyle
Chair
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Attachment #1

ACADEMIC PROGRAM REVIEW REPORT TO SENATE UNDERGRADUATE COUNCIL

Fine Arts (including the Fine and Performing Arts Option)

1. Review Process
This review was the second formal review of the Fine Arts program although the graduate program had
received regular reviews by the Ontario Council of Graduate Studies (OCGS). The Fine and Performing
Arts Option (FAPA) was being reviewed for the first time. The self study for FAPA was submitted July
19,2006 but was kept in abeyance so that it could be assessed with the Department of Fine Arts. The self
study of the Department of Fine Arts was submitted July 19,2007; the site visit to the Department and the
Option occurred October 18-19, 2007; the review team report was received November 29,2007; the
strategic plan for the next seven years for the for the Option was submitted March 26, 2008, while the
final strategic plan for the Department was submitted December 16,2008.

2. Characteristics of the Program and Option

Historical Overview
Introductory courses in Art History and Studio were first offered at the University of Waterloo (UW) in
1966. In 1968 the Fine Arts Group was formed focussing mainly on Studio Art with secondary interests
in Art History and Film Studies, and in 1974 the Department of Fine Arts was created in the Faculty of
Arts. In 1993 a Masters ofFine Arts was added with specializations in the fields of drawing, painting,
sculpture, and electronic imaging.

Initially courses were taught in one classroom in the Modern Languages Building. Later classrooms in
the Humanities Building were utilized for academic courses while studio was taught in rented space off­
campus. By the mid 1980s most studio courses were conducted in Environment II. When a factory
building on the eastern edge of campus became available, Fine Arts saw an opportunity to bring all its
activities under one roof. In 1987, East Campus Hall (ECH) became the home of the Department of Fine
Arts. The Department now encompasses 30,000 square feet of studio, lecture halls, workshops, galleries,
and offices. The Department has a home literally "on the edge" of the University and as a result suffers
some degree of isolation.

The Option in Fine and Performing Arts, open to all UW undergraduates, was approved June 17, 1996.
FAPA is a means of creating synergy among the Fine and Performing Arts at UW. FAPA offered a
multidisciplinary 10 course program combing courses from four disciplines - Dance, Drama, Fine Arts,
and Music. In 1996 the Dance Presence was formed and offered dance courses when the Dance program
was phased out and the Department closed. The Dance Presence ceased to exist as offa1l2008. Ofthe 10
courses in the Option, students take a minimum of two and a maximum of six in each of Drama, Fine
Arts, and Music. This complement achieves some degree of breadth, but limited depth. It is largely up to
the student to analyze, synthesize, and integrate the knowledge and experience gained through the varying
perspectives presented.

Program Objectives
The vision of the Faculty of Arts is:

To provide a liberal arts education which is designed to acquaint the student with
some of the major ideas and forces that shape our civilization and other civilizations,
to develop the ability to think clearly, critically and creatively and to make a
contribution to living a full life.

As part of this mission the undergraduate program in Fine Arts offers degrees with specializations in
Studio, Art History, and Film Studies.

1
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The objective of the FAPA Option is to foster and nurture curiosity about the Fine and Performing Arts
among students with nascent interest in Dance, Drama, Fine Arts, and Music and to expand awareness of
the interrelatedness of these disciplines among students with experience in one or more of the arts.

DistinctivenesslBenchmarking
The distinctiveness of Fine Arts is enhanced by its position within UW, especially with its links with
Engineering and Computer Science. It is also the only program of its size in Canada that offers a graduate
program.

Academic Plans Offered
The Fine Arts Department offers a graduate Masters in Fine Arts (MFA) degree and the following
undergraduate degrees each with a specialization in Studio, Art History, and Film Studies:

Three-Year General BA
Four-Year General BA
Honours BA
Honours Fine Arts/Arts and Business BA
Honours Studio and Art History BA
Minor in Fine Arts

In addition students may obtain a Fine and Performing Arts Option.

Students
Students in the Faculty of Arts do not declare a major until second year. Over the review period, 90
majors on average have entered Fine Arts each year. In addition the Department offers introductory
studio and art history courses to approximately 190 to 240 students respectively each year. Since 2002,
the Department of Fine Arts has restricted enrolment in first-year studio courses to first-year Arts
students. Lack of faculty complement and uncertainty of sessional budget has required this decision.

Students who wish to major or minor in Fine Arts must submit to a portfolio assessment process at the
end offirst year. The admission requirement is in keeping with the University's mission for academic
excellence. The portfolio submission is composed of project/assignments produced in their first-year
studio and art history courses. The studio specialization is the largest of the three specializations.

Prior to 2003/04 less than 64 per cent of the Fine Arts students entered with a high school average of 80
per cent or better. Since then the percentage of students entering with 80 per cent of better has risen to 73
per cent.

Many ofthe Department's students are joint honours and are enrolled in co-op programs of which Arts
and Business is particularly popular. Fine Arts/Arts and Business has not always been a successful
merger because Arts and Business operates on a co-op three term basis while Fine Arts, due to a limited
faculty complement, operates on a two term basis. Because of this issue some adjustments to the program
were made. However, since 1999, only 17 students have graduated Fine Arts/Arts and Business
indicating significant attrition from this popular program because of the inconsistency of the two and
three term systems.

Although weighted student-term course counts have increased for Fine Arts students from 548 between
2000/01 and 2003/04, to 655 in the following three years, the overall undergraduate teaching total in Fine
Arts has decreased from 1,600 between 2000/01 and 2002/03, to 1,462 from 2003/04 to 2004/05
inclusive. This reduction is a result of the 2002 decision mentioned above.

The Department is teaching the maximum numbers it can handle, and sees little opportunity for growth.
It is important to remember that studio courses necessitate classes no larger than 25 to 30 students. From
1998/99 to 2002/03 the retention rate of Fine Arts majors is on average 73 per cent and the average time
to graduate is 3.6 years.
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Studio faculty members show the results of their teaching, in the form of ongoing exhibits of student
work, in the hallways and in the gallery. This actually helps the Chair and others to assess how faculty
members are performing with regard to teaching. Perhaps as a result it has never been the practice in Fine
Arts for the Chair to review a faculty member's course evaluation results. However, more recently, the
Faculty of Arts had decided that every faculty member will provide the Chair with their course
evaluations.

Since 2000 the average annual number of degrees awarded in Fine Arts has been 25 and 15 for honours
and general levels respectively. Of the honours degrees awarded over the period 2001/06, 13 per cent on
average were on the Dean's Honours List. The Fine Arts percentage is below that of the Faculty of Arts
(in 2005 and 2006 Fine Arts had 16.7 per cent and 19.2 per cent respectively of graduates on the Dean's
Honours List compared to 24.4 per cent and 24.9 per cent for the Faculty as a whole). The lower figure of
Fine Arts may be partly explained by the fact that while meeting an exceptional standard within the
criteria appropriate for studio assessment, Fine Arts students do not always achieve the same level of
performance in traditional academic courses.

Although the student society, the Society of Fine Arts (SOFA), is sometimes invited to Department
meetings, it is mainly a social organization in addition to running Artery (an off-campus gallery).

In a spring 2007 survey, third and fourth year studio students particularly valued the quality of teaching,
the supportive environment of the Department, the visiting artists, and the exhibition opportunities in the
Department gallery. Art History students were equally positive - they enjoyed the methodology and
historiography component, and the honours thesis. The main concerns related to the lack of space, the
shortage of faculty members, and the need for additional art history courses. Concerns of overcrowding,
scheduling problems, and equipment shortage were raised in a survey of alumni from 2000 to 2006
although overall they indicated satisfaction with their experiences in the program.

Graduates of Fine Arts are regularly accepted into graduate programs in Canada and elsewhere. Of the
alumni, 73 per cent are working in arts-related fields art, teaching, designing, animation, art history, and
in film production.

Since fall 2000 there have been 107 students in the FAPA option. The average entering grade,
determined from FAPA graduates, was 80.5 per cent in line with the Faculty of Arts' average of 80.55 per
cent for graduates of the same years. Since students are advised but not required to declare the FAPA
option before entering third year, it is difficult to comment on retention rates. No course evaluations are
available since FAPA has no courses of its own. The evaluation of courses in the FAPA option is carried
out by the home Departments.

Since fall 2003 Dance courses and instructors were evaluated on average at 8.7 and 8.6 respectively on a
10 point scale. Dance students in 2006 commented favourably that their courses allowed creative
expression and were challenging. On the other hand, they judged the large classes with few practice
hours and the subjective marking as major weaknesses.

Eighteen students have graduated with the FAPA Option to June 2006 - 15 from Arts, and one each from
Science, Environmental Studies, and Applied Health Sciences. The average graduate grade was 77.1 per
cent which is in line with the average of76.8 per cent for graduates of the Faculty of Arts for the same
period. Graduates with the FAPA Option have found careers as teachers, arts administrators, and
performing artists.

Faculty
At the time of the review, the Department of Fine Arts had seven faculty members: three full professors,
two associate professors, and two assistant professors. One vacant assistant professorship will be filled in
winter 2009. The Studio component is the largest of the three specializations and has currently five
faculty members; Art History and Film Studies each has one faculty member. With three retirements in
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the last seven years the Department has been in a state of flux. In addition there are two limited-term
contractual hires and seven sessional instructors.

The faculty complement is a diverse group whose fields and interests cover a wide range and whose
educational backgrounds are geographically quite diverse. The faculty is also gender-balanced.

Full-time faculty members teach six courses per academic year which, with the exception of the language
departments, is the heaviest teaching load in the University. Even the Chair teaches four courses per year.
Since the late '70s the Department has received assistance from Canada Council to fund its Visiting
Artists' program which pays for artists, art historians, and visual arts visitors to come to the Department,
give lectures, and participate in critiques. This program is a valuable supplement to the teaching of the
Department.

Studio faculty members show their work in nationally and internationally recognized galleries. They are
represented in major collections and by prominent dealers, and their work is often reviewed in major
journals. Both the Art History and Film Studies professors have published books, articles, and essays. In
addition faculty members have served on juries for Canada Council, the Ontario Arts Council, and public
art commissions. Since 2000 faculty members have won the following awards: elected a member of the
Royal College of Art, UW Distinguished Teacher Award, K-W Arts Awards for Visual Arts, Canada
Council Mid-Career Grant, SSHRC grant. In addition to pursuing research agendas, Fine Arts' faculty
members are heavily involved in many forms of professional and community service to mention two:
UW's three Art Galleries and editor of an academic journal.

A combination offaculty members, part-time, guests, and adjunct instructors teach the courses in the
FAPA Option. From 1996/2006 54 per cent of Dance courses, 85 per cent of Fine Arts courses, and 31
per cent of Music courses taken by students in the FAPA Option were taught by full-time faculty
members. Drama and especially Music make extensive use of practicing artists within the K-W
community as sessional instructors and guest artists. Since all FAPA disciplines share practice-based
research, faculty members co-operate extensively with working professionals in the community and
beyond on creative projects that both enrich the community and the teaching program.

3. Main Strengths
Many of the Department of Fine Arts' Studio faculty members enjoy substantial regional and national
reputations in their respective fields. Also the faculty members in Art History and Film Studies are
recognized figures in their disciplines. As the reviewers concluded "the most apparent strengths and
assets of the FA Department are in their collective spirit, the quality and resourcefulness of faculty and
their positive, inquisitive, supportive students."

The reviewers expressed overall satisfaction with the quality of faculty members to teach Fine Arts'
students in Studio and Art History. They also considered that the admission standards are of high
standing for all Fine Arts programs. The team also complemented the Department on the development
and support for the media lab (Crimelab) and the various galleries. The reviewers hope that some of the
initiatives from the gallery (Render) or Crimelab work their way into the curriculum.

Other positives mentioned by the review team are: the current strength of a self-contained building, the
organized travel and use of travel experiences, and the interest around the University for collaborative and
interdisciplinary ventures especially from English, Engineering, and Computer Science.

The FAPA Option, in the reviewers' minds, fulfills that portion of the University's mission that maintains
that learning should "advance free enquiry and expression" and supports quality of life. There are few
universities where an individual can have access to courses in the arts if he/she is not majoring in the Arts.
The review team recommends that the FAPA Option should continue as long as the FAPA group feels
that its effort is worthwhile.
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4. Concerns and Opportunities for Improvement
In the self study the Department of Fine Arts recognized several areas in its program in which there are
opportunities for improvement. "The lack of additional full-time faculty is deemed by the department to
be the most serious weakness in the programs that are offered, and the department feels that this situation
has reached a critical point".

East Campus Hall (ECH) works well but is over-crowded. In addition there are shortages of equipment
and technical support, especially in the digital lab, and half the ECH building has no air-conditioning and
this is a major concern for those who work there over the summer.

Response: The Department is looking at several options to increase and improve facilities. There have
been several meetings with the City of Kitchener which is enthusiastic about the prospect of integrating
Fine Arts into the downtown city core. Moving graduate studios to a downtown location would allow the
Department to increase its graduate numbers while opening some space in the present location to permit
undergraduate growth. Another option is to renovate and redesign the current space. In the meantime the
Department is in the process of acquiring additional studio space on the second floor of ECH that will
allow greater flexibility in how the present space is used. In addition the Department is discussing with
the Department of English, the Dean of Arts, and Arts Computing the possibility of a joint multimedia
digital studio lab.

The following concerns have remained unaddressed from the previous review in 2000:

the need to increase the studio faculty complement by at least one;
the need to increase the staff complement by one technician;
the need to hire a second art historian/cultural historian with a speciality in contemporary art and
theory, preferably also with a specialization in time-based media;
the need to expand the space and number of work stations in the computer lab;
the need to provide a wider range of courses for graduate students;
the need to improve ventilation in studios;
the need to increase space for studio students.

The review team considers that the Fine Arts' faculty members are overburdened with too many contact
teaching hours and technical responsibilities. With the modest size of the Department's faculty
complement and the program's interdisciplinary structure, Fine Arts could rely on the participation of
faculty members from other departments not on an ad hoc basis but on some long-term contractual
arrangement.

Response: The Department has recently cross-listed several courses with Drama, which will further
address time-based and performance works. Both Drama and Fine Arts have been discussing the
possibility of further integration. In addition plans are underway to strengthen links with Engineering
Departments, the School of Architecture, and the School of Computer Science.

While the overall quality of scholarly activity and research is very good in Fine Arts, not many faculty
members have had occasions to receive major external funding. A program is needed for encouraging
research thereby motivating professors to submit grant proposals.

The curriculum is in need of some sensitive streamlining. For example, there are electives in the program
that could be restructured into requirements. Curriculum planning needs to be continued, decisions
reached, and action taken. With this in mind, the reviewers recommend the institution of a Departmental
Curriculum Committee that meets regularly to review and discuss program and course planning.

Response: The Department formed a curriculum committee in 2007 and is currently engaged in a
significant overhaul of the curriculum, in order to streamline the various degrees and to recalibrate the
number of contact hours. The present course load is three courses per term with the addition of graduate
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supervision. To reduce the course load to two courses (which is the norm for most Fine Arts
Departments) would require the addition of three faculty members.

The review team recommends that the Department seriously consider withdrawing from the co-op
program. It is counter-productive in the case of Fine Arts majors. The semester scheduling of the co-op
program does not work well for a Fine Arts major. This is demonstrated by the consistently poor quality
of the co-op students' 4th year course work as compared with the 4th year stream majors and the fact that
the co-op students are unable to participate in the 4th year course or exhibition. Also the already stretched
faculty members need to add additional courses for the three or four "out of sync" co-op students.

Response: Though the students often find it difficult to schedule courses that they need to complete the
program in a timely manner, the Department has always been sensitive to their needs and has often made
adjustments to courses to accommodate them. The Department will continue to fine tune its offerings to
co-op students so that they can proceed through their program more efficiently.

The Department of Fine Arts is a technology-starved Department as viewed by the reviewers. Technical
resource additions in photography and multimedia are needed as is a significant upgrading of the multi­
media digital studio lab. In addition digitizing the slide collection needs to be completed in the next few
years. Furthermore, "the present low presence of suitable qualified technicians is a potential health and
safety issue and does not encourage full use of the facilities".

Response: The Department will continue to request additional technical support. For the time being, the
Department is exploring the possibility of creating two part-time positions out of one recently vacated
full-time position. The two new positions will hold distinctly different sets of skills which should provide
assistance and service to core areas of instruction which are presently under serviced.

While Art History is a required aspect of the Studio artist's education, Film Studies is only one of several
fields that can act as supplement to that education. In planning for the eventual retirement of the Film
Studies' professor, the review team recommends that the Department broaden and update the area with a
specialist in Visual Culture. The reviewers recommend that the Film major be phased out of Fine Arts
and be offered through another program where the present faculty member could be based to teach film
courses until retirement. There are a number of reasons underlying this recommendation beside the need
for a Visual Arts hire, e.g., there are few Film Studies' majors; there are film courses in several UW
Departments; there is a full film program at Wilfrid Laurier University. If the decision, however, is to
continue a film major with one professor the new hire should have expertise in digital video production,
and new media and production.

Response: The Department intends to pursue a new hire in the area of Visual Culture.

The reviewers consider that the Department of Fine Arts lacks voice and presence within the university
structure. There appears to be little recognition that Fine Arts is a resource-intensive program and needs
to be compared to similar such Departments within the University.

The review team recommends that the FAPA Option continue if the FAPA group feels that its effort is
worthwhile. However, the FAPA Option needs dynamic updating, some innovative thinking in its
offerings, and more courses. The reviewers do not recommend the creation of a capstone course but
suggest funding a course already being offered that could act as a capstone or required course. Although
the team recommends more courses it is of the opinion that adding Cultural Management courses would
dilute the Option.

Greater efforts need to be made to identify and track students in the FAPA Option to monitor the results
of the FAPA experiment as it is fulfilled in individual students' unique education.
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Communications need to be improved between the FAPA group and the Option students either through
required courses, email bulletins, or perhaps FAPA students need not only an academic advisor for their
major but also an "Arts" advisor.

5. Strategic Plan for the Fine and Performing Arts Option
The recent self study and review process has been a welcome opportunity to examine the Fine and
Performing Arts Option in a disciplined fashion, and to gather and record information relative to
numerous discussion points that have been considered over the years. Faculty members involved with
FAPA are grateful that the review team has seen the value of the Option, in spite of the relatively low
student enrolment.

Objectives for the Next Seven Years
Rethink the Option:
The Option will be streamlined into a more user-friendly offering. A "Breadth-or-Depth" model will be
developed for students to follow. Those choosing the Breadth approach would sample the buffet of course
possibilities across all disciplines represented in the Option, much as currently structured. Students
choosing the Depth approach would be encouraged to focus on two disciplines, specifically exploring
inter-disciplinary possibilities; this might take the form of a creative project as the outcome, depending on
adviser availability, student interest and experience. FAPA instructors are drawn to the possibilities that a
program of study like the Bachelor of Knowledge Integration offers in streamlining and simplifying
choices for students, and hope to provide a similar streamlining for FAPA Option students.

Expand the Offerings:
Expanding the Option, to include other related disciplines; initially, creative writing as offered through
the Department of English Language and Literature, and digital media courses such as those offered by
the Digital Arts Communication (DAC) specialization will be considered. Other disciplines, or areas of
study within disciplines, may present themselves through this process.

Expanding the Option would include expanding the student cohort presently interested in it. One
possibility is to develop a model whereby the Option could be included as a requirement for existing Arts
(or other) plans of study; for example, the Cultural Management Specialization might be a good fit,
depending on to what extent it could be restructured to permit the additional requirement.

Foundation or Capstone Course:
The matter of the utility, desirability, and nature of either a foundation course and/or a capstone course in
FAPA has been debated for as long as the Option has been in existence. Each provides apparent benefits,
but the Option has never had the resources to explore the development of such a course. In the case of a
capstone course, it could be an inquiry-based learning project as recommended by the UW 6th Decade
Plan; and if focused on a creative inter-disciplinary undertaking by the student, could represent a learning
outcome very attractive to students. Further research and discussion will occur on this issue with a firm
decision being reached within two years, since more feedback will be needed from UW disciplines, as
well as research into the structure of similar programs at other universities. In any case, a foundation or a
capstone course may significantly increase the attractiveness of the Option, as well as its value as an
extension of a student's program of study at UW.

Identify the Likely Student Audience:
It is necessary to redefine the student cohort for whom the Option is intended. It is hoped that the appeal
of the Option may be broadened through the initiatives outlined above, as well as whatever research into
similar offerings at other institutions might yield by way of template or inspiration. By rethinking the
content of the Option, and then better defining the target cohort, it should then be possible to devise
marketing and communication strategies that will be more successful at making students aware of the
possibilities the Option provides for enhancing their UW degree.
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Measuring Success:
Any increase in student numbers would signal a successful revamping of the Option. Once all of the
above objectives are in place, including the modest resources needed to implement them, it is expected
that the Option should accommodate, at steady state, at least 20 students each year. The resources that
would be required would include an ongoing part-time faculty appointment to co-ordinate the Option;
under the current arrangement, this is fulfilled as service by a faculty member. In addition, one or two
sessional appointments each term would be beneficial, to support creative projects undertaken by Option
students or to offer the capstone course.

Conclusion:
The FAPA Option was developed to give all UW students the opportunity to maintain an involvement
with the fine and performing arts, taking advantage of the wealth ofpractical opportunities offered by
programs in these areas. While the challenges of identifying, communicating, and attracting students
remain, FAPA instructors are committed to redeveloping and expanding the Option. After the review the
importance ofthe Arts in general, and the fine and performing creative Arts in particular, is more obvious
than ever in enriching the lives of UW students.

6. Strategic Plan for the Department of Fine Arts
The strategic plan for the Department of Fine Arts includes:

An Increase in Faculty Complement:
To accomplish the Department's goals there is need for an increase in the faculty complement by four.
Such an increase in faculty members would allow the Department to:

• Initiate several graduate programs in New Media in conjunction with other Departments and
Faculties, including an MFA in Installation, Performance, and Interactive Exhibition and a
Professional Masters Program in Technical Art Conservation;

• Reduce the student/faculty ratio in studio courses to a level that is consistent with excellence in
teaching;

• Reduce teaching loads to a level consistent with research intensive programs in the Faculty of
Arts, and other Fine Arts programs in Canada;

• Expand the course offerings at both the undergraduate and graduate levels.

The new positions would include:

• a Cultural/Critical theorist to develop new courses in Fine Arts as well as a range of cross
disciplinary courses that give students the tools to think visually/creatively/critically in order to
negotiate the creative and intellectual challenges of the 21st century;

• a cross-appointment with the Faculty of Engineering in Three-Dimensional Form and Material
Design. This position would expand on the current award-winning initiative in collaborative
teaching between the Departments of Fine Arts and Electrical and Computer Engineering. This
position is expected to further develop hybridization between technology and the creative fields
and will exercise a special responsibility in providing academic leadership in nurturing cross­
disciplinary studies in research, teaching, and professional activities. The University of Waterloo
is the only university in Canada that offers a course in practice-based leaming and research
between Engineering and Fine Arts. There is tremendous potential to build further courses in
fabrication skills and design at the undergraduate level with Electrical and Computer Engineering
and there is the possibility of new initiatives with the Department of Mechanical and
Mechatronics Engineering. A major growth area is at the intersections of science, technology, and
art with developments in rapid-prototyping, robotics, RFID (radio-frequency identification)
technology, and nanotechnology. A cross-appointment in Three-Dimensional Form and Material
Design has the potential to develop new learning initiatives and research synergies both within
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and beyond the Faculty of Arts in programs which require the fabrication of models and
prototypes such as Drama, Architecture, and Systems Design;

• a cross-appointment between the Faculty of Engineering, the Department of Fine Arts, and other
relevant programs in the Faculty of Arts to create a professional masters program in Technical
Art Conservation. There is only one institution in Canada that offers a master's program in
traditional Art Conservation. There are presently no programs that specialize in maintaining and
conserving the growing accumulation of technical and media-oriented devices collected by
museums and galleries worldwide. Technical Art Conservation is a niche program with
tremendous potential that the Department of Fine Arts is ideally suited to develop;

• a cross-appointment in Drama/Fine Arts/English for a proposed new joint MA/MFA in Material
Culture, Media Preservation, and Media Art Histories. The program will be based in collecting,
preserving, archiving, and researching in the field of Media Arts. The curriculum would
incorporate aspects of: augmented space, gaming, digital tools and their programming, design and
function of knowledge space, ambient intelligence, media art exhibiting, curation and collection,
digital art archiving and preservation. The Department of Fine Arts has a depth of knowledge and
expertise in visual literacy with the capacity to construct images, forms, and space both static and
moving, which is central to visual literacy and is crucial to success in the emerging new
economies of digital technologies.

Graduate Program:
The increase in the faculty complement will diversify the range of graduate students and increase the
capacity ofthe Department to supervise graduate work. Graduate expansion requires increased faculty
complement, increased faculty members with doctoral degrees, increased graduate student funding, and
increased space for graduate studios. Collaboration with Drama on an MFA in Interactive Media has been
proposed by Drama. However with increased graduate student funding, the Department's vision is to
expand the idea, with the collaboration of the Department of Electrical and Computer Engineering and the
School of Computer Science, into an MFA in Installation, Performance, and Interactive Exhibition.

Undergraduate Program:
The overall plan for the undergraduate program for the next seven years is to enhance the learning
structure for students through improvements to curriculum and program structure.

• The Department will continue to give undergraduate students a strong foundation in visual arts
and provide a strong core of teaching components to encourage Fine Arts' students to think
visually, creatively, and critically;

• In order to assist students keep up with the demands for expertise in new media technologies the
Department intends to increase access to all students to courses that focus on visual literacy skills
in both theoretical- and practice-based research;

• The Department will continue to develop its strength in sculpture, particularly in the area of
multi-media forms that incorporate audio, kinetic, video, and digital technologies, as well as
adding to the conceptual and critical understanding of the interface between design, fabrication,
and technology.

The following enhancements to the program are proposed:

• Emphasis on improving resources, services, and support for Fine Arts' majors;
• Enhanced departmental support for the Honours thesis and enhanced research experiences for

undergraduates through coursework and assistantships;
• Improved co-ordination of course scheduling;
• Addition of a new Fine Arts' Teaching Specialization;
• Increased flexibility in the undergraduate curriculum;
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• Modification of studios to include state-of-the-art electronic technologies for creative production
and instruction;

• Development of further international and cross-disciplinary opportunities;
• Facilitation of semester abroad and summer study programs;
• Establishment of off-campus studio spaces (Berlin, Rome);
• Increased internationalization of the curriculum;
• Identification of new areas for further interdisciplinary programming.

Undergraduate Enrolment Initiative:
The Department has initiated a new Fine Arts Teaching Specialization. Students in this program will work
consecutively to receive an Honours BA in Fine Arts from UW and a BEd from Nipissing University.
Upon completion of the program students will be qualified to teach at the Primary/Junior levels. By
taking additional education courses at Nipissing's Faculty of Education students may also qualify to teach
at the Intermediate or Senior levels. The projected enrolment is expected to be 10 to 15 students per year.

Enhancements to International Courses:
The Department offers Studio, Art History, and Film courses abroad. In the past such courses have
included: drawing courses in Mexico and France, film studies' courses in England and France, drawing
and art history courses in Britain and Italy. Courses average three weeks in length providing an ideal
opportunity for students to explore visual arts and enhance their cultural awareness.

The Department wishes to offer Fine Arts' students the chance to immerse themselves in another culture
for a longer time period and provide students with an opportunity to live and study abroad for up to one
term. The Department presently is exploring exchange programs as well as investigating the potential to
partner with other institutions that have permanent teaching spaces abroad that could be rented, such as
the School of Architecture's Rome studio and the Ontario College of Arts & Design (OCAD) studio in
Florence. There is also a collaborative project in development between Fine Arts and Italian Studies to
create a program in Grimaldi, Italy.

Increased Research and Creative Activity:
The Department wishes to encourage and facilitate research activity and collaborations among faculty
members. Small research and collaborative groups have recently been formed within and outside of the
Department. The Department is presently collaborating with Digital Arts Communication (DAC),
Electrical and Computer Engineering, Computer Science, and Mathematics. The Department intends to
continue to develop interdisciplinary research opportunities with other areas of the University and other
institutions.

Fundraising:
In 2006 the Department started a Fine Arts Endowment Account. The Endowment Fund will eventually
provide the Department with funds to enhance the facilities, fund visiting artists, artists in residence, and
other projects that will add significantly to the teaching and research environment in Fine Arts. In
addition to a yearly fundraising project, the Department is seeking other avenues to enhance the
Endowment Account, including establishing an ancillary fee for all Fine Arts students.

Prioritized Synopsis of New and Continuing Initiatives:

Undergraduate
1. Develop new Fine Art Teaching Specialization;
2. Improve curriculum and program structure;
3. Develop and promote a distinctive image for Fine Arts;
4. Improve student academic excellence;
5. Continue to develop new complementary programs, such as Art Education;
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6. Develop further international and cross-disciplinary opportunities;
7. Continue to infuse curriculum with global perspective;
8. Develop semester abroad and summer study programs.

Graduate
1. Develop further international and cross-disciplinary opportunities;
2. Move our graduate studios to a larger purpose-built location;
3. Increase graduate enrolment;
4. Develop a low residency MFA program.

Faculty
1. Increase time resources for faculty to engage in scholarly activity;
2. Allow course release for significant activities that support the Department;
3. Increase opportunities for professional development;
4. Seek outside funding to support research.

Space
1. Review all Fine Arts space;
2. Expand computer lab space;
3. Modify studios to include current electronic technologies for creative production and instruction.

Department
1. Integrate Drama and Fine Arts;
2. Develop and promote a distinctive image for Fine Arts;
3. Increase faculty complement;
4. Obtain a new position in cultural/ critical theory;
5. Develop further courses and programs that integrate Fine Arts and Computer Science;
6. Obtain a new position for the joint MA/MFA in Material Culture;
7. Obtain a new position in media preservation and media art histories
8. Obtain a new cross-appointment with Engineering in three -dimensional form and material design;
9. Create a Professional Masters Program in Technical Art Conservation;
10. Develop additional funding sources for endowed scholarships and fellowships;
11. Develop further courses that incorporate audio, kinetic, video, and digital technologies;
12. Facilitate international visiting artist programs and residencies;
13. Establish off-campus studio spaces, including relations with institutions and facilities outside of

Canada.

11

A45



2008/09 Entrance Scholarship Summary

I # of # of # of
Amount to

be Awarded
Scholarship Category Value Range Criteria awards awards awards

available offered accepted
(Year One

only)

Faculty ofApplied Health Sciences
Named Entrance Scholarships $5,000 top students 1 1 1 $3,000

Named Entrance Scholarships $2,501 - $4,000 top students 2 4 2 $4,000

Named Entrance Scholarships $1,001 - $2,500 top students 6 11 6 $14,500

Named Entrance Scholarships $500 - $1,000 top students 4 6 3 $3,000

AHS Faculty Entrance Scholarships $500 unlimited for 80%-84.9% 162 519 162 $81,000

2008/09 Total 175 541 174 $105,500

Faculty ofArts
Named Entrance Scholarships $40,000 top student 1 2 1 $5,800

Named Entrance Scholarships $10,000 top students 3 6 3 $7,500

Named Entrance Scholarships $4,001 - $7,000 top students 26 33 24 $43,500

Named Entrance Scholarships $2,501 - $4,000 top students 27 74 26 $61,500

Named Entrance Scholarships $1,001 - $2,500 top students 23 37 23 $45,600

Named Entrance Scholarships $500 - $1,000 top students 16 25 14 $12,500

Arts Faculty Entrance Scholarships $500 unlimited for 82%-84.9% 211 965 211 $105,500

2008/09 Total 307 1,142 302 $281,900

Computing & Financial Management
"M Program Entrance Scholarship $2,000 top students 17 57 17 $34,000

_J08/09 Total 17 57 17 $34,000

Faculty of Engineering
Named Entrance Scholarships $10,000 top students 14 26 14 $56,000

Named Entrance Scholarships $4,001 - $7,000 top students 14 19 14 $57,500

Named Entrance Scholarships $2,501 - $4,000 top students 45 86 44 $145,000

Named Entrance Scholarships $1,001 - $2,500 top students 27 36 27 $53,200

Named Entrance Scholarships $500 - $1,000 top students 19 34 17 $16,500

Engineering Faculty Entrance Scholarships $2,500 top students 104 257 94 $235,000

International Student Scholarships $5,000/year all visa students 96 259 96 $480,000

2008/09 Total 319 717 306 $1,043,200

Faculty of Environment
Named Entrance Scholarships $4,001 - $7,000 top students 2 3 2 $7,000

Named Entrance Scholarships $2,501 - $4,000 top students 4 8 3 $6,000

Named Entrance Scholarships $1,001 - $2,500 top students 14 27 15 $26,200

Named Entrance Scholarships $500 - $1,000 top students 36 63 30 $29,500

Departmental Entrance Scholarships $750 - $1,000 unlimited for 80%-84.9% 181 536 181 $147,500

2008/09 Total 237 637 231 $216,200

Note: NamedEntrance Scholarships are generally

sponsored by corporations, private donors or alumni. 1 of 2 A46



2008/09 Entrance Scholarship Summary

I Amount to
# of # of # of

be Awarded
Scholarship Category Value Range Criteria awards awards awards

available offered accepted
(Year One

only)

Faculty ofMathematics
National Scholarships $25,000 top students 2 4 2 $12,500

National Scholarships $18,000 top students 7 12 7 $31,500

National Scholarships $14,000 top students 5 6 4 $14,000

Named Entrance Scholarships $4,001 - $7,000 top students 2 4 2 $8,000

Named Entrance Scholarships $2,501 - $4,000 top students 42 66 42 $129,500

Named Entrance Scholarships $1,001 - $2,500 top students 21 32 21 $41,000

Named Entrance Scholarships $500 - $1,000 top students 9 13 9 $9,000

International Student Scholarships $2,000 - $6,000 top visa students 95 175 95 $281,000

Rene Descartes Entrance Scholarships $8,000 top students 11 24 11 $22,000

Rene Descartes Entrance Scholarships $5,000 top students 30 64 30 $60,000

Rene Descartes Entrance Scholarships $2,000 top students 112 214 112 $224,000

Computational Math Program Scholarships $3,000 top students 7 47 7 $21,000

2008/09 Total 343 661 342 $853,500

Faculty of Science
Named Entrance Scholarships $10,000 top students 2 4 2 $8,000

Named Entrance Scholarships $4,001 - $7,000 top students 3 5 3 $15,000

"uned Entrance Scholarships $2,501 - $4,000 top students 13 33 13 $28,000

.•amed Entrance Scholarships $1,001 - $2,500 top students 8 22 8 $17,000

Named Entrance Scholarships $500 - $1,000 top students 25 53 24 $24,000

Science Faculty Entrance Scholarships $500 unlimited for 80%-84.9% 280 1,171 280 $140,000

2008/09 Total 331 1,288 330 $232,000

Software Engineering
Named Entrance Scholarships $20,000 top student 1 1 1 $5,000

Named Entrance Scholarships $2,501 - $4,000 top students 4 5 4 $15,000

Named Entrance Scholarships $1,001 - $2,500 top students 4 5 4 $9,000

SE Program Entrance Scholarships $2,500 top students 10 22 10 $25,000

International Student Scholarships $5,000/year all visa students 7 16 7 $35,000

2008/09 Total 26 49 26 $89,000

2008/09 Overall Totals 1,755 5,092 1,728 $2,855,300

2007/08 Overall Totals 1,489 4,531 1,469 $2,423,282

Note: NamedEntrance Scholarships are generally

sponsored by corporations, private donors or alumni. 2of2 A47



2008/09 UW President's and Merit Scholarships Program Summary

Name & Total Value of Award
If: of awards If: of awards Total money

offered accepted spent

Faculty ofApplied Health Sciences
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 40 6 $12,000

UW President's Scholarship - $2,000 (unlimited from 90%-94.9%) 238 49 $98,000

UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 497 90 $90,000

775 145 $200,000

Faculty ofArts
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 107 29 $58,000

UW President's Scholarship - $2,000 (unlimited from 90%-94.9%) 740 215 $430,000

UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 1,430 324 $324,000

2,277 568 $812,000

Computing & Financial Management
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 11 4 $8,000

UW President's Scholarship - $2,000 (unlimited from 90%-94.9%) 39 13 $26,000

UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 35 13 $13,000

85 30 $47,000

Faculty ofEngineering
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 275 98 $196,000

UW President's Scholarship - $2,000 (unlimited from 90%-94.9%) 1,278 501 $1,002,000

UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 1,238 563 $563,000

2,791 1,162 $1,761,000

Faculty ofEnvironment
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 39 7 $14,000

UW President's Scholarship - $2,000 (unlimited from 90%-94.9%) 284 82 $164,000

UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 398 130 $130,000

721 219 $308,000

Faculty ofMathematics
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 382 135 $270,000

UW President's Scholarship - $2,000 (unlimited from 90%-94.9%) 1,329 433 $866,000

UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 1,260 367 $367,000

2,971 935 $1,503,000

Faculty of Science
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 245 35 $70,000

UW President's Scholarship - $2,000 (unlimited from 90%-94.9%) 1,026 154 $308,000

UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 1,380 219 $219,000

2,651 408 $597,000

Software Engineering
UW President's Schol of Distinction - $2,000 (unlimited at 95% +) 35 18 $36,000

UW President's Scholarship - $2,000 (unlimited from 90%-94.9%) 86 43 $86,000

UW Merit Scholarship - $1,000 (unlimited from 85%-89.9%) 77 46 $46,000

198 107 $168,000

2008 Totals 12,469 3,574 $5,396,000

2007 Totals 10,643 3,134 $4,669,000
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2008109 Renison University College
Entrance Scholarships

Faculty Award Type

Arts Principal's Scholarship for Excellence (top 2)

Arts Principal's Scholarship (90%+)

Arts Entrance Scholarship (88.0% - 89.9%)

Arts Entrance (85.0% - 87.9%)

Arts Entrance (82.0% - 84.9%)

Arts Entrance (80.0% - 81.9%)
Total Entrance Scholarships

Total Value

Value # Awarded Awarded

$3,000 2 $6,000

$2,000 6 $12,000

$1,500 4 $6,000

$1,200 5 $6,000

$800 8 $6,400

$500 10 $5,000
35 $41,400

2008109 St. Jerome's University
Entrance Scholarships

Total Value

Faculty Award Type Value # Awarded Awarded

Arts Board of Governors Scholarship $5,000 2 $10,000

Arts President's Scholarship $2,000 13 $26,000

Arts Entrance $1,500 14 $21,000

Arts Entrance $1,200 14 $16,800

Arts Entrance $1,000 20 $20,000

Arts Entrance $500 1 $500

Math President's $2,000 24 $48,000

Math Merit $1,000 27 $27,000

Arts/Math Founders $1,000 3 $3,000
Total Entrance Scholarships 118 $172,300

A49



;J>
VI
o

2007/08 Summary of Undergraduate Awards by Faculty
(including entrance and upper-year scholarships, awards and bursaries)

Faculty
*UW Merit Based Awards *UW Need Based Awards Externally Administered Awards

, Totals
Domestic I Visa Total Domestic Visa Total Domestic Visa Total

Awards
342 6 348 274 1 275 150 0 150 773AHS

,

Value $321,825 $8,950 $330,775 $476,800 $1,000 $477,800 $339,635 $0 $339,635 $1,148,210

I '
Awards 1,178 32 1,210 1,301 10 1,311 510 0 510 3,031Arts

$0Value $1,337,341 $40,900 $1,378,241 $2,200,051 $18,100 $2,218,151 $1,108,022 $1,108,022 $4,704,414

Awards 29 3 32 15 0 15 10 0 10 57
CFM

Value $45,000 $3,000 $48,000 $33,600 $0 $33,600 $16,162 $0 $16,162 $97,762
-

Awards 1,595 321 1,916 1,189 8 1,197 782 1 783 3,896
Engineering

Value $2,300,737 $915,775 $3,216,512 $2,196,923 $15,200 $2,212,123 $1,517,831 $3,000 $1,520,831 $6,949,466
I

Awards
330 5 335 214 4 218 124 0 124 677

Environment
IValue $336,356 $3,750 $340,106 $361,430 I $5,600 $367,030 $294,348 $0 $294,348 $1,001,484

Awards
1,242 267 1,509 804 20 824 621 5 626 2,959

Mathematics
Value $2,147,350 $447,375 $2,594,725 $1,454,375 $30,500 $1,484,875 $1,255,074 $9,255 $1,264,329 $5,343,929

Awards I
905 44 949 994 7 1,001 427 0 427 2,377

Science
Value $972,350 $51,750 1,024,100 $2,221,260 $10,800 $2,232,060 $895,868 I $0 $895,868 $4,152,028

Awards
134 18 152 65 0 65 97 I 0 97 314

Software
Value $246,550 $55,500 $302,050 $118,500 $0 $118,500 $221,462 $0 $221,462 $642,012

Awards 5,755 696 6,451 4,856 50 4,906 2,721 6 2,727 14,084
Totals

Value $7,707,509 $1,527,000 $9,234,509 $9,062,939 $81,200 $9,144,139 $5,648,402 $12,255 $5,660,657 $24,039,305

'includes awards administered by UW and affiliate university colleges


