




























































































Faculty 

At the time of this review the Department had 15 faculty members (14 full-time equivalents [FTEsJ) and 
eight from the Federated University and Affiliated University Colleges (FUAC) (7.2 FTEs). There are 
four full professors at UW and three at the FUAC; six associate professors at UW and two at the FUAC; 
and five assistant professors at UW and three at the FUAC. In addition, two faculty members from the 
Department of Classical Studies are adjunct professors who assist with the teaching of ancient history. 
Two faculty members on the main campus reach normal retirement age within the next three years but 
neither one has indicated that he/she intends to retire. 

The normal teaching load of a faculty member is five courses per academic year, but this became four 
starting fall 2010. 

The average annual research output, over the period 2002-10, for the Department of History was 6.5 
books; 9.5 book chapters; 9.8 refereed journal articles; and 28.4 conference publications. 

The following is a sample of titles of single authored books: 

o The Firm: The Inside Story of the Stasi 

o A Global History of Indigenous Peoples: Struggle and Survival 
o Just Watch Me: The Life of Pierre Elliott Trudeau, Volume Two: 1968-2000 

o Imperial Citizenship: Empire and the Question of Who Belongs 
o The 1980s: Social History of the United States 
o Making Medicine: The History of Health Care in Canada, 1914-2007 

o Dancing Around the Elephant: Creating a Prosperous Canada in an Era of American 
Dominance, 1957-1973 

o In Mixed Company: Taverns and Public Life in Upper Canada 

o The Soviet Counter-Insurgency in the western Borderlands 

o Polish Orphans ofTengeru: The Dramatic Story of Their Long Journey to Canada 1941-49 

Faculty members in the Department have received many honours and awards. 

The Department currently has a Canada Research Chair, Tier 1, and four holders of Social Sciences and 
Humanities Research Council (SSHRC) standard research grants. Other grants over the last few years 
have been held from the Canadian Institutes of Health Research (CIHR) and the Asia Pacific Foundation. 
From 2004 to 2010, grants totalling $725,337 have been held by eight of the 15 faculty members on the 
main campus. 

Members in the Department have won the Donner Prize for Best Work on Canadian Public Policy; UW's 
Distinguished Teacher Award; the Fred Landon Award, Ontario Historical Society; Choice Outstanding 
Book of the Year; and an Honourable Mention, John A. Macdonald Prize, Canadian Historical 
Association. 

Faculty members have been Bora Laskin National Fellow in Human Rights research; Fellow, Institute for 
Jewish Civilization and the Holocaust, Northwestern University; and Scholar in Residence, Rockefeller 
Study Center, Bellagio, Italy to mention a few. 
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In addition, faculty members have been major contributors to their discipline by sitting on editorial boards 

and/or advisory boards of historical academic journals, acting as president and vice-president of historical 

societies, reviewing SSHRC, Canada Council and other granting agencies applications, and evaluating 

colleagues for promotion and tenure at various Canadian and American Universities. 

Concerns and Opportunities for Improvement 

The reviewers consider that the History Department has not yet answered important questions about its 

place in the Faculty of Arts and the University although it has been discussed for months and years. The 

Department the reviewers state "feels distinctly undervalued, under-resourced, and in some ways 

misunderstood by the university's middle-level and higher administration." In addition the reviewers 

observed "that the History Department did not have a defining vision of where it wanted to be in five 

years or what it wanted to be known for in Canada and the world." 

The reviewers made 22 recommendations listed below together with the department's responses: 

Recommendation 1: First-year courses ought to be reduced to no more than two entry-level courses per 

term. 

Recommendation 2: Entry-level courses ought to be taught by the Department's best tenured or tenure­

track teachers, its stars, including senior members. 

Recommendation 3: Entry-level course ought to entail tutorial groups of 15 students maximum, designed 

to provide students with historical methodology and expression. 

Recommendation 4: Assign gifted fourth-year undergraduates to be Teaching Assistants in first-year 

courses. 

Recommendation 5: The Department ought to create a position of head Teaching Assistant in each of 

these entry-level courses to serve as a liaison between other Teaching Assistants and the instructor. 

Recommendation 6: The Department ought to consider team-taught courses in first year, to show case the 

diversity of teaching and research interests among faculty members. 

Recommendation 7: All first-year History courses ought to count towards the History major, once they are 

greatly reduced in number. 

Response: Seven of the 22 recommendations dealt with first year courses. The Department 

recognizes the need to revamp its first-year offerings, and has taken steps to do so. It is committed 

to reducing the number of first year courses offered, as the review team suggests, but options in this 

regard are somewhat limited by the fact that the Department forms a single teaching unit with the 

FUAC. Even if the Department reduced its first-year offerings to two courses, as the review team 

recommends, the total first-year offerings would still be higher because of the FUAC's offerings. 

Nevertheless, the Department is in the process of reducing its first-year courses, and replacing some 

of its offerings with ones which will better showcase the Department's diversity. The Department 

was pleased to note that the review team supported the recently-introduced team-taught course "Ten 

Days that Shook the World" which will be offered at the 100-level. 
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The reviewers recommend using Teaching Assistants in first-year classes to run tutorials. The 

Planning Committee of the Department will look into this issue. It may be possible to implement this 
suggestion, but it depends entirely on the graduate intake in any given year. 

Recommendation 8: Sessional instructors and FUAC faculty members ought to be better integrated into 
the life and governance of the Department. 

Recommendation 9: Faculty members ought to be asked at least one calendar year in advance what they 
plan to teach in future academic years. 

Recommendation 10: The Department ought to prepare a five-year staffing plan, identifying its staffing 

needs in the context of resources in the tri-university, the FUAC, related courses and disciplines, 

anticipated retirements, undergraduate program, graduate education, and research. 

Response: The Department fully endorses this recommendation and will have such a plan in place in 
the near future. 

Recommendation 11: The History Department ought to avail itself ofLIF/PIF grants from the Centre for 

Teaching Excellence. 

Recommendation 12: The Department should introduce separate undergraduate and graduate essay prizes. 

The Department needs to ramp up advancement campaigns to find donors for these (financially) small but 

(symbolically) important recognitions of achievement. 

Response: This is an excellent idea which the Promotions Committee of the Department will take 

into consideration 

Recommendation 13: The Department ought to initiate externally funded lecture series, internally funded 

guest speakers, brown bag lunch discussions, special events for Department alumni, and the possibility of 

teleconferencing with faculty members and graduate students around the world; all these strategies would 

enliven the physical space and intellectual atmosphere in the Department. 

Response: The Department agrees in principle. If the Faculty of Arts continues to support the 

Department's lecture series, as it generously did in 2010-11, the Department will continue to host 

lectures by leading historians in the field. 

Recommendation 14: The Department ought to establish more formal forms of governance, with graduate 

and undergraduate student representation on departmental meetings and committees such as curriculum 

planning and graduate affairs. The present History Society participates in none of these discussions. 

Response: The Department has always included student representatives in its hiring deliberations, 

and will continue to do so. Whether students should attend all departmental meetings will be a 

decision of the Department as a whole. 

Recommendation 15: The Department needs to institute some form of graduate-faculty Colloquium, with 

at least two meetings per term, in a format most conducive to student-faculty sociability and intellectual 

stimulation. 

Response: Because of the time demands on both graduate students and faculty members, these types 

of initiatives often lose momentum, but the Department is very willing to undertake this initiative as 

a pilot project. 
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Recommendation 16: The Department ought to establish a staff/student "lounge/coffee room" where 
faculty and staff members and students could regularly gather to discuss ideas informally. At present the 
MacKinnon Room is not welcoming enough to serve this purpose; possibly it could be made so with a 
modest renovation. 

Recommendation 17: The Department needs to recognize that the increased duties and responsibilities the 
Graduate and Undergraduate Assistants have taken on during their years of service for the Department. 
The Department needs to ensure that their grades are adjusted accordingly. 

Response: The Department is aware of increased demands on the administrative staff. The Chair is 
working with both administrative assistants to ensure that their job classification matches the 
assigned duties. 

Recommendation 18: The Department needs to make more effort to take up 0ppOliunities offered by 
institutional funding and other sources for course internationalization and learning initiatives. 

Response: The Department wholly endorses the reviewers' desire for increased internationalization. 
The Department now has two courses regularly offered in Europe, and will investigate ways to 

embed the international experience into the curriculum. 

Recommendation 19: The Department to foster teaching and research partnerships with cognate 

Departments. In addition, every effort needs to be made to overcome faculty members' disinclination to 
collaborate with the Departments and Faculties that dominate the University. History's central role in the 

Society, Technology and Values Option should be self-evident; instead it is contentious. 

Response: This important recommendation will require the Department to survey its environment 
and determine appropriate responses. Accordingly, it will be discussed in the Planning Committee. 

Nevertheless, it is worth mentioning that the Department is very open to partnership. The department 
has recently introduced a History of Technology course, and participates actively in the Balsillie 
School ofinternational Relations. 

Recommendation 20: The Department ought to make a more compelling case for a new tenure-track 
faculty member. 

Response: The reviewers note that the Department is under-resourced and that the Dean and Provost 

should make more effort to support departmental proposals. The Department is confident that the 
committee structure now in place will produce a vision for the Department from which mutually 
beneficial proposals will arise. 

Recommendation 21: The Department should strengthen its efforts to promote History within and outside 
the University, seeking new constituencies, including co-op employers. The critical thinking and other 

skills learned by History majors are valued by employers, but they have not been systematically or 
effectively marketed by the Department itself. The Department should develop bold proposals that will 

catch the imagination of non-Arts colleagues and prompt an enthusiastic "buy-in" by students, faculty 
members, staff members, and administrators. 

Recommendation 22: The Dean and Provost should make more effort to encourage and support such 
proposals as mentioned in the last sentence of Recommendation 21. 

Response: Note the response to Recommendation 20. 
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SEXUALITY, MARRIAGE AND FAMILY STUDIES 

Review Process 

Senate Undergraduate Council 
Report to Senate - October 17,2011 

Attachment #5 

This was the second formal review of the undergraduate program of the Department of Sexuality, 
Marriage and Family Studies (SMF). The first review was in 2003. 

The main findings of the first review were stated as: 

"We found a small but vibrant program with many strengths. The students and faculty are enthusiastic 

about the program and speak very positively about it. This is remarkable given the number of disciplines 

represented. " 

The review team made recommendations related to: internal governance such as the need for an Advisory 
Board with broader representation especially students; the necessity of including courses in statistics, 

methodology and advanced theory in a possible Honours degree program; the need to consider in future 
curriculum design the need for a practicum and materials that would give greater inclusivity of certain 

groups; give consideration to a more equitable distribution of student advising and limiting the number of 

courses taught as overload. 

SMF has addressed all of the above issues and has hired two tenure-track professors (one in 2007, the 

other in 2009) to teach the courses and establish the Honours program approved in 2009. 

The present self study was initiated by Dr Rye and completed by Dr Vanin. The revised draft was 

commented upon by all members offaculty as well as the Vice President and Academic Dean. Student 
input was focused in the strengths, weaknesses and future hopes of the program. These were included as 

an appendix. 

The self study was submitted February 2011; the site visit occurred 11 and 12 May, 2011; the review 
team's report was submitted 5 July, 2011; and the response from SMF and the Academic Dean was 

received 1 September, 2011. 

Characteristics of the Program 

Historical Overview 

SMF has had a long history dating back to 1972 when it was first offered at St Jerome's College to meet 
the growing demand for the Family Life education of teachers within the Catholic school system. During 

its first decade, SMF was solely taught on-campus during the summers with numbers often exceeding 200 

students per summer term. It was a huge financial asset to St Jerome's University. 

During the mid-80s the program shifted from a summer institute aimed at educational professionals to an 
on-campus program providing regular courses in Fall and Winter terms. Options (General and Honours), 

a Minor and a Diploma were created. 

In 2000, a Three-Year and a Four-Year General degree were approved necessitating changes to the 
Minor, Options and Diploma plans. These degree programs were first offered in the 2001-02 academic 

year. 

In 2009, a SMF Honours plan was launched. The first students graduated in June 2010. 
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Program Objectives 

SMF resides within St Jerome's University and therefore the objectives of St Jerome's are important to 
SMF. 

The mission statement ofSt Jerome's University states: 

"We are committed to learning and academic excellence, the gospel value of love, truth and justice, and 

the formation of leaders for the service of the community and the Church. In all of our activities and 

practices, St Jerome's University functions within the context of the Roman Catholic tradition and the 
principles of academic freedom." 

The objective of the Sexuality, Marriage and Family Studies program is to promote interdisciplinary 
scholarship and research in fields such as gender, reproduction and relationships. The program addresses 
human interactions within relational and sexual contexts. 

Distinctiveness/Benchmarking 

Relative to other Family Studies- and Human Sexuality-based programs, the SMF program is the only 
one in Canada to have combined sexuality and family studies into one program that is available as an 

Honours major, has a practicum or thesis option, and core courses in research methods and statistics. 

Academic Programs Offered 

Sexuality, Marriage and Family Studies offers the following plans: 
Honours BA, Sexuality, Marriage and Family Studies 

Honours BA, Sexuality, Marriage and Family Studies (Arts and Business, Regular and Co-op) 
Joint Honours BA, Sexuality, Marriage and Family Studies and Discipline X 

Four-Year General BA, Sexuality, Marriage and Family Studies 

Three-Year General BA, Sexuality, Marriage and Family Studies 

Minor, Sexuality, Marriage and Family Studies 
Option, Sexuality, Marriage and Family Studies 
Diploma, Sexuality, Marriage and Family Studies 

Students 

The entrance average to SMF over the six year period, 2003-04 to 2008-09 inclusive, was 81.2%. 
However this has ranged from 74.9% in 2007-08 to 88.9% in 2004-05. 

The number of students who have declared a minor or major in SMF has increased from 70 in Fall 2006 

to 97 in Fall 2010, an increase of39%. Of these students, nearly half are registered at St Jerome's 
University, the remainder registered through the University of Waterloo (UW). The total student 
enrolment in SMF courses has varied from 1,400 in 2006-07, decreasing the following year to 535 and 

finally settling, over the last two years, at about 1,100 students. Average class size for third-year courses 
increased steadily from below 30 in 2002 to between 40 and 50 students in 2007 and 2008. 

Of the seven second-year courses, three have, on average, an enrolment of 169 in both Fall and Winter 

terms, while the remainder have, on average, 49 students enrolled in both Fall and Winter terms. The 
average enrolment of the 13 third-year classes is 30 with a low of one to a high of 66. The 10 fourth-year 

courses have enrolments from one to 10 on average. 
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Student evaluation of SMF courses, from 2004 to 2010 inclusive, range from 3.9 to 4.2 on a five-point 
scale where five is the highest value. SMF course evaluations were higher than the mean for St Jerome's 
from 2004 to 2010 inclusive, except for 2007 and 2010. The student evaluations for SMF instructors have 
always been higher than the St Jerome's average, being in the 4.25 to 4.5 range. 

Service learning is very heavy in 200-level courses. Community service learning is an important part of 
SMF and the Department is increasing opportunities for students to participate in it prior to the capstone 

practicum course. During the period of the review, students participated in the Beyond Border Program, a 
St Jerome's University international service learning program. Presently, the Department is working 
closely with Career Action, Co-op Education and St Jerome's University's Centre for Responsible 
Citizens to create opportunities for community service learning. 

There is no SMF specific co-op program. However, students enrolled in the Arts and Business program 

have the option of being in co-op. Since 2004, five students in an SMF Major or Minor plan have been in 
Arts and Business and, of these, three were in the co-op stream. 

Of the student cohorts from 2002-03 to 2005-06 inclusive 75% graduated in SMF and the remainder 

graduated from another Department. 

Eighteen SMF students were surveyed in September 2009. They commented on the great communication 
there was in the program between faculty members and students. They also commented favourably on the 

small size of the courses and that professors' doors were always open and that students were always 
welcome. 

For the future, students were hopeful for a master's program, more Spring courses and a greater variety of 

topics in the senior courses. 

The Department intends to introduce a first-year transition course which will be cross-listed with 
HUMSC 101 for potential SMF students. The purpose of such a course is to introduce ethics in a first -

year course and at the same time provide students with transition activities and skills-building necessary 
for success at university. 

Most students after finishing their SMF degree enter graduate school to take a master's degree generally 

in one of Social Work, Counselling, Dispute Resolution, or Couple and Family Therapy. Most ofthe 

remaining graduates enter either the teaching profession or find a career in social services. 

Faculty 

At the time of this review there were four individuals in the Department of Sexuality, Marriage and 

Family Studies -two full-time tenure-track assistant professors; one adjunct professor; and one full-time 
associate professor from the Department of Psychology at St Jerome's University who teaches 60% in 

SMF. Other faculty members from Psychology, Religious Studies, History, and Sociology and Legal 

Studies teach SMF courses and courses relevant to SMF students. 

There are no pending retirements among the SMF faculty members in the near future. 

The work load for faculty members at St Jerome's University and SMF is five courses per year with most 
of the teaching occurring in the Fall and Winter terms. 
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In the 2003 and 2004 academic years, the overall student course evaluation averages were in the 4 to 4.1 

range on a five point scale where five is the highest grade. By the end of the academic year 2008, the 

annual average course evaluation grade had risen to 4.2 to 4.3. 

Three members of SMF, excluding the adjunct faculty member, have had the following research output 

since 2006: 18 referred journal papers, three books, four book chapters and 37 conference presentations. 

These four faculty members are heavily involved in professional and community service. They are: 

Affiliated Scientist to the Centre for Addition and Mental Health; Associate Member, Board of Examiners 

of Sex Therapists and Counsellors of Ontario; Supervisor in Training, Ontario Association of Marriage 

and Family Therapists; Editorial Board Member of the Journal of Online Learning and Teaching; Board 

Member of the Association for Authentic Experiential or Evidence-based Learning. 

Concerns/Opportunities for Improvement 

The reviewers saw Sexuality, Marriage and Family Studies as a strong program with great potential. 

Faculty members and students have passion and enthusiasm for the program. Although there are some 

"growing pains" associated with the implementation of many of the changes that emerged from the 

previous review, the reviewers are confident that they can be worked out. Other challenges emerge from 

the ongoing issue of SMF as a stand-alone Department, which results in less administrative support 

compared to other St Jerome's programs that have a counterpart at UW. Thus, the recommendations focus 

not only on the Department but also on how St Jerome's and UW can support the Department as it 

pursues "controlled growth". While faculty members have put considerable time and energy into 

curriculum revision that focuses on articulating the distinctiveness of this program, the role and 

functioning of the three streams (sexuality; couple and family relations; and counseling/therapy) within 

this vision, and that sets strategic goals and priorities to further the vision is desirable. 

The reviewers do not think that the development of a graduate program is feasible. Effort should be 

placed on research productivity of junior faculty members and the hiring of a senior level Chair if a 

graduate program is to be developed. 

The reviewers make seven recommendations for the SMF program: 

1. Program Focus and Curriculum: faculty members and "allies" need to engage in a visioning 

and strategic planning exercise. This would include identifying a vision for the future; a 

specific focus/distinctiveness of this program; articulation of how the three streams work 

within this focus; greater commonality between the Four-year General program and the 

Honours program; and a strategic plan for achieving the vision (including targets for 

enrollment, faculty complement, research, new courses, potential accreditation for various 

counseling programs). 

Response: This recommendation is clearly in line with the Department's own understanding of what is 

needed. SMF is aware of the value of identifying its vision for the long-term focus and distinctiveness of 

the program; clarifying what form specialization might take; reviewing the overall learning outcomes for 

SMF graduates; and developing a strategic plan for achieving its vision. In engaging in such a visioning 

and strategic planning process, SMF is committed to upholding the important and unique 

interdisciplinarity of the program, both in its faculty members and in the courses that are made available. 

2. Visioning and Planning Exercise: consideration should be given to: 
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• increased course content related to gerontology and disability; 

• revision of the practicum course and/or program structure to decrease the instructor's 
work load; 

• development of capacity within the Department to offer core courses without reliance on 

other Departments; 

• development of a 100-level course to cover foundational work, facilitate recruitment of 
SMF students, and increase visibility of the program across UW. 

Response: a) The Department will consider increased course content in a number of topic areas, including 
the recommended areas of gerontology and disability. 

b) SMF recognizes the value of reviewing the management and coordination involved in administering 

the practicum course. The Department also understands the importance of reviewing the structure and 
requirements of the practicum course in order to determine the best way to deal with high (and increasing) 
numbers of Honours students for the long-term. SMF will also explore the possibility of having a non­

faculty person handle the placement of students in practicum sites. 

c) SMF is aware ofthe importance of core or required SMF courses being taught by full-time members of 
the SMF Department. Over the past number of years, the Department has been mindful of the value of 

consistency in the delivery of its courses. Consequently, the Department has offset the small number of 
full-time members by hiring regular sessionals to teach courses. SMF is committed to dealing with this 

particular recommendation over the next seven years. 

d) SMF is mindful of the value of developing lOO-level courses for the purposes of recruitment to the 

program and for establishing foundational courses for the program. It recognizes that the development of 

such a course(s) would help to increase the visibility of SMF at UW. The Department is committed to 
considering such a course(s) that, as the reviewers suggest, "covers both family and sexuality within the 
context of the relational focus of the program." 

3. Develop promotional materials based on the revised program. 

Response: SMF agrees that it is critically important that it develops adequate promotional materials. The 

Department will explore this in collaboration with the Registrar's office at St. Jerome's University and, 
indeed, have already begun conversations about this need. 

SMF is committed to developing promotional materials for the current program within one year. 

Subsequently, the Department will ensure that new materials are developed to reflect the results of the 

visioning and strategic planning process discussed above. 

4. Consider developing a link with a UW Department that has faculty members who are more 

senior and do research in similar areas. 

Response: SMF acknowledges the concerns raised by the External Review Team related to the fact that 
the Department has only two full-time faculty members, both of whom are "relatively new PhDs and are 

still establishing their research programs," and that it might benefit the current full-time faculty members 
to have relationships with more senior faculty members who can support and mentor them with regard to 

their research programs and career trajectories. 

SMF has already developed a number of important links and relationships with faculty members, 
programs and Faculties at UW. For example, four faculty members have adjunct status with the Faculty of 
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Applied Health Sciences. As well, relationships have been developed with the Departments of History 

and Women's Studies, and are being explored with a variety of other programs and Departments such as 
Peace and Conflict Studies, Sociology and Legal Studies, Knowledge and Integration, Psychology, and 
the School of Pharmacy. The Department is committed to continuing to develop such links over the 
course of the next review period. 

5. A high school mathematics course could be made a requirement for admission in response to 

the heightened difficulties that SMF students have with statistics. 

Response: SMF recognizes the difficulties that its students have been having with the required statistics 
course. Within the coming year, the Department will investigate a partnership with the St. Jerome's 
University library that will make SPSS available to SMF students in the SJU library. 

SMF agrees that students seeking an SMF degree should be required to demonstrate that they have 
completed an appropriate high school mathematics course in order to be successful in SMF's required 
statistics course. 

6. Student Concerns to be Addressed: The handbook begun by students to guide students through 
the various programs, options, and years needs to be completed jointly by faculty members and 

students. 

The workshops clarifying fourth-year options need to be continued but they should gradually be 
handed over to either Honours students or administrative staff members. 

Response: The student handbook is being completed at present, and will be available to students in the 

coming year. The Department intends to train SMF student ambassadors to mentor incoming SMF 

students. An administrative staff member has been designated as an advisor to SMF students. SMF will 
invite this individual to take more responsibility for clarifying expectations for upper-year students. 

7. SMF should refrain from exploring the development of a graduate program until research 

productivity and administrative support for the program is sufficiently strong to do so. 

Response: SMF agrees with the External Review Team that, while the Department is enthusiastic about 
the possibility of a graduate program, this is something for a future review period, not for the next seven 

years. SMF will be mindful of a possible graduate program as it engages in the visioning and strategic 
planning process. The Department will monitor the possibilities for moving forward toward a graduate 
program in an appropriate manner. 

The reviewers also made five recommendations to the administration: 

1. That a senior faculty member be hired who would Chair the Department, thereby allowing the 

two new junior faculty members to concentrate on developing research agendas. 

Response: This recommendation is in agreement with the hiring commitment identified in the St 
Jerome's University Academic Priorities' document. 

2. That the software program, SPSS, be made available in at least one lab which is accessible to 
SMF students. 

Response: See response to recommendation 5 above. 
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3. That the staff position for counseling students be continued. 

Response: See response to recommendation 6 above. 

4. That a staff person be assigned to support the practicum course. 

Response: See response to recommendation 2 above. 

5. That support and assistance be provided to the SMF faculty members to engage in a visioning 
and strategic planning exercise. 

Response: The Department would ask for assistance from the Centre for Teaching Excellence in 
the visioning process. 

The reviewers hope that their recommendations contribute to developing a stronger program. 

The Sexuality, Marriage, and Family Studies Department acknowledges that this review process has been 

very useful, especially as the Department considers what it means to enhance and grow the program. 
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Senate Undergraduate Council 
Report to Senate - October 17, 2011 

Attachment #6 

Two Year Progress Report of the Department of Environment and Resource Studies 

Issues, Responses and Progress 

1. Undergraduate Student Enrollment. 
The Department's admissions target had been raised each year - and continued to be raised through 2009. 
Further, each year there was then demand to overshoot the target because some other plans could not 
sustain the growth needed to accrue more BIU-based funding for overall Faculty expansion - not 
necessarily in Environment and Resource Studies (ERS), i.e. the Department would bring in resources for 
others to use. However, as of 20 1 0-11, that pressure did cease as a result of changes in senior 
administration. The Department's target is stable at 95-100 non-transfer students per year and ERS has 
stopped accepting the nearly additional 40 transfers per annum because of a ballooning student faculty ratio. 

2. The Undergraduate Thesis. 
This topic covers Recommendation 1 by the consultants: "With respect to thesis supervision, greater use 
of the cohort model and peer-led 
workshops be used" 

The Department implemented this recommendation in 2009-10. Senior honours projects now use the 
cohort model and peer-led workshop approach in almost every case. In a few select cases the ambitions 
and scope of a project require more credit weight and more independent one-on-one approaches. The 
Department has expanded it further with the new option of a small group of students substituting the two­
term project model for a one-term project model wherein the professor sets the scope of a topic based on 
their interest and students with mutual interests sign up. This begins 2012-13. This approach meets the 
interests of students who are not ready to embark on truly independent learning even in the context of a 
cohort or peer model. 

3. Other Undergraduate Curriculum Issues. 
Core Courses. This includes their 
Recommendation 3: "The foundational courses leading to knowledge in both the content and practice 
(transdisciplinarity) be clarified and clearly identified in program materials. n. There was a specific 
intent added: "The department should engage in a brief curriculum design exercise to ensure that the 4 
central core courses build on each other, introducing different examples and demanding growing 
conceptual understanding by students, to ensure their coherence over 4 years." 

In response to this, the Department restructured all core courses (numbering, content, connection) and 
emphasized a stronger theme of transdisciplinarity in descriptions and in class lessons and assignments. 
The Department made clear five principles related to the OCA V -UDLE templates and made explicit how 
courses were to deliver this. The five principles are: 

1. State of the World: Ecosocial Context; 
2. How Things Work: Ecosocial Analysis; 
3. Options Available: Ecosocial Alternatives; 
4. Objectives and Ethics: Ecosocial Goals and Ethics; 
5. Meeting Objectives: Ecosocial Change. 

Lectures and Essays. The gist here was a perception by students interviewed that there was "an excessive 
reliance on powerpoint lectures and essay writing as the norm in courses" vs ERS' stated goal of self­
directed and experiential one-on-one learning. 

The Department did agree with this spirit. In response, The Department catalogued exactly how many 
courses used the lectures/essay format (it was less than half the courses) but nonetheless had a strategic 
plan that identified the need for even more experiential courses. Since 2008, the Department has altered 
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courses to increase outdoor and other forms of experiential learning. The Department created eight new 
field ecology courses, incorporated field research into two others, and two of the more policy/governance 
courses adopted field trips. Use of guest lecturer- and regular faculty member-led discussion sessions and 
creative exercises (such as the "Design a sustainable future" in the first-year fall core course) were 
already part of the process but the Department expanded these into three other core or elective courses. 

Further, two core courses that relied on the lecture model (ERS 218 and ERS 319) were retired and 
replaced with experiential core courses (ERS 210 and 211). The Department then altered the core course 
ERS 390 (a proposal course) to ERS 311 (an experiential course on transdisciplinary approaches to 
problem solving). ERS 311 still links to the fourth-year core course (senior honours project) via the 
problem solving focus. 

Sessionals. At the time, the consultants noted there was a problematic experience with a sessional hired 
in 2007 to teach the first course on environmental assessment. They recommended "a short course 
evaluation after 4 weeks (such as asking students simply to indicate the 3 best and worst things about the 
course so far) would catch most such problems in time that they can still be at least partially remedied.". 
This is what has been done in this course - generally the sole course where a sessional has been used 
more often than not. 

Advising. There were concerns that insufficient advising existed in the Department as it is core to the 
program and plans were needed to ensure this was maintained. In context, by 2008-09, ERS had agreed 
to increase its undergraduate and graduate numbers via an agreement with the then-Dean to increase the 
total faculty complement in ERS by 2.0. The increase in student numbers was achieved by 2008 and 
beyond but the faculty increase never materialized. In response, ERS began to hold and then slightly 
lower its first-year intake and then drastically lowered its intake of transfer students. That may change 
again as the Department may be able to increase its net faculty complement soon. 
Distance Education. It was noted that ERS was not involved in any form of distance education. 
Given that the Department was over capacity in terms of student faculty ratio at the time, and this has not 
changed, the best approach the Department could do was to slowly introduce online and blended learning 
to courses such as (what is now called) ERS 210, ERS 211, and the suite of eight field courses at the 
Summit Centre in Huntsville. Overall, the popularity of all eight courses at the Huntsville Summit Centre 
is overwhelming; the Department is mainly constrained by somewhat outdated rules governing OSAP and 
then related University decisions on design of block courses. This needs resolution lest a competitive 
edge and source of both experiential learning and revenue is lost. 

The Department initiated a fully online course in a specialty area (Ornithology) in 2011 because there was 
demand from off-campus students for the subject based on discussions with students the previous term. 
There were resources because of a one-time, one-term buy-out. The offering was successful but with 
resources now constrained it is unclear when next this sort of course can be offered. 

The Department agrees it would be useful to have a broader course on core concepts but the issue is 
capacity plus overlap with the Faculty of Environment courses in similar areas. Indeed, ERS has been 
awaiting revisions to the Faculty courses that overlap the ERS core concepts. Once those revisions are 
complete, the Department will revisit the issue. 

Experiential Learning and Reflection. As noted, some undergraduate students expressed some frustration 
over community-based course projects that do not always become implemented in the community. Most 
of the time this is because they only complete one of a series of steps and the projects do become 
implemented successfully over several years. The consultants further noted that this meant there needed 
to be more reflection and the Department was well positioned to engage in such an activity. The vehicle 
for this was to integrate smaller staged projects and then reflection in ERS 111, ERS 210, ERS 211, ERS 
311, and ERS 410. In sum, the Department explicitly included reflection about short-term goals, multi­
staged projects, and long-term vision to reduce such frustrations. 
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Core Values Based on Sustainability and a Trans-Disciplinary Approach to Environmental Issues. The 
consultants noted ERS needed to have students assess explicitly these values at various stages in the 
curriculum. This was part of the core course review in 2009 and all core courses (ERS 110, 111, 210, 211, 
310, 311, 410, and 411) now have opportunities for such assessment as well as connective lessons wherein it 
is shown how these values cut across courses. Such opportunities also exist in the 
environmental/sustainability assessment cluster (ERS 215, 315, and 415). 

Service and Continuing Education. ERS agrees it would be useful to "choose a small number of 
continuing education initiatives to build their involvement in this area." The Department does not have 
capacity at present though it is trying to lead such initiatives as a Faculty or even cross-University 
opportunity via the Summit Centre. Still, the Department takes pride in that ERS has approached this sort 
of need in its undergraduate stream as it is the first University Department to offer a recognized 
certification (Ecological Land Classification) as part of a course elective in 2011. This certification is 
becoming required for those seeking conservation and protected areas employment. It does offer some 
chance to include alumni but the course was so popular the Department had a large waiting list for current 
students as is. 

4. Faculty and Staff Positions. 
The consultants noted ERS was too ambitious in terms of initiatives and hiring plans though it was 
encouraged and approved via the Faculty strategic agenda. The consultants did agree hiring two new 
faculty members and one staff member was crucial. 

Subsequent to 2008, the problem was that the new faculty members were not additional hires but simply 
replacements. Given the increase in student numbers, this meant that ERS (by 2011) is now in the 
position of having less capacity in terms of student faculty ratio than in 2008. The Department continues 
to work on addressing this constraint. 

In 2008, the additional staff member was perhaps needed (because of downloading of work) but the 
current Chair felt the issue was a need to reallocate work within existing staff positions and remove tasks 
that were not needed. That appears to have succeeded. The Department also had a staff retirement in 
2010. 

5. New Research Centres/Work Space. 
The consultants praised ERS for willingness to lead new Centres and noted that the Department should be 
willing to do more. Additionally, there were allusions to ERS having better space (relative to its former 
space in EV1). The Department agrees to an extent. It has been difficult to get the University to provide 
resources agreed to support said Centres as most are run via grants with little to no internal infrastructure 
support. The University is reviewing Centres - in part for this very reason. 

The space issue is more severe than realized in the sense that the Department has reached capacity in 
terms of offices and space available plus the design of the EV2 space was finalized in such a way that 
noise insulation did not live up to expectations and HV AC remains a serious problem. The construction 
of EV3 seriously reduced working conditions in EV2 during 2010-11. With EV3 nearly complete, some 
of this may change but prospects for funding for still unfinished renovations in EV2 remain uncertain. 

Still, ERS will continue to build research capacity and lead internationally. The Department argues that it 
does have leaders internationally in the areas of Water Governance, Complex Systems, Environmental 
Assessment, Restoration Ecology, Food Policy, and Energy Delivery Governance. The shorter version is 
that the Department claim leadership in the combined transdisciplinary field of Ecosystem Resilience and 
Environmental Governance. 
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6. The Department's Reputation and Vision. 
Effectively, the issues raised by the consultants related to a need for ERS to better articulate its main 
visions (sustainability/resilience and experiential learning) and live up to said visions. The previous text 
illustrates how this has been done. The Department is considering a name change to better reflect what it 
does and faculty members are being encouraged to be more diligent in promoting themselves to stand out 
amongst the crowd. This can be done via more media interviews, media releases, involvement in 
Centres, and by displays or products in the hallways, e.g. books and posters. 

7. Summary. 
ERS has responded to all issues raised by the Consultants in their 2008 report. 
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Senate Undergraduate Council 
Report to Senate - October 17, 2011 

Attachment #7 

Two Year Progress Report of the Department of Sociology and Legal Studies 

1.0 Background 

This report is an update to the Academic Plan 2007, Department of Sociology. 

In November of2009, the Department of Sociology assumed greatly increased - but not 
exclusive - responsibility for the Interdisciplinary Program in Legal Studies which had been 
housed at St. Jerome's University. Thus, the Department has been renamed; it is now the 
Department of Sociology and Legal Studies. The corresponding Department at St. Jerome's was 
similarly renamed. 

As of October, 2010 the Department is responsible for approximately 185 Sociology majors and 
approximately 380 Legal Studies majors. The absorption of the Legal Studies program (hereafter 
LS) and its large contingent of majors necessitated significant adjustments to the Sociology and 
Legal Studies operation in the short term and will require considerable and sustained attention in 
the future. 

2.0 Synopsis of Strategic Concerns 

The 2007 plan identified two specific areas of concern regarding the undergraduate program: high 
levels of service teaching and a need to improve the learning experience of Sociology majors. As 
well, the plan noted that it would be useful for the Department to align itself more fully with the 
University's Sixth Decade Plan and the Faculty of Arts' Strategic Plan. The Department has 
attempted to address these concerns. 

However, by far the biggest current strategic concern of the Department is the need to address the 
problems and the opportunities presented by the absorption of the Legal Studies program. This 
recent development, which immediately tripled the number of majors in the Department, will 
require careful planning and management in order to: 1). prevent the longstanding Sociology 
program from being 'swamped'; and, 2). allow the new combined Department to take advantage 
of the opportunity presented by the large and growing influx ofLS majors. The Department has 
also identified this development as an opportunity to augment its graduate offerings by 
developing a course-based professional Master's degree in Legal Studies. 

The Department of Sociology and Legal Studies continues to provide high levels of service 
teaching for the Faculty of Arts and other UW Faculties. The Department intends to continue this 
practice, aware of the fact that it depends heavily on the availability of required courses offered 
by other DepaItments to meet the program requirements of various Legal Studies academic plans. 

In order to improve the learning experience of Sociology majors, in 2008 the Department 
implemented the policy of admitting only Sociology majors and minors to our core Sociology 
courses: Soc 280 Introductory Statistics, Soc 202 Classical Theory, Soc 321 Research Methods, 
Soc 302 Introduction to Contemporary Theory, Soc 322 Introduction to Qualitative Research 
Methods as well as fourth-year seminar courses. This change received favourable reviews from 
faculty members and students. 

Since research methods courses similar to the Sociology courses will be required for all Legal 
Studies Majors starting in the fall of2011 (LS 280 Statistics, LS 321 Research Methods) LS 
majors who wish to take these courses are currently being admitted to the above courses when 
space is available. 
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3.0 Response to Matters Raised by the Consultants 

3.1 Update on Three-Year General Sociology Degree 

The consultants recommended eliminating the three-year General Degree. This has not been 
done. It continues to be the Department's position that Sociology students would be better served 
pursuing a four-year General Sociology degree. However, other Departments in the Faculty of 
Arts retain a three-year General Degree plan. We must work within the Faculty of Arts to 
determine how best to phase out the three-year General Sociology degree. 

3.2 Requirements for the Three-Year General Sociology Degree 

The core academic requirements for the three-year General Sociology degree have not been 
changed. 

3.3 Decline in Sociology Majors 

The 2007 report expressed the concern that the number of Sociology majors (including joint 
majors) was declining. In 2007, it was 172. Since 2007, there has been a modest increase to 185 
(as of 10 October 2010). However, the major development in this regard, noted above, is the 
absorption of380 Legal Studies majors. The Arts and Business/Legal Studies Co-op program has 
approximately 55. 

3.4 Specializations/Cooperative Studies: Four-Year Program 

As per the consultants' recommendations, the two specializations attached to the Sociology 
Academic Plans (Crime and Deviance and Business and Technology) have been made available 
to four-year General Sociology students. However, their suggestion to make Co-op available to 
four-year General Sociology students has not been implemented since, according to UW policy, 
only students registered for Honours Academic Plans are eligible for Co-op. 

3.5 Regulate Access to Distance Education 

Distance Education has recognized the large number of on-campus students who are enrolling for 
online courses and has changed its name to Online Learning. The Department agrees that it is best 
that on-campus students take as few online courses as possible. However, given demand for on­
campus courses and the need for flexible scheduling in order to allow students to complete their 
degree programs in a timely manner, the Department continues to offer the following slate of 
online courses for which on-campus students may register. 

Sociology 101 Introduction to Sociology (Offered fall/winter terms) 

Sociology 228 Sociology of Corrections (Discontinued online) 

Sociology 222 Juvenile Delinquency (To be added 2011) 

Sociology 232 Technology and Social Change 

Sociology 229 Selected Topics in Criminology (St. Jerome's; to be added 2011) 

Sociology 262 Cults and New Religious Movements (Conrad Grebel) 

Sociology 224 Poverty in Canada (Renison) 

Sociology 321 Research Methods (Discontinued online) 

Sociology 370 Law and Society (To be addedfa1l2011) 

LS 101 Introduction to Legal Studies (St. Jerome's) 

3.6 Partial Funding for Soc 499 AlB (Honours Essay) 
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The Department continues to offer $50.00 per Honours Essay student to help them cover costs 
directly related to the completion of their Honours Essay. To date this has presented no problems 
for the few students who undertake primary research. The Department acknowledges that the 
supervision of the honours thesis constitutes a major expenditure of faculty resources. 
Nonetheless, it regards this research and writing experience as the culmination of our Honours 
students' undergraduate career and the Department intends to retain this valuable component of 
the program. Indeed, one of the capstone events of the program is the annual "Thesis 
Symposium" which allows students to present the findings of their research to the Department. 

4.0 Curriculum Reform 

Since the 2007 review, the Department has undertaken considerable curricular reform. Much, 
though not all of it, has been the consequence of assuming much greater responsibility for the 
Legal Studies program in the fall of2009. Some Sociology faculty members have concerns about 
the academic integrity and long-term viability ofthe LS program, especially given existing 
departmental resources. When originally developed, it was anticipated that LS would be a 
relatively modest 'niche' program accommodating less than 50 majors. The program is now 
nearly eight times that size. St. Jerome's and the UW Department of Sociology and Legal Studies 
have coped with the problems created by this growth by adopting various short-term strategies. 
However, such measures will not solve some serious problems, the most important of which is 
the lack of LS-dedicated faculty positions. 

The academic integrity of LS: 

The Department has added LS 280 (Introductory Statistics) and LS 321 (Research Methods) to 
the core Legal Studies requirements for both the four-year General and Honours Legal Studies 
Academic Plans. These courses will provide Legal Studies students with the same background in 
research methods as Honours Sociology students. 

Currently St. Jerome's offers LS 101 Introduction to Legal Studies, LS 102 Interdisciplinary 
Studies in Criminology as well as two fourth-year seminar courses, LS 401 Senior Honours 
Seminar in Legal Studies I and LS 402 Senior Honours Seminar in Legal Studies II. LS 403 
Socio-Legal Responses to Crime, developed by the Department of Sociology and Legal Studies, 
was added as a required capstone course as a part of the new LS Academic Plans. It is designed to 
provide Legal Studies majors with an opportunity to more fully integrate the topics and concepts 
covered in their Legal Studies core and approved courses. 

Additional changes to the LS program intended to further strengthen and standardize the training 
ofLS students are under consideration. Currently, LS students do not have to take courses in legal 
theory, sociological theory or LS methods. There are no second- or third-year LS courses and 
there is very little difference between the LS four-year General and Honours programs. Students 
graduating with an honours degree in LS would not be able to gain entry to some graduate 
programs, including the MA program in Sociology at Waterloo. 

The sustainability of LS: 

The difficulties here stem from problems with the structure of the program, compounded by a 
much larger than anticipated demand for programs in LS. Specifically: 

1. LS academic plans are interdisciplinary plans which depend to a considerable extent on 
the availability of required courses offered by other participating UW Departments. The 
availability of some of the required courses has been inconsistent and some LS students 
find it difficult to complete their degree requirements in four years. During the fall of 
2009, each ofthe participating Departments was contacted and only those courses which 
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they planned to offer frequently and with sufficient capacity were included in the revised 
academic plans. These revised academic plans for Legal Studies were approved for 
activation for the fall 2011 term. Despite these efforts, potential problems remain; some 
required courses may be offered only infrequently. Some of these courses are designed as 
small-enrolment offerings and LS students cannot get access, in part because 
Departments must (understandably) accommodate their own majors first (e.g. PACS 232, 
PSCI 459). This means that it will be necessary to (a) further modify the LS program 
requirements; (b) develop a more satisfactory mechanism for reaching agreements with 
partner Departments regarding course offerings; or (c) most preferably, have more 
courses offered by LS-dedicated faculty. 

2. Some LS courses are not offered frequently enough or with sufficient capacity to 
accommodate all students and allow them to complete their degree requirements within 
the normal four-year period. This problem will likely get worse as the large and growing 
number of lower-year students reaches fourth year. 

The Department has adopted a number of coping mechanisms to allow students to 
complete their academic programs in four years: 

• Some students have taken online courses from other universities as substitutes for 
required Legal Studies courses. 

• Students have enrolled in LS 498 Directed Reading as a substitute for required 
LS courses for which they were unable to enrol. 

• 'Exceptions' have been made to allow students to substitute elective courses for 
required ones that are unavailable. 

The academic plan revisions scheduled for the fall 2011 will address some of the issues 
of course availability, but expected growth in the number of LS majors might negate 
many of these gains. If the LS academic plans remain essentially unchanged, and further 
resources are not found to offer required courses, it will be necessary to limit admission 
to LS academic plans. 

The Academic Advisory Committee for Legal Studies, established under the Protocol 
Agreement (see below), has been meeting regularly to address these problems. In 
agreement with St. Jerome's, sections have been added, and caps for courses have been 
raised, to try to address the demand. 

3. The Legal Studies program is currently administered under a Protocol Agreement 
negotiated between the UW Department of Sociology and Legal Studies and St. Jerome's 
University. Although over 85% of the students registered in various LS academic plans 
are University of Waterloo students and are the responsibility of the Department of 
Sociology and Legal Studies, the Department must negotiate with St. Jerome's in order to 
resolve basic issues. To date, this arrangement has worked satisfactorily, with the 
prospect that such will remain the case especially in relation to major questions such as 
curriculum reform and hiring. 

4. At present, there is only one LS-dedicated faculty position, based at St. Jerome's. The 
external review of the LS program conducted in 2008 recommended five LS-dedicated 
faculty members. The Department is about to hire a person in the area of 'women and the 
law' with primary responsibility for supporting the LS program while also supporting the 
Sociology program in the areas of criminology, deviance and gender studies. We will 
discuss the shortfall in the number of LS-dedicated faculty members with the Dean in an 
effort to address this problem. 
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5.0 Learning Environment 

Changes here have been made to provide more resources, services and support for Sociology 
majors. For example, core required Sociology courses have been restricted to Sociology majors. 
(Legal Studies majors have been accepted in Soc 280, Soc 321 and Soc 322 on an individual basis 
upon request.) As well, the Sociology Society and the Legal Studies Society representatives are 
now included in Departmental Advisory Committee membership. 

6.0 Academic Resources 

As of July 2011 the Department had 11.5 faculty members. This figure does not include Prof. 
McClinchey, who is on an annually renewed ten-month teaching and administration contract (no 
research). Nor does it include the resources provided through the corresponding Departments at 
the University Colleges. Especially notable in this regard is our current Associate Chair, Graduate 
Studies, Kieran Bonner (St. Jerome's). However, these resources depend entirely on the goodwill 
of such individual faculty members. It is important to draw attention to the fact that about 10-
20% of the courses for the LS Program are delivered by faculty members at the University 
Colleges. 

7.0 Plans for Renewal 

The Department is advertising a tenure-stream position in Work and Technology with a 
specialization in survey methodology. 

Mission Critical requests have been made for three additional positions; one a replacement for 
Prof. Westhues in the area of 'women and the law'; the others additions to complement to help 
cope with the huge increase in LS students for whom the Department is now responsible: 1). a 
tenure-stream position in Sociology of Science and Technology focussing on the Internet and 
Internet communities (religious, social and political); 2). a continuing lecturer position in Legal 
Studies in critical legal theory; and 3). a tenure-stream position in Sociology and Legal Studies 
and Women's Studies. 

8.0 Conclusion 

Sociology remains popular with students, reflected in recent increases in the number of 
applications to Sociology academic plans. Registrations in academic plans in Legal Studies are 
growing rapidly. There is considerable concern within the Department that resources are 
insufficient to continue to meet the needs of LS majors. As well, there are concerns regarding the 
identity of the Department as a consequence of the rapidly increasing size of the Legal Studies 
program relative to the traditional Sociology academic program. 
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FOR INFORMATION 

Recognition and Commendation 

University of Waterloo 
SENATE 

Report of the President 
October 17, 2011 

Two Waterloo faculty members have been named fellows of the Royal Society of Canada (RSC): 
Linda Nazar of the Department of Chemistry and Douglas Stinson of the David R. Cheriton School of 
Computer Science. According to citations published by the RSC for the occasion: "A scholar of 
international stature in solid state electrochemistry, Linda Faye Nazar has distinguished herself as a 
leading authority on advanced materials for electrochemical energy storage and conversion. Her seminal 
research on Li-ion and Li-sulfur batteries has been described as 'ground breaking and transformational. '" 
"Douglas Robert Stinson is an internationally renowned researcher in the fields of cryptography, 
combinatorics and then interaction. He is a pioneer in combinatorial cryptography and the author of over 
300 research publications." "The newly elected fellows have diverse backgrounds and disciplines," an 
RSC news release stated. "They have been elected by their peers in recognition of outstanding scholarly, 
scientific and artistic achievement. Election to the academies of the Royal Society of Canada is the 
highest honour a scholar can achieve in the Arts, Humanities and Sciences." This year's new fellows will 
be inducted to the RSC during the Induction and Awards Ceremony on Saturday, November 26, at the 
Ottawa Convention Centre. 

The RSC also announced this year's winners of a number of medals and awards, including the 
Sir John William Dawson Medal, this year given to Professor Keith Hipel of the Department of Systems 
Design Engineering, who was named a fellow of the RSC in 1998. Hipel, the RSC said, "is globally 
renowned for his unique interdisciplinary research in systems engineering on the development of conflict 
resolution, multiple criteria decision analysis, time series analysis and other decision-making 
methodologies for addressing challenging system of systems problems lying at the confluence of society, 
science, technology and the environment." [Sept. 9111 Daily Bulletin] 

The David Johnston Research + Technology Park received an Excellence in Economic Development 
Award for its WATCH Magazine in the category of magazines for communities with populations of 
25,000 - 200,000 from the International Economic Development Council (IEDC). The honour was 
presented at an awards ceremony during the IEDC Annual Conference held in September in Charlotte, 
North Carolina. "We recognize the David Johnston Research + Technology Park for providing successful 
strategies to promote new standards in economic development in this period of global recovery," said 
Dennis Coleman, IEDC chair. "Our awards honour organizations and individuals for their efforts in 
creating positive change in communities. They demonstrate that they are at the forefront of the economic 
development profession and are using innovative and effective practices that can be replicated in other 
communities." WATCH magazine is one ofthe key dynamic marketing tools created for the many 
audiences relating to the park. It provides a forum to share with many communities the unique stories of 
research, collaborative projects between industry and academia, and personal insights into the 
entrepreneurs, executives, students and scientists that call the park home. The Excellence in Economic 
Awards Program annually recognizes the world's best economic development programs and partnerships, 
marketing materials, and the year's most influential leaders. The program honours organizations and 
individuals in 28 categories for their efforts in creating positive change in urban, suburban, and rural 
communities. [Sept. 20111 Press Release] 
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MEMORANDUM September 27, 2011 

To: Members of Senate 
Chairs of Departments and Directors of Schools 

Copy: Editor, Daily Bulletin 

From: Geoff McBoyle, Vice-President, Academic & Provost 

Re: Call for "University Professor" Nominations 

To date, Waterloo has awarded this distinction to eighteen individuals: Garry Rempel (chemical 
engineering), Mary Thompson (statistics & actuarial science) and Mark Zanna (psychology) in 2004; 
Terry McMahon (chemistry), Cam Stewart (pure mathematics) and Robert Jan van Pelt (architecture) 
in 2005; Phelim Boyle (accountancy) and Ian Munro (computer science) in 2006; Ken Davidson (pure 
mathematics), Keith Hipel (systems design engineering) and Jake Sivak (optometry) in 2007; 
Roy Cameron (health studies & gerontology) and Flora Ng (chemical engineering) in 2008; 
Ellsworth LeDrew (geography & environmental management) and Ming Li (computer science) in 2009; 
Stuart McGill (kinesiology) and Janusz Pawliszyn (chemistry) in 2010; Robert Le Roy (chemistry) in 
2011. 

The selection process is reproduced below for your information. Please ensure that nomination material is 
in my hands before the Christmas break. 

UNIVERSITY PROFESSOR 
The University of Waterloo owes much of its reputation and stature to the quality of its eminent 
professors. UW recognizes exceptional scholarly achievement and international pre-eminence through the 
designation "University Professor". Once appointed, a faculty member retains the designation for life. 

Not counting retirees, it is anticipated there will be 14 University Professorships at steady state, with at 
most two appointments each year. Such appointments are reported to Senate and the Board of Governors 
in March and April respectively, and are recognized at Convocation. 

Selection Process 
1. Annually, nominations will be sought from Deans, Directors and Chairs, as well as from the 

University community generally. A nominee shall have demonstrated exceptional scholarly 
achievement and international pre-eminence in a particular field or fields of knowledge. The 
individual who nominates a colleague is responsible for gathering the documentation and submitting 
it to the Vice-President, Academic & Provost before the December break. The University Tenure and 
Promotion Committee will act as the selection committee; its decisions are final. 

2. A nomination must be supported by at least six signatures from at least two UW departments/schools 
and must be accompanied by a curriculum vitae and a short, non-technical description of the 
nominee's contributions. 

3. A nomination must also be accompanied by letters from the nominee's Dean, and from at least two 
and no more than five scholars of international standing in the nominee's field from outside the 
University. The scholars are to be chosen by the nominee's ChairlDirector in consultation with the 
Dean and the nominator. The letter of nomination should explain why these particular scholars were 
chosen. 

4. Letters soliciting comments from scholars shall be sent by the Chair/Director. Scholars shall be asked 
to comment on the impact and specific nature of the nominee's most influential contributions, 
addressing their responses directly to the Vice-President, Academic & Provost. 

5. The dossiers of unsuccessful nominees remain in the pool for two additional years. The appropriate 
Dean should provide updated information each year. 67 



University of Waterloo 
REPORT OF THE DEAN OF APPLIED HEALTH SCIENCES TO SENATE 

October 17,2011 

FOR INFORMATION 

A. APPOINTMENTS 
Definite-term Reappointments 
ELTON-MARSHALL, Tara, Assistant Professor, School of Public Health and Health Systems, 
May 1,2011 to June 30, 2014. 

KENNEDY, Ryan, Assistant Professor, Faculty of Applied Health Sciences, Propel Centre for 
Population Health Impact, September 1, 2011 to August 31, 2013. 

KRAMER, Desre, Assistant Professor, Department of Kinesiology, September 1,2011 to June 30, 
2012. 

Adjunct Appointments 
Undergraduate Instruction 
BOLTON, Dave, Lecturer, Department of Kinesiology, September 1, 2011 to December 31, 2011. 

BRA YHAM, Angela, Lecturer, Department of Recreation and Leisure Studies, September 1, 
2011 to December 31,2011. 

FORTUNE, Darla, Lecturer, Department of Recreation and Leisure Studies, September 1, 2011 to 
December 31,2011. 

LOHUIS, John, Lecturer, Department of Recreation and Leisure Studies, September 1, 2011 to 
December 31, 2011. 

Susan 1. Elliott 
Dean, Applied Health Sciences 
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University of Waterloo 
REPORT OF THE DEAN OF ARTS TO SENATE 

October 17, 2011 

FOR INFORMATION 

A. APPOINTMENTS 
Definite-term Reappointment 
HARTLING, Shannon, Lecturer, Department of Drama and Speech Communication, September 1, 
2011 to August 31, 2013. 

Adjunct Appointments 
Instruction 
DE ROOIJ-MOHLE, Geertruida (Margreet), Lecturer, Department of Germanic and Slavic 
Studies, September 1, 2011 to December 31, 2011. 

FEUER, Menachem, Lecturer, Department of Religious Studies, September 1,2011 to December 31, 
2011. 

KIRSHNER, Mirah, Lecturer, Department of Drama and Speech Communication, September 1, 2011 
to December 31,2011. 

KOLAHDOUZ ESFAHANI, Soheila, Lecturer, Department of Fine Arts, January 1,2012 to 
April 30, 2012. 

LAZAR, Karen, Lecturer, Department of Drama and Speech Communication, September 1, 2011 to 
December 31, 2011. 

MANWELL, Laurie, Lecturer, Department of Psychology, September 1,2011 to December 31,2011. 

MASON, Elizabeth, Lecturer, Department of Germanic and Slavic Studies, September 1,2011 to 
December 3 1, 2011 . 

MATHIESON, Natalie, Lecturer, Department of Drama and Speech Communication, January 1,2012 
to April 30, 2012. 

NSHIMIYIMANA, Eugene, Lecturer, Department of French Studies, September 1,2011 to 
December 31, 2011. 

O'HARA, Kathleen, Lecturer, Department of Drama and Speech Communication, September 1,2011 
to December 31, 2011. 

PIROUZ, Raymond, Lecturer, Department of Anthropology, September 1, 2011 to December 31, 
2011. 

WOLF, Kelly, Lecturer, Department of Drama and Speech Communication, January 1,2012 to 
March 31, 2012. 

Graduate Supervision 
CERVENY, Paula, Assistant Professor, Department of Psychology, September 1,2011 to August 31, 
2012. 

Miscellaneous (research, consultations, etc.) 
HOLMES, John (Professor Emeritus), Professor, Department of Psychology, September 1,2011 to 
August 31,2013. 
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ROSS, Michael (Professor Emeritus), Professor, Department of Psychology, September 1,2011 to 
August 31,2013. 

SLETHAUG, Gordon, Professor, Department of English Language and Literature, November 1,2011 
to December 31, 2016. 

Adjunct Reappointments 
Instruction 
ABBOTT, William (Professor Emeritus), Associate Professor, Independent Studies, September 1, 
2011 to December 31,2011. 

ATOCHE, Cristina, Lecturer, Department of Spanish and Latin American Studies, September 1, 2011 
to December 31,2011. 

BAKER, Gary, Lecturer, School of Accounting and Finance, September 1,2011 to December 31, 
2011. 

BENNETT, Stephen, Lecturer, Department of English Language and Literature, September 1,2011 to 
December 31,2011. 

BESSETTE, Chantale, Lecturer, Department of French Studies, September 1,2011 to December 31, 
2011. 

BROUWERS, Seth, Lecturer, School of Accounting and Finance, September 1,2011 to December 31, 
2011. 

CHAPUT, Louise, Lecturer, Department of French Studies, September 1,2011 to December 31,2012. 

CHAPUT, Louise, Lecturer, Department of Political Science, September 1,2011 to December 31, 
2011. 

CHASMAR, Hugh, Lecturer, School of Accounting and Finance, September 1, 2011 to December 31, 
2011. 

CHEUNG, Tiki, Lecturer, School of Accounting and Finance, September 1,2011 to December 31, 
2011. 

CLARK, Amanda, Lecturer, Depm1ment of Psychology, September 1, 2011 to December 31, 2011. 

CYR, Dylan, Lecturer, Department of History, September 1, 2011 to December 31, 2011. 

DAGG, Anne Innis (Professor Emerita), Associate Professor, Independent Studies, September 1,2011 
to December 31,2011. 

DAY, Martin, Lecturer, Department of Psychology, September 1,2011 to December 31, 2011. 

DEMAN, Andrew, Lecturer, Department of English Language and Literature, January 1,2012 to 
April 30, 2012. 

DI RUZZA, Vince, Lecturer, Department of Psychology, September 1,2011 to August 31,2014. 

DUCHARME, Robert, Lecturer, School of Accounting and Finance, September 1,2011 to 
December 31,2011. 
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GINGRICH Nadine, Lecturer, Department of English Language and Literature, January 1,2012 to 
April 30, 2012. 

GLADKOVA, Olga, Lecturer, Department of English Language and Literature, September 1,2011 to 
December 31,2011. 

GULEWITSCH, Victor, Lecturer, Department of Anthropology, September 1,2011 to December 31, 
2011. 

HARRIGAN, Kevin, Associate Professor, Department of Anthropology, September 1,2011 to 
December 31,2011. 

HARVIE, Jo, Lecturer, Department of Drama and Speech Communication, September 1, 2011 to 
December 31, 2011. 

HILL, Heather, Lecturer, Department of Drama and Speech Communication, September 1,2011 to 
December 31, 2011. 

LAMARI, David, Lecturer, Department of Classical Studies, September 1, 2011 to December 31, 
2011. 

LANGILL, Judy, Lecturer, Department of English Language and Literature, September 1,2011 to 
December 31,2011. 

LOBB, Diana, Lecturer, Department of English Language and Literature, September 1, 2011 to 
April 30, 2012. 

LUKSA, Len, Lecturer, Department of Psychology, September 1, 2011 to August 31, 2014. 

MANN, Shari, Lecturer, School of Accounting and Finance, September 1, 2011 to December 31, 
2011. 

MCARTHUR, Kathryn, Lecturer, Department of English Language and Literature, JanuaIY 1,2012 
to April 30, 2012. 

MCQUIGGE, Alexis, Lecturer, Department of English Language and Literature, September 1, 2011 
to December 31, 2011. 

MITTELSTAEDT, Waiter, Lecturer, Department of Psychology, September 1,2011 to 
December 31, 2011. 

NEWLAND, Jane, Lecturer, Department of French Studies, September 1, 2011 to December 31, 
2011. 

RAHMAN, Fiona, Lecturer, Department of Economics, September 1, 2011 to December 31, 2011. 

ROGOZYNSKI, Daniel, Lecturer, School of Accounting and Finance, September 1,2011 to 
December 31,2011. 

SCHWEITZER, David, Assistant Professor, Department of History, September 1,2011 to 
December 31,2011. 

SLETHAUG, Gordon, Professor, Department of English Language and Literature, January 1,2012 to 
April 30, 2012. 

3 

71 



STACEY, Jeffery, Lecturer, Department of Drama and Speech Communication, September 1,2011 to 
December 31,2011. 

STEFFY, Richard, Professor, Department of Psychology, September 1,2011 to August 31, 2012. 

STUMPF, Andrew, Lecturer, Department of Philosophy, September 1,2011 to December 31, 2011. 

TELL, Edmond, Lecturer, Department of Drama and Speech Communication, September 1, 2011 to 
December 31,2011. 

THARMALINGAM, Pirapa, Lecturer, Department of Economics, September 1,2011 to 
December 31,2011. 

WESTLEY, Meg, Assistant Professor, Department of Drama and Speech Communication, 
September 1, 2011 to December 31, 2011. 

WILDING, Ethan, Lecturer, Department of Philosophy, September 1, 2011 to December, 31, 2011. 

YOSIDDA, Emiko, Lecturer, Department of Psychology, September 1, 2011 to December 31, 2011. 

ZIEGLER, Kevin, Lecturer, Department of English Language and Literature, September 1,2011 to 
December 31,2011. 

Graduate Supervision 
BEHARRY, Edward, Assistant Professor, Department of Psychology, September 1,2011 to 
August 31, 2012. 

BEHARRY, Pamela, Assistant Professor, Department of Psychology, September 1,2011 to 
August 31, 2012. 

BIELING, Peter, Assistant Professor, Department of Psychology, September 1,2011 to August 31, 
2012. 

DEL ROSARIO, Kerris, Assistant Professor, Department of Psychology, September 1,2011 to 
August 31, 2012. 

DODGSON, Philip, Assistant Professor, Department of Psychology, September 1,2011 to August 31, 
2012. 

EKBLAD, Andrew, Assistant Professor, Department of Psychology, September 1, 2011 to August 31, 
2012. 

FARVOLDEN, Peter, Assistant Professor, Department of Psychology, September 1,2011 to 
August 31, 2012. 

GIFFORD, Shannon, Assistant Professor, Department of Psychology, September 1,2011 to 
August 31,2012. 

LANE, Christopher, Assistant Professor, Department of Psychology, September 1,2011 to 
August 31,2012. 

MACLEOD, Karen, Assistant Professor, Department of Psychology, September 1,2011 to 
August 31, 2012. 
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SADLER, Pamela, Assistant Professor, Department of Psychology, September 1,2011 to August 31, 
2012. 

SIDHU, Gurpreet, Psychiatrist, Department of Psychology, September 1,2011 to August 31,2012. 

TOMAN, Philip, Assistant Professor, Department of Psychology, September 1,2011 to August 31, 
2012. 

WHEELER, Heather, Assistant Professor, Department of Psychology, September 1,2011 to 
August 31, 2012. 

Staff to Faculty Appointments 
ARMSTONG, Marie (Secretariat), Lecturer, Department of Political Science, September 1,2011 to 
December 31,2011. 

BREUGST, Eric (Arts Undergraduate Office), Lecturer, Co-op and Arts Special Programs, 
September 1, 2011 to December 31, 2011. 

DI GRA VIO, Katrina (Organizational and Human Development), Lecturer, Department of 
Psychology, September 1,2011 to August 31,2014. 

HAYDEN, Jayne (Co-op Education and Career Services), Lecturer, Dean of Arts Office, September 1, 
2011 to April 30, 2012. 

SYKES, Susan (Office of Research), Assistant Professor, Department of Psychology, September 1, 
2011 to August 31, 2012. 

WINDSOR, Kate (Safety Office), Lecturer, Department of Psychology, September 1,2011 to 
August 31,2012. 

Graduate Student to Part-time Lecturer Appointments 
BAUMANN, Britt, Department of Sociology and Legal Studies, September 1, 2011 to December 31, 
2011. 

BERRY, Elizabeth, Department of Psychology, September 1, 2011 to December 31, 2011. 

CATTELL, Allison, Department of Germanic and Slavic Studies, September 1, 2011 to December 31, 
2011. 

CHEKETE, Godrick, Department of French Studies, September 1,2011 to December 31,2011. 

CHOI, Wai Hong, Department of Economics, September 1, 2011 to December 31, 2011. 

CUMMING, Sara, Department of Sociology, September 1, 2011 to December 31, 2011. 

DERAKHSHAN-MOGHADDAM, Parisa, Department of Germanic and Slavic Studies, 
September 1, 2011 to December 31, 2011. 

DODIK, Irina, Department of Political Science, September 1, 2011 to December 31, 2011. 

EDWARDS, Lucie, Department of Political Science, January 1,2012 to April 30, 2012. 

EMERY, Rachel, Department of Political Science, September 1,2011 to December 31,2011. 

EVANS, Natalie, Department of Philosophy, September 1, 2011 to December 31, 2011. 
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EVEN, Colleen, Department of French Studies, September 1, 2011 to December 31, 2011. 

FINKELSTEIN, Mark, Department of French Studies, September 1, 2011 to December 31, 2011. 

GEE, Catherine, Department of Philosophy, September 1,2011 to December 31,2011. 

HASKELL, Christie, Department of Psychology, September 1, 2011 to December 31, 2011. 

HUTCHISON, Jesse, Department of Fine Arts, September 1,2011 to December 31,2011. 

KAY AL, Fadi, Department of French Studies, September 1, 2011 to December 31, 2011. 

KLEINHANS, Belinda, Department of Germanic and Slavic Studies, September 1,2011 to 
December 31,2011. 

LIMPERA TOS, Athanasia, Department of Political Science, September 1, 2011 to December 31, 
2011. 

MCGILL, Jane, Department of Sociology and Legal Studies, September 1,2011 to December 31, 
2011. 

MOORLAG, Elin, Department of Sociology and Legal Studies, September 1, 2011 to December 31, 
2011. 

MOHER, Ester, Department of Psychology, September 1,2011 to December 31, 2011. 

MUL VmILL, Corey, Department of Philosophy, September 1, 2011 to December 31, 2011. 

NDAYISABA, Samia, Department of French Studies, September 1,2011 to December 31, 2011. 

PETRESCU, Maria, Department of French Studies, September 1,2011 to December 31,2011. 

PITBLADO, Michael, Department of History, September 1,2011 to December 31,2012. 

SCHOLZ, Kyle, Department of Germanic and Slavic Studies, September 1,2011 to December 31, 
2011. 

SCHUESSLER, Jessica, Department of French Studies, September 1, 2011 to December 31, 2011. 

SICA, Emanuele, Department of History, September 1, 2011 to December 31, 2011. 

SIDDIQUI, Hira, Department of Political Science, September 1, 2011 to December 31, 2011. 

SMITHWICK, Andrew, Women's Studies, September 1,2011 to December 31, 2011. 

SMITHWICK, Andrew, Department of Sociology and Legal Studies, September 1, 2011 to 
December 31,2011. 

VIJAYAN, Devika, Department of French Studies, September 1,2011 to December 31, 2011. 

WILCOX, Stephen, Department of Fine Arts, September 1,2011 to December 31,2011. 

Cross Appointment 
THAGARD, Paul, Professor, Department of Philosophy to Department of Psychology, September 1, 
2011 toAugust31,2014. 

6 

74 



B. ADMINISTRATIVE APPOINTMENTS 
BIRD, Frederick, Associate Chair, Graduate Studies, Department of Political Science, September 1, 
2011 to June 30, 2012. 

COLLINGTON, Tara, Associate Chair, Undergraduate Studies, Department of French Studies, 
September 1,2011 to August 31, 2012. 

HARRIS, Randy, Associate Chair, Graduate Studies, Department of English Language and Literature, 
July 1,2011 to June 30, 2014. 

PAC I, Tim, Associate Chair, Undergraduate Studies (Speech Communication), Department of Drama 
and Speech Communication, January 1,2012 to August 31, 2012. 

SMYTH, Heather, Associate Chair, Undergraduate Studies, Department of English Language and 
Literature, July 1,2011 to June 30, 2012. 

C. RESIGNATION 
SORGE, Antonio, Assistant Professor, Department of Anthropology, effective July 31, 2011. 

D. SABBATICAL LEAVES 
For Approval by the Board of Governors 
BESNER, Derek, Professor, Department of Psychology, from January 1,2012 to June 30, 2012 at 85% 
salary. 

BLATHERWICK, David, Assistant Professor, Department of Fine Arts, from January 1,2012 to 
June 30, 2012 at full salary. 

MORRISON, Aimee, Associate Professor, Department of English Language & Literature, from 
January 1,2012 to June 30, 2012 at 85% salary. 

NOVAK, Joseph, Associate Professor, Department of Philosophy, from January 1,2012 to 
December 31, 2012 at full salary. 

WOOD, Joanne, Professor, Department of Psychology, from January 1,2012 to June 30, 2012 at 85% 
salary. 

E. OTHER LEA VE 
THOMPSON, James, Assistant Professor, School of Accounting & Finance, from January 1,2012 to 
May 31, 2012, leave without pay. 

Douglas M. Peers 
Dean, Faculty of Arts 

7 

75 



University of Waterloo 
REPORT OF THE DEAN OF ENGINEERING TO SENATE 

October 17, 2011 

FOR INFORMATION 

A. APPOINTMENTS 
Probationary-term Reappointment 
PETERSON, Sean, Assistant Professor, Department of Mechanical & Mechatronics Engineering, 
July 1,2012 - June 30, 2015. PhD Purdue University 2006; MSc Purdue University 2001; BSc 
Arizona State University 1998. 

Definite-term Appointments 
ROBINSON, Mary, Lecturer, Engineering Undergraduate Office, September 1,2011 -
August 31,2014. MASc University of Waterloo 2010; BASc University of Waterloo 2002. 
Ms Robinson is one of two associate directors of first year engineering within the Engineering 
Undergraduate Office. Associate directors are responsible for student advising, some first year 
teaching, and have a significant role in student retention initiatives related to first year engineering. In 
particular, Ms Robinson is engaged in research in the area of the scholarship of teaching and learning 
focusing on aspects of first year engineering students. 

WEINACHT, Sandor, Alumni Mentor, Engineering Undergraduate Office, September 1,2011 -
August 31,2012. MBusiness Administration York University 1993; BASc University of Waterloo 
1978; BScEng Budapest Technical University 1968. Mr. Weinacht is presently employed as SRED 
claims manager at Teledyne DALSA Inc. as well as coordinating the Alumni Mentoring Portal for the 
Faculty of Engineering. Formerly he was the coordinator of the Alumni Mentoring Program in PDEng. 

Definite-term Reappointment 
TEERTSTRA, Peter, Lecturer, Department of Mechanical & Mechatronics Engineering and the 
Office of the Dean of Engineering, May 1,2012 - April 30, 2015. PhD University of Waterloo 2003; 
MASc University of Waterloo 1992; BSE Calvin College 1990. 

Continuing Lecturer Appointments 
CAMPBELL, Scott, Department of Systems Design Engineering, August 30,2011. PhD University 
of Toronto 2006; MA University of Toronto 2002; BMath University of Waterloo 1999. The Centre 
for Society, Technology, and Values (CSTV), of which Dr. Campbell is the director, fulfills a key 
interdisciplinary and complementary role in engineering undergraduate education. The department is 
particularly interested in Dr. Campbell's and CSTV's role in its design course sequence. 

OWEN, William, Engineering Undergraduate Office, September 1,2011. PhD University of Toronto 
2005; MASc University of British Columbia 2001; BASc University of British Columbia 1990. 
Dr. Owen is one of two associate directors of first year engineering within the Engineering 
Undergraduate Office. Associate directors are responsible for student advising, some first year 
teaching, and have a significant role in student retention initiatives related to first year engineering. In 
particular, Dr. Owen is continuing the development and delivery of Special Topics in Engineering, a 
course on personal development for success at university, offered in the spring term. 

Visiting Appointments 
DIVANDARI, Mohammad, Scholar, Department of Chemical Engineering, January 1,2012-
June 30, 2012. 
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FAHRNI, Kevin, Scholar, Department of Mechanical & Mechatronics Engineering, September 1, 
2011 - February 29,2012. 

PRUETTIPHAP, Methawee, Scholar, Department of Chemical Engineering, September 1,2011 -
August 31,2012. 

SEYEDEH SHAFAGH, Dehghani, Scholar, Department of Chemical Engineering, January 1, 
2012 - June 30,2012. 
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WANG, Bo, Scholar, Department of Electrical & Computer Engineering, August 6,2011 - March 28, 
2012. 

WONGTHONG, Pinyo, Scholar, Department of Chemical Engineering, September 1, 2011 -
August 31,2012. 

YANG, Ke, Scholar, Department of Chemical Engineering, October 1, 2011 - September 30, 2012. 

YANZHOU, Qin, Scholar, Department of Chemical Engineering, September 1,2011 - August 31, 
2012. 

YUAN, Guanghui, Researcher, Department of Chemical Engineering, October 1,2011 -
September 30,2012. 

ZHOU, Shiquan, Scholar, Department of Mechanical & Mechatronics Engineering, September 1, 
2011 - December 31,2011. 

ZHU, Mingqiao, Scholar, Department of Chemical Engineering, July 18,2011 - July 17,2012. 

Visiting Reappointment 
ASHRI, Abdulrahman Yousef, Scholar, Department of Chemical Engineering, September 1,2011 -
December 31,2011. 

Adjunct Appointments 
Instruction 
BALESHTA, James, Lecturer, Department of Mechanical & Mechatronics Engineering, 
September 1, 2011 - December 31, 2011. 

CARTER, David, Associate Professor, Dean of Engineering Office, Conrad Centre for Business, 
Entrepreneurship and Technology, September 1, 2011 - June 30, 2012. 

FADER, Christine, Associate Professor, Department of Management Sciences, September 1, 2011 -
December 31,2011. 

GABER, Tammy, Assistant Professor, School of Architecture, September 1,2011 - December 31, 
2011. 

GOLAFSHANI, Ali, Lecturer, Department of Systems Design Engineering, September 1, 2011-
December 31,2011. 
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HASSANPOUR ASL, Pezhman, Lecturer, Department of Mechanical & Mechatronics Engineering, 
September 1, 2011 - December 31, 2011. 

NASSERI-MOGHADDAM, Ali, Lecturer, Department of Civil & Environmental Engineering, 
September 1, 2011 - December 31, 2011. 

MATHER, David, Lecturer, Department of Mechanical & Mechatronics Engineering, September 1, 
2011 - December 31,2011. 

MANNING, Thomas, Lecturer, Department of Management Sciences, September 1,2011 -
December 31, 2011. 

RAYMOND, Christopher, Lecturer, Department of Civil & Environmental Engineering, 
September 1, 2011 - December 31, 2011. 

Instruction and Research 
GALLANT, Michael, Assistant Professor, Department of Systems Design Engineering, August 1, 
2011 - July 31,2014. 

Graduate Supervision and Research 
BASHA, Mohamed, Assistant Professor, Department of Systems Design Engineering, September 1, 
2011 - August 31,2014. 

CARUSO, Mary, Industrial Researcher, Department of Mechanical & Mechatronics Engineering, 
August 1, 2011 - July 31,2014. 

CUMMING, Douglas, Professor, Department of Management Sciences, August 15,2011 -
August 31,2014. 

SURAL, Haldun, Associate Professor, Department of Management Sciences, August 1,2011 -
August 31,2014. 

Adjunct Reappointments 
Instruction 
BEYNON, Doug, Lecturer, Dean of Engineering Office, Conrad Centre for Business, 
Entrepreneurship and Technology, September 1, 2011 - August 31, 2012. 

BLAKE, Clifford, Lecturer, Department of Management Sciences, September 1,2011 -
December 31,2011. 
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ESHRAGHI, Amin, Lecturer, Department of Mechanical & Mechatronics Engineering, September 1, 
2011 - December 31,2011. 

GRIFFITHS-FULTON, Karl, Lecturer, Department of Systems Design Engineering, September 1, 
2011 - December 31,2011. 

Research 
LEE, Tom, Assistant Professor, Department of Systems Design Engineering, March 1, 2011 -
February 28,2014. 
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Research and Graduate Supervision 
ATTALLA, Mohamed, Researcher, Department of Civil & Environmental Engineering, August 1, 
2011 - July 31,2013. 

FRIEDMAN, Jacob, Associate Professor, Department of Mechanical & Mechatronics Engineering, 
January 1,2012 - December 31,2012. 

MCLEOD, lan, Professor, Department of Systems Design Engineering, October 1,2011 -
September 30,2014. 

OGUAMANAM, Donatus, Associate Professor, Department of Systems Design Engineering, 
September 16,2010 - September 15,2013. 
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SPARKES, Douglas, Assistant Professor, Department of Management Sciences, September 1, 2011 -
August 31, 20l3. 

Cross Appointments 
HANCOCK, Mark, Assistant Professor, Department of Management Sciences to Department of 
Systems Design Engineering, September 1, 2011 - August 31, 2014. 

VAN DER MEER, Matthijs, Assistant Professor, Department of Biology, Faculty of Science to 
Systems Design Engineering, September 1, 2011 - August 31, 2014. 

Cross Reappointments 
KOFMAN, Jonathan, Associate Professor, Department of Systems Design Engineering to 
Department of Mechanical & Mechatronics Engineering, December 1,2010 - November 30,2013. 

MCPHEE, John, Associate Professor, Department of Systems Design Engineering to Department of 
Mechanical & Mechatronics Engineering, April 1, 2011 - March 31, 2014. 

RAMAHI, Omar, Professor, Department of Electrical & Computer Engineering to Department of 
Mechanical & Mechatronics Engineering, June 1, 2010 - May 31, 2013. 

RUDOLPH, David, Professor, Department of Earth & Environmental Sciences, Faculty of Science to 
Department of Civil & Environmental Engineering, June 15,2011 - June 14,2013. 

YEOW, John, Associate Professor, Department of Systems Design Engineering to Department of 
Mechanical & Mechatronics Engineering, November 23,2009 - November 22,2014. 

Graduate Student to Part-time Lecturer Appointments 
ALMEHDA WE, Eman, Department of Management Sciences, September 1, 2011- December 31, 
2011. 

HAZ MIRZA ALlAN AMINABADI, Ehsan, Department of Electrical & Computer Engineering, 
September 1, 2011 - December 31, 2011. 

IVKOVIC, Igor, Department of Management Sciences, September 1,2011 - December 31, 2011. 

SANTILLAN, Edgar, Department of Electrical & Computer Engineering, September 1, 2011 -
December 3 1, 2011. 

79 



B. ADMINISTRATIVE APPOINTMENT 
BARBY, James, Senior Associate Chair, Department of Electrical & Computer Engineering, 
September 1, 2011 - August 31, 2013. 

ADMINISTRATIVE REAPPOINTMENTS 
CASCANTE, Giovanni, Associate Chair, U AE Program, September 18, 2011 - April 30, 2012. 

KHAJEPOUR, Amir, Executive Director, Waterloo Centre for Automotive Research 
(WatCAR), July 1,2011 - August 31,2012. 

POLAK, Maria Anna, Associate Chair, Undergraduate Studies, Department of Civil & 
Environmental Studies, September 1, 2011 - December 31, 2011. 

SIVOTHTHAMAN, Siva, Associate Chair, Graduate Studies, Department of Electrical & Computer 
Engineering, September 1, 2011 - August 31, 2013. 

C. RESIGNATION 
SURAL, Haldun, Visiting Associate Professor, Department of Management Sciences, 
August 31, 2011. 

D. DEATH 
GRIERSON, Donald, Professor, Department of Civil & Environmental Engineering, 
August 25,2011. 

E. SABBATICAL LEAVE 
For Approval by the Board o/Governors 
LIEN, Fue-Sang, Professor, Department of Mechanical & Mechatronics Engineering, 
March 1, 2012 - August 31, 2012 at 100% salary. 

Adel Sedra 
Dean, Faculty of Engineering 
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University of Waterloo 
REPORT OF THE DEAN OF ENVIRONMENT TO SENATE 

October 17,2011 

FOR INFORMATION 

A. APPOINTMENTS 
Adjunct Appointments 
Instruction 
AMBROSIE, Linda, Lecturer, School of Environment, Enterprise and Development, September 1, 
2011 to December 31, 2011. 

PUOPOLO, Paul, Lecturer, School of Planning, September 1, 2011 to December 31, 2011. 

RATCLIFFE, William, Assistant Professor, School of Environment, Enterprise and Development, 
September 1, 2011 to December 31, 2011. 

Graduate Supervision and Committee Membership 
FEAGAN, Robert, Associate Professor, Department of Geography and Environmental Management, 
August 1,2011 to July 31, 2014. 

HAIGHT, Murray (Professor Emeritus), Associate Professor, Department of Geography and 
Environmental Management, July 1,2011 to June 30, 2014. 

Cross Appointments 
de LOE, Robert, Professor, Department of Environment and Resource Studies to the Department of 
Geography and Environmental Management, September 1,2011 to August 31, 2014. 

DRESCHER, Michael, Assistant Professor, School of Planning to the Department of Environment 
and Resource Studies, July 1,2011 to June 30,2014. 

OELBERMANN, Maren, Associate Professor, Department of Environment and Resource Studies to 
the Department of Geography and Environmental Management, September 1, 2011 to August 31, 
2014. 

SWATUK, Larry, Associate Professor, School of Environment, Enterprise and Development to the 
Department of Geography and Environmental Management, September 1, 2011 to August 31, 2014. 

WARRINER, Keith, Associate Professor, Department of Sociology (arts) to the School of Planning, 
September 1, 2011 to December 31, 2011. 

Graduate Student to Part-time Lecturer Appointment 
JOAKIM, Erin, Department of Geography and Environmental Management, September 1, 2011 to 
December 31,2011. 

B. ADMINISTRATIVE APPOINTMENT 
GORBET, Rob, Undergraduate Officer, Centre for Knowledge Integration, July 1,2011 to 
June 30, 2014. 
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C. SABBATICAL LEAVE 
For Approval by the Board of Governors 
SCOTT, Steffan ie, Associate Professor, Department of Geography and Environmental Management, 
January 1,2012 to December 31,2012 at 85% salary. 

A.Roy 
Dean 
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University of Waterloo 
REPORT OF THE DEAN OF MATHEMATICS TO SENATE 

October 17, 2011 

FOR INFORMATION 

A. APPOINTMENTS 
Visiting Appointments 
DONNELLY, William, Researcher, Dept. of Applied Mathematics, September 1,2011 -
December 31,2011. 

FLODERUS, Peter, Scholar, David R. Cheriton School of Computer Science, September 1,2011 -
July 31, 2012. 

Adjunct Appointments 
Instruction 
AKASH, Mukto, Lecturer, Dept. of Pure Mathematics, September 1, 2011 - December 31, 2011. 

Research 
PALDUS, Josef (Professor Emeritus), Professor, Dept. of Applied Mathematics, September 1, 
201I-August3I,2014. 

Adjunct Reappointments 
Instruction 
AHMED, Rashid, Lecturer, Dept. of Statistics and Actuarial Science, September 1, 2011 -
December 31, 2011. 

ANDERSON, Terry, Lecturer, David R. Cheriton School of Computer Science, September 1,2011 -
December 31,2011. 

BENNETT, Gregory, Lecturer, Dept. of Statistics and Actuarial Science, September 1,2011-
December 31,2011. 

BROWN, Janice, Lecturer, David R. Cheriton School of Computer Science, September 1,2011 -
December 31,2011. 

CAMACHO, Fernando, Lecturer, Dept. of Statistics and Actuarial Science, September 1,2011 -
December 31,2011. 

CSIMA, Nora, Lecturer, Office of the Dean of Mathematics, September 1,2011- December 31, 
2011. 

HINEK, Jason, Lecturer, David R. Cheriton School of Computer Science, September 1,2011 -
December 31,2011. 

HORTON, Christine, Lecturer, Office of the Dean of Mathematics, September 1,2011 -
December 31, 2011. 

KOHLER, David, Lecturer, Office of the Dean of Mathematics, September 1, 2011 - December 31, 
2011. 
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MARSHMAN, Beverly, Lecturer, Office of the Dean of Mathematics, September 1,2011 -
December 31,2011. 

McKINNON, Jennifer, Lecturer, Office of the Dean of Mathematics, September 1,2011 -
December 31,2011. 

NAIK, Shanoja, Lecturer, Dept. of Statistics and Actuarial Science, September 1,2011-
December 31,2011. 

RADOCCHIA, Joseph, Lecturer, Office of the Dean of Mathematics, September 1,2011 -
December 31,2011. 

ROH, Patrick, Lecturer, Dept. of Combinatorics and Optimization, September 1, 2011 -
December 31,2011. 

SPEZIALE, Sean, Lecturer, Dept. of Applied Mathematics, September 1, 2011 - December 31, 
2011. 

Research 
DICKSON, David, Professor, Dept. of Statistics and Actuarial Science, September 1, 2011 -
December 31,2011. 

Cross Appointments 
HANCOCK, Mark, Assistant Professor, Dept. of Management Science to the David R. Cheriton 
School of Computer Science, September 1,2011 - August 31, 2013. 

SAUNDERS, David, Associate Professor, Dept. of Statistics and Actuarial Science to the David R. 
Cheriton School of Computer Science, September 1, 2011 - August 31, 2015. 

Graduate Student to Part-time Lecturer Appointments 
ACKERMAN, Margareta, David R. Cheriton School of Computer Science, September 1,2011-
December 31,2011. 

HUANG, Zhiyue, Dept. of Statistics and Actuarial Science, September 1, 2011 - December 31, 
2011. 

KOWALIK-URBANIAK, Ilona, Dept. of Applied Mathematics, September 1, 2011 -
December 31,2011. 

SHI, Tianxiang, Dept. of Statistics and Actuarial Science, September 1, 2011 - December 31, 2011. 

Graduate Student to Part-time Lecturer Reappointment 
FERRIE, Christopher, Dept. of Applied Mathematics, September 1, 2011 - December 31, 2011. 

Postdoctoral Fellow to Part-time Lecturer Appointment 
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CAMARGO, Javier Moreno, Dept. of Pure Mathematics, September 1, 2011 - December 31, 2011. 

B. ADMINISTRATIVE REAPPOINTMENTS 
TAN, Ken Seng, Associate Director, WatRISQ, Office of the Dean of Mathematics, July 1,2011 -
June 30, 2012. 

WIRJANTO, Tony, Associate Director, WatRISQ, Office of the Dean of Mathematics, July 1, 
2011 - June 30, 2012. 
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C. SABBATICAL LEAVES 
For Approval by the Board o/Governors 
HEN GARTNER, Urs, Associate Professor, David R. Cheriton School of Computer Science, 
January 1,2012 - December 31, 2012 with 85% salary. 

LABAHN, George, Professor, David R. Cheriton School of Computer Science, January 1,2012-
June 30, 2012, January 1,2013 - June 30, 2013, both leaves with 100% salary. 

LARSON, Kate, Associate Professor, David R. Cheriton School of Computer Science, January 1, 
2012 - December 31,2012 with 93.3% salary. 

WATROUS, John, Associate Professor, David R. Cheriton School of Computer Science, January 1, 
2012 - June 30, 2012 with 100% salary. 

Ian P. Goulden 
Dean 
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University of Waterloo 
REPORT OF THE DEAN OF SCIENCE TO SENATE 

October 17,2011 

FOR INFORMATION 

A. APPOINTMENTS 
Adjunct Appointments 
Graduate Supervision and Committee Membership 
DUMBLETON, Kathryn, Associate Professor, School of Optometry, September 1,2011 to 
August 31,2014. 

HARTNOLL, Sean, Assistant Professor, Department of Physics and Astronomy, May 1, 2011 to 
April 30, 2014. 

SCHULZE, Marc, Assistant Professor, School of Optometry, September 1, 2011 to August 31, 
2014. 

SUBARAMAN, Lakshman, Assistant Professor, School of Optometry, September 1,2011 to 
August 31,2014. 

Graduate Supervision and Research 
CULLEN, Anthony (Distinguished Professor Emeritus), Professor, School of Optometry, 
September 1, 2011 to August 31, 2014. 

SANTYR, Giles E., Professor, Department of Physics and Astronomy, September 1,2011 to 
August 31,2014. 

Adjunct Reappointments 
Graduate Supervision 
GOULD, William D., Professor, Department of Earth and Environmental Sciences, February 1, 
2011 to January 1,2014. 

MOLSON, John W.H., Professor, Department of Earth and Environmental Sciences, April 1, 
2011 to March 31, 2014. 

PROWSE, Terry, Professor, Department of Earth and Environmental Sciences, July 1,2011 to 
June 30, 2014. 

Undergraduate Instruction 
ALLEN, Lynn c., Associate Professor, Department of Biology, November 1, 2011 to October 31, 
2014. 

AMOS, Richard, Lecturer, Department of Earth and Environmental Sciences, September 1, 2011 to 
December 31,2011. 

DALE, John, Lecturer, Department of Biology, January 1,2012 to April 30, 2012. 

GILBERT, Dara E., Lecturer, Department of Chemistry, September 1,2011 to April 30, 2012. 
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NAKHLA, Nardine, Assistant Professor, School of Pharmacy, September 1, 2011 to December 31, 
2012. 

Staff to Faculty Reappointment 
DUPONT, Christine, Lecturer, Department of Biology, January 1,2012 to April 30, 2012. 

Graduate Student to Part-time Lecturer Reappointments 
MONAGHAN, S.R.M. (Richelle), Department of Biology, January 1,2012 to April 30, 2012. 

DELANEY, Keith, Department of Earth and Environmental Sciences, September 1, 
2011 to December 31,2011. 

Postdoctoral FellowlResearch Associate to Part-time Lecturer Reappointments 
JASINSKI, Paul, Department of Earth and Environmental Sciences, September 1,2011 to 
December 31,2011. 

LYNCH, Michael D.J., Department of Biology, January 1,2012 to April 30, 2012. 

MARTA, Richard, Department of Chemistry, September 1,2011 to April 30, 2012. 

B. ADMINISTRATIVE APPOINTMENT 
JONES, Deborah, Interim Associate Director, Academics and Research, School of Optometry, 
July 15,2011 to June 30, 2012. 

ADMINISTRATIVE REAPPOINTMENT 
LAFLAMME, Raymond, Director, Institute for Quantum Computing, July 1,2011 to June 30, 2016. 

C. SABBATICAL LEAVE 
For Approval by the Board of Governors 
HAWTHORN, David, Assistant Professor, Department of Physics and Astronomy, November 1, 
2011 to April 30, 2012 with 100% salary. 

T.B. McMahon 
Dean 
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FOR APPROVAL 

Undergraduate Council Appointment 
Motion: 

University of Waterloo 
SENATE 

October 17,2011 

That Senate approve the appointment of Cindy Tsang (vice-president, education, AHSUM) as the 
applied health sciences undergraduate student representative, term to December 31, 2011. 
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University of Waterloo 
SENATE EXECUTIVE COMMITTEE 

Report to Senate 
October 17,2011 

The Senate Executive Committee met on October 3,2011 and agreed to recommend the following item to 
Senate for first reading* . 

FOR DISCUSSION - FIRST READING 

Membership of the Senate Executive Committee 
Amendment to Senate Bylaw 2 
The proposed membership amendment [6elete; new] to Senate Bylaw 2 formalizes the tradition of the 
F AUW president serving as the "One other ex officio member of Senate appointed by Senate" on the 
Senate Executive Committee. The Faculty Relations Committee approved this amendment at its meeting 
on June 9, 2011. 

"The membership of this Committee shall consist of the following: 
a. The President of the University who shall be Chair of this Committee. 

b. The Vice-President, Academic & Provost. 

c. The Associate Provost, Graduate Studies. 

d. One other eJC officio member of Senate appointed by Senate. The President of the Faculty 
Association of the University of Waterloo. 

e. One faculty member of Senate from each Faculty of the University. 

f. Three members from the student members of Senate, at least one of whom shall be an 
undergraduate student and at least one of whom shall be a graduate student. 

g. One member of Senate from among the community-at-large members of the Board of Governors. 

h. One faculty member of Senate from the Federated University and Affiliated Colleges. 

1. One member from among the alumni members of Senate." 

*Excerpt from Senate Bylaw 7 (procedure for creating new bylaws or amending existing bylaws of 
Senate): "The passage of a new bylaw or amendment(s) to an existing bylaw is accomplished in two 
readings of the document by Senate. At the first reading, such discussion of the document as is deemed 
appropriate by Senate shall take place. At the second reading, further discussion may take place and the 
vote on the document shall be taken. The two readings shall take place at different, but not necessarily 
consecutive, meetings of the Senate." 
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FOR APPROVAL 

University of Waterloo 
SENATE 

October 17,2011 

Approval of Degrees, Diplomas and Certificates 

Motion: 
That Senate approve the lists of candidates for degrees, diplomas and certificates as 
recommended by the Faculty Councils and the associate provost, graduate studies, and 
that Senate authorize the chair, the registrar and the associate provost, graduate studies to 
add to or change the lists of candidates for degrees, diplomas and certificates as approved 
at the meeting on October 17, 2011. 
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